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HOW ENERGY LEADERSHIP

IS SHIFTING

FOCUS

The oil and gas industry’s rising ) .

leaders embrace the opportunity ay back in 1975, the New York Times pub-
of the energy transition, and the O(/ lished an article titled “Wildcat Oilmen a
2021 Forty Under 40 honorees

exemplify the changing industry. Dying Breed.” The article highlighted the oft-per-

petuated image of the independent wildcatters who

built the American oil and gas industry as “two-fist-

ed, hard-drinking, leather-faced Texas yahoos with a
nose for crude oil, an eye for wild women and a wallet
stuffed with $100 bills.”

Even then, that image was being relegated to history
and Hollywood.

Of course, that article came out long before any of
our 2021 Oil and Gas Investor Forty Under 40 honor-

ees were even born, so suffice it to say that the men

and women leading our industry in the future are a far
cry from those images. But that doesn’t mean many of
them don’t have a wildcatter’s penchant for creative

thinking, a nose for business and drive to succeed in

an industry many in the general population don’t quite

By Len Vermillion, understand.
Editorial Director

Qil and Gas
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Like the wildcatters of yore, these 40 professionals
have faced obstacles, acted on hunches and learned
from their peers and mentors.

“No challenge is too big, and that is the ethos
with which I have lived my life,” said Ashley Zum-
walt-Forbes, co-founder, president and director with
Black Mountain Metals, Black Mountain Explora-
tion and Black Mountain Carbon Lock.

Many of this year’s honorees come to the industry
well-prepared for success in the new age of energy
transition, sustainable practices and changing demo-
graphics of the workforce. Some hold MBAs. Some
are Ph.D.’s. Some hold engineering degrees. Some
are self-made. Some are the products of a lifetime of
exposure and love of the industry.

There are graduates of top universities not only
in the U.S., but around the world. They come
from many walks of life and many places. In fact,
this year, we honor our first two internationally
based honorees.

In addition, this year’s group of honorees is the
most diverse in the program’s history, representing
the increasing diversity of the industry. And they
work not only in traditional oil and gas but also the
energy transition.

One common trait among this year’s honorees is
that they all tell us they are firm believers in the oil
and gas industry and its ability to lead the way to a
more sustainable energy sector that not only protects
humanity from the dangers of climate change but
also offers humanity the chance to have energy secu-
rity for the future as well as lessen or even eliminate
energy poverty around the globe. Many expressed
their intentions to lead with a mind toward sustain-
ability and a mind toward the changing needs of the
energy sector workforce.

“The oil and gas industry is known for its bureau-
cracy,” said Abhishek Deshpande, adviser and key
commodity analyst with OMV and based in Vienna,
Austria. “Today’s leader must eradicate such hurdles

in order to transform an oil and gas firm into a suc-
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cessful energy company with sustainable goals.”

That shift in focus is certainly underway as the
next generation of leaders move into top spots at
their companies and firms.

“The energy business is in the midst of significant
transformation today,” added Michael Mitchell, vice
president with Energy Spectrum Capital in Dallas.
“The industry is full of bright and talented individ-
uals that must continue to promote positive change
for the industry by being innovative and open to new
ideas and concepts.”

In short, this isn’t the industry of those old-time
wildcatters, and today’s leaders have woven more al-
truistic intentions into their business plans.

Laura Preng, Partner at Preng & Associates, and
long-time sponsor of the Forty Under 40 program,
thinks todays leaders in the industry bring a unique
skill set to the table, one that is much needed as the
industry traverses an ESG- and energy transition-fo-
cused world.

“Moving forward, someone who is adaptable and
flexible is going to be very important in a leader be-
cause they’re going to have to be,” she said. “In this
industry things are changing daily, and they need to
be innovative and embrace new technology, and be
prepared for what’s next in the energy industry.”

Preng knows what those abilities mean to energy
companies these days as her firm works to fill leader-
ship positions for companies across the sector.

One thing is certain, the future of the energy in-
dustry is in good hands. No matter what challenges,
obstacles and opportunities the coming years bring
to the sector, the next generation of leaders is here

and ready to take it to new heights.
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Boone Bajqgier

Manager of Production Engineering and Well Operations,
Advance Energy Partners, Houston

be part of the oil and gas industry. Influenced by his
father, whom he considers his greatest role model and
mentor, Bajgier set out to follow in his father’s foot-
steps in the petroleum engineering path until he
was able to forge his own road. At 31, Bajgier is
now manager of production engineering and well
operations with Advance Energy Partners.

From an early age, Boone Bajgier knew he wanted to

How have you exercised leadership to
- = 0 help shape your department?
) “Implementing change requires a mandate or influ-
) " ence. | have learned to utilize influence as the prima-
Why did you enter the oil and gas industry? "1y driver to help change progress. In a small company

“From a young age, | was exposed to the oil and gas in- ' where one well still moves the needle, the ability to pivot
dustry through my dad and his work. He steered me is a tremendous asset.”

in the direction of petroleum engineering and that
became a natural course to follow. Blessed
with the SPE-GCS scholarship, | experienced
the oil and gas industry for myself through an
internship right out of high school and hav-

en't looked back since.”

What keeps you motivated and
passionate about working in the
oil and gas industry?

“Energy fuels the ever-developing world,
and oil and gas is still the primary catalyst to
fuel that demand. | think it's pretty cool that |
have the opportunity to add value to people’s
lives at work while also adding value to oth-
er people’s lives through producing oil and

gas more efficiently. Having a purpose is the
best way to stay motivated and passionate
about work.”

Which of your professional
achievements are you most
proud of?

“I'm most proud of the operations team
that we've assembled here at Advance En-
ergy Partners. When | started, we had a very
small field staff and few processes in place.
Since then, we've grown into a full-fledged op-
erations team complete with HSE and regula-
tory standards, alongside the focus to minimize ) )
downtime and increase production.” What advice would you give
other young professionals?

“Be yourself. There's no one else like
you in the world. You're unique and have
tremendous value to add to other people.
Describe a memorable Too often, we focus on what we think others
professional experience. - want us to be. A good leader knows who they

“While working at Anadarko, | had the opportunity are and looks for how to add value to other
to work alongside the team planning the Hydraulic people’s lives.”

Fracturing Test Site #2. There were a lot of moving

parts in coordinating, planning and executing the var-

ious components that would ultimately tell the story

of unconventional hydraulic fractures and pressure .

depletion profiles. This was a unique experience, and Three m[]l'e [hl" S

I'm very grateful to have had the opportunity to be a LRI
part of it.”

1. lenjoy hunting, fishing and golfing. | hunt more
than [ fish, and | can shoot my age in golf. . .in
less than nine holes!

. | enjoy all sports. | had the opportunity to
coach high school football in Utah and high

What has helped you develop your lead- school lacrosse in Texas.
ership abilities during your career?

“Other people. Sometimes relationships can be i U 3. lenjoy languages. We lived in Indonesia
challenging, but every single person has inherent Ny | - for almost four years, and | learned
value and specific knowledge and experience that French, Spanish and some Chinese in
can be gleaned. We're going to miss the mark, but school and try to use them when | can.

what can we learn? Focusing on this develops wis-
dom and understanding.”

Qil and Gas
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I have 37 years of operational

experience in the oil and gas
industry. Boone Bajgier is the
best production engineer I
have ever worked with. Boone

joined Advance Energy
Partners (AEP) more than two
years ago, after spending six
years at Anadarko. His impact
was immediate and significant.
Shortly after his arrival, we
recognized his extraordinary
talent and he was entrusted
with increasing and multi-

functional managerial duties.

The AEP team joins me in
congratulating Boone on his
selection to Oil & Gas Investor’s
Forty Under 40.

"

Randy Black

Vice President of Production Operations
Advance Energy Partners

_ — M. Boone Bajgier

Manger, Production Engineering &
Well Operations
Advance Energy Partners

AD VANCE >>>> Advance Energy Partners is a team of experienced oil and

ENERGY PARTNERS

gas technical professionals and managers with deep global

11490 Westheimer Rd., Suite 950 experience in value creation through reservoir development,
Houston, TX 77077

www.advanceenergypartners.com oil field operations, asset management, and exploration.
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rogress occurs when courageous,
skillful leaders seize the opportunity
to change things for the better.”

— Harry S. Truman

Justin did just that when his vision led to the creation of
Pinon Midstream. He saw the value in a sole-purpose sour
gas infrastructure and CCS solution in a prolific area of the
Delaware Basin.

Justin had the ingenuity to look past traditional midstream
offerings and the foresight to see the benefits of pursuing a
creative solution. His innovative thinking provides
producers with multiple gas processing and takeaway
options. Pinon’s approach allows for carbon sequestration,
an important ESG benefit that prevents CO, from being
emitted into the atmosphere.

The Pifon team couldn’t be more excited to congratulate
Justin on this honor. Oil & Gas Investor couldn’t have made
a better selection for its Forty Under 40 Class of 2021.

Justin Bennett
Founding Partner &
Chief Commercial Officer
Pinon Midstream, LLC

Piflon Midstream was established in 2020 specifically to unlock constrained
resource potential in the Delaware Basin. Pifion is backed by an equity

capital commitment from Black Bay Energy Capital.

20445 SH 249, Suite 300 ¢ Houston, Texas 77070 = (713) 300-9300
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O )P;, - ) Justin Bennett

Co-founder and CCO, Pifion Midstream, Houston

rowing up in Conroe, Texas, reading about oil and
gas legends like H.L. Hunt, Sid Richardson and Hugh

Roy Cullen, it would be hard not to want to join the
energy industry. That’s what inspired Justin Bennett to enter

the industry at a young age. Little did he know at the
time, he would go on to be one of the founding
partners of Pifion Midstream.

Why did you enter the oil and
gas industry?
“Growing up in Texas and more specifically the Hous- What has helped you develop your leader-
ton area, it was kind of the obvious choice. I've al- f ' ship abilities during your career?
ways been enamored with the hard-working, “I've worked under some amazing lead-

blue-collar history of oil and gas, which ; ers in my career and some that weren't so
is deeply rooted in Texas culture, and good, and | was able to learn a great deal
dreamed ofnone day becoming a part of from both—what to do, what not to do,
that history. £ that sort of thing. | enjoy reading and
listening to podcasts on the subject as
well.”

Which of your professional
achievements are you
most proud of?

“Being part of the team that
formed Pifion Midstream is by far
my proudest achievement. We
took a huge risk to build a company
around providing a service that not
many others wanted to provide.”

What are your career goals?

“My short- and long-term career
goals are to grow Pifion Midstream
to its full potential and to expand our
footprint to other areas of the Perm-
ian or to other basins—or both!”

What keeps you motivated
and passionate about

What is a career milestone | working in the oil and

you reached sooner than you gas industry?

had planned, and what helped “Our industry is so dynamic, and there

you reach it earlier than ex- are always new problems to solve. No two

pected? . . days are ever the same, and there are new
Becoming a founding partner of a mid- and exciting challenges around every corner.

stream company that is on the forefront of Our industry is also one where you can leam

carbon capture and sequestration certainly something new every single day for your en-

came sooner than expected. | would say that tire career.”
having a vision and believing in myself and
the willingness to take risks to seize an op-
portunity helped me reach this milestone.”

Three more things. . .

. My career goal post oil and gas is to be a
rancher in South or West Texas.

Describe a memorable
professional experience.
“Early in my career, | was working as a sub-
sea engineer for FMC Technologies and got the
opportunity to travel the world for different
projects. Two destinations that stand out the
most are working in the jungles of Angola and i i i
the beaches of Sardinia, Italy. Pretty drastic con- I a,rif|ht2r|¥eh#]gtltgg/§r;g ?r? S[JISPSST'[T)]]ICZBJQS;;
trast between the two, but both were equally as . buffalo to celebrate my 40th birthday.
memorable and impactful.” |

. My wife and | are expecting a son in April.

Qil and Gas
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Who is your mentor? What is the most
valuable advice they have given you?
“My dad, Al Carnrite. Professionally, the best ad-
vice he has given me is to never try to ‘sell’ our
clients. Our job is to build and maintain rela-

tionships, care about people, help where we
can, challenge our clients to reach the right
outcomes, try to work harder than those
around us and refuse to accept mediocrity.
If we do these things well, business out-
comes will follow.”

What advice would you give
other young profession-
als in the industry?
“Don't ever apologize
for working in this in-
dustry. It is a force for
good in the world and
has helped massive
numbers of people
achieve better lives.”

Nicholas Camnrite

Partner and Managing Director, The Carnrite Group, London

first for Nicholas Carnrite. Since his father

worked in the oil and gas business, he grew up
surrounded by the industry. He eventually made it his
own, guided by the support of his father, brother and
wife. He currently serves as partner and managing
director with The Carnrite Group in London.

B oth professionally and personally, family comes

What transfor-
mations must
the industry
undertake for
it to thrive in
the future?
“We need to

move much more
quickly. We'll need
to be able to build and
sustain an operating
model that facilitates and
rewards speed, innovation
and a "fail forward" mentali-
ty, while also putting in place
the guardrails required to man-
age the risks that matter most.”

Why did you enter the oil and gas industry?

“I'grew up in the oil and gas industry. My dad has always
had a passion for and built a lot of friendships in the indus-
try. Our family had the normal dinner table conversations,
but we also talked about the industry—aoil prices, the latest
merger or an executive who had moved from one company
to another.”

Which of your professional achievements
are you most proud of?

“I'led an internal strategy refresh for The Carnrite Group
in 2019. It was clear that the energy transition, and a focus
on ESG more broadly, was accelerating. We knew we need-
ed to move quickly to establish an energy transition practice.
Within 12 months, we successfully delivered projects and formed
strategic partnerships with companies such as Persefoni, Data
Gumbo, WaterFleet and NETZERO Middle East as well as relation-
ships with several other leading companies.”

Three morethings. . .

1. One of our London-based colleagues,
Aidan Joy, passed away unexpectedly
Describe a memorable professional experience. on July 29, 2021. He was an amazing
“In my relatively short career, | have directly worked on projects husband, father, friend, colleague and
for three integrated majors, five large independent E&P companies, ' mentor. Aidan was an irreplaceable
about a dozen small E&P companies, several global oilfield services member of our team, and my col-
companies, two mining companies, three private equity groups and leagues and | are grateful for the time
about a half dozen companies throughout the industrials sector. | value we had together.
this breadth of experience because over the last decade it has afforded
me the opportunity to work with great people to solve fascinating strate- 2. My wife, Kasey, also works in the
gic, operational, organizational and financial problems.” oil and gas industry. She is talented,
passionate, beautiful and caring. She
pushes me when | need it, listens
when I'm stressed and is supportive
throughout the ups and downs that
come with being a business owner.

What do young industry members as a group have
to offer that is unique to them?

“The industry has a critical role to play in meeting global
energy demand. Oil and gas are not going anywhere any
time soon. However, the industry must evolve, and doing so
will require the creation of entirely new business models.”

3. Ittakes a village. | have been success-
ful because of the phenomenal team
we have assembled at The Carnrite

Group. It continues to be a privilege
and an honor to work with you all.

Qil and Gas
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“Qur job is to build and maintain
relationships, care about people,
help where we can, challenge our
clients to reach the right outcomes,
try to work harder than those around
us and refuse to accept mediocrity.
If we do these things well,
business outcomes will follow.”

—Nicholas Carnrite

CARNRITE
GROUP

Houston - London - Abu Dhabi

Our Clients Face Difficult
Business Decisions.
We Make it Easier for Them.

The Carnrite Team Congratulates Nicholas Carnrite, Managing Director,
for being chosen as one of Oil & Gas Investor's Forty Under 40.

carnritegroup.com - inquiries@carnritegroup.com

Qil and Gas
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Conferences

We invite you to participate in Hart Energy’s 2022 conferences oo
and events. As our industry moves forward, we’ll keep you and
your team in-touch with what's happening. [=]

VIEW EVENTS

Please keep these opportunities top-of-mind in planning your 2022 calendar:

CONFERENCE & EXHIBITION March 1-3, 2022
Oklahoma City, OK
|~.:n'| . Oklahoma City \ November 3, 2022
MIBCONTINENT Convention Center ~ & ” EXECUTIVE OIL Midland, TX
— } B W (0N FERENCE & EXHIBITION Midland County
Horseshoe Arena

May 16-18, 2022
) Fort Worth, TX
PERMIAN Fort Worth

*EAGLE FORD Convention Center

CONFERENCE & EXHIBITION Dec_ 6_8' 2022
Pittsburgh, PA
David L. Lawrence

EAST Convention Center
=

CONFERENGE & EXHIBITION May 25-26, 2022
Shreveport, LA

Shreveport For more infor mation, ViSit

HAYNESVILLE Convention Center

- HartEnergyConferences.com

Rev: 09/01/21




Why did you enter the oil and
gas industry?

“Growing up in Oklahoma, | was ex-
posed to the business from an outsider's
perspective. | didn't have any family mem-
bers in the industry but saw enough to
pique my interest in the business. | start-
ed my career in public accounting and
contemplated law school, but thankfully
made my way to the oil and gas industry
via commercial banking.”

What are your long- and short-
term career goals?

“I'm not a big long-term planner. In the
short term, | want to continue to grow Re-
dOaks Energy Advisors. Additionally, | want
to help mentor the people on our team to
challenge them to grow within our organiza-
tion, not just as professionals but as people.
I'm just a small part of the team and look
forward to watching them grow within our
organization.”

Describe a memorable professional

experience.

“Cutting my teeth on the banking side was a
good experience. In that role, | was able to see
multiple companies and assets and dive deep
into how they operated. At a young age, | got
exposure to C-suite executives and got to have
meaningful conversations with them about

their business.”

What qualities are necessary for
a good leader?

“The leader has to have a vision on where
the organization is going and how they are
going to get there. They set the tone day in
and day out. Good leaders do what they say
they are going to do. Keeping their word and
doing what is best for the organization, not
just themselves. Leaders need to be able to
listen to everyone within an organization and
be open to change. Good ideas come from
within the organization and not just from the
top.”

Qil and Gas
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David Carter

Managing Director, RedOaks Energy Advisors,
Through the span of his career, David Car-

ter has heard whisperings about the oil
and gas industry dying out or becoming
replaceable, but he doesn’t believe that’s possi-
ble. With an optimistic mindset, he looks for-
ward to continuing to watch his team grow and
thrive for years to come. Originally from Law-
ton, Okla., the Dallas-based businessman loves
to see his company and coworkers succeed.

How have you exercised leadership to
help shape your department?

“| try to set the tone every day and bring energy to
what we are doing. Every person is unique, and you
must lead each person in their own way. | try to lead

by example by putting in the work. | also try to keep

the environment fun, because if we aren't having
fun, then what's the point of doing it.”

What keeps you motivated and pas-
sionate about working in the oil and
gas industry?

“I'love to do deals so that always keeps me
motivated. That is just something in my blood.
Also, the industry is always evolving. A few
months back, the talk centered on a dying

industry, which now seems implausible. That
doesn't mean the industry doesn't have its
headwinds, but oil and gas is not going away
in my lifetime.”

What advice would you give to other
young professionals?
“My advice to young professionals is to get your-
self out there as much as possible. Meet as many peo-
ple as you can when you're young and try to develop
those relationships. You never know where your next
opportunity is going to come from, but if you put yourself
out there and establish a presence, good things are going
to happen.”

Three more things. . .

. I'man avid follower of Energy FinTwit. Some of
the most active guys on the platform are fellow
nominees for this award. | don't tweet but am
an avid lurker. It's a great place to get different

opinions and real-time breaking news about
the industry.

2. |'am highly, highly competitive. The
feeling of losing is worse than the joy of
winning.

3. Iwentto OU, so I'm obviously a big SEC guy.




e ilkie Colyer

“|'was working on the buy side [in late 2014] and N
spent the next 3.5 years managing a portfolio of energy - %, CEO, Contango Oil & Gas Co., Fort Worth, Texas
investments for a single family office before formally 4 1 S

ince entering the oil and gas industry in
late 2014, Wilkie Colyer has worked his
way up to the rank of CEO of Contango

Oil & Gas at only 36 years old after putting in
hard work and leading his team by example.
Colyer was born and raised in Atlanta, Ga., but
has lived in Fort Worth, Texas, since 2007. He
and his wife, Cameron, have been married
since 2016 and have two little girls, Pey-
ton and Wesley.

entering the industry when | joined Contango in mid-
2018."

Describe a memorable profes-
sional experience.

“The acquisition of White Star ‘on the
courthouse steps’ in Oklahoma City cer-

tainly comes to mind. Prior to acquiring : What transformations must the in-
Will Energy from my now business part- ! dustry undertake for it to thrive in
ner, Farley Dakan, in September of 2019, ! the future?

he had been following this situation for “The industry needs to be a better advo-
months. We were able to get qualified to cate for itself. Oil and gas has become a
bid the night before/morning of the auc- ' political football in a very divisive time,
tion, and our deposit hit about 15 minutes and | don't think we are doing a good job
before the hearing started; otherwise we of telling our side of the story.”

would have been disqualified. Farley and
| ended up with our outside counsel in the
bathroom of the courthouse getting approval
from our chairman (John Goff) to increase our
bid. We lost the subsequent round of bidding
and made it 30 minutes south of Oklahoma City
before turning around and ultimately prevailing
in the auction later that day. Farley still has the
parking ticket from the courthouse in his of-
fice...if we had tried to park the car legally,
we wouldn't have made it back in time.”

What advice would you give
other young professionals?
“One piece of advice | got from my late
father when | first started my career was,
‘Just be the last guy on your team in the
office for a while." | thought that was a
really great piece of advice.”

What do young industry members
as a group have to offer that is
unique to them?

“I'm not sure it's totally unique to those under
40, but | think embracing technology will be a big
differentiator for energy companies in the future.
It has been surprising to me how antiquated some
of the processes in oil and gas are.”

Three more things .

What keeps you motivated and pas- 1
sionate about working in the oil and I
gas industry?

“Frankly, | see a massive opportunity to swim
against the current when many well-capitalized
players are throwing money at alternative en-
ergy projects that don't generate good returns
on capital. This leaves a unique opportunity for
smaller companies like Contango to ‘punch above
its weight' in playing a consolidator role for the in-
dustry when normally that role would be played by
much bigger enterprises.”

What has helped you develop
your leadership abilities during
your career?

“It has really been learning by doing. John
Goff has been a huge resource for me as you
might imagine. He taught me that | need to exude
confidence and go into a discussion with an open
mind but always make a recommendation (if not a
directive) as opposed to taking an opinion poll.”

I'm obsessive about efficiency.

2. | am not a fan of hot/humid weather, so | love
living in Texas for about 10 months out of the
year.

3. Ilove to play golf despite being terrible at it.

Qil and
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Congratulations Wilkie $8Calyer, Jr from
the entire Contango team®n being named
one of Oil and Gas Investor’§Forty Under 40.

. Through your commitment, tireless efforts and ifdustry foresight during the
g i 5 o ':_ three years you have been at the helm of Contafigo, which have been
WG s s A A § turbulent times in our industry, Contango has not onlySunvived those
' i/ Wi . e e challenges, but has flourished to the point where ith@ssbecome o
' E) o _ financially sound and flexible force in the world of €onsolidation
, within the upstream sector. Good job, and all stakeholder§in Contango
' extend to you their congratulations on this well-deserved award.

Contango has not only been a survivor in this challenging period for our industry, it has
emerged as a successful consolidator of PDP assets, while also giving distressed and/
or unnatural holders of oil and gas assets an exit opportunity. Contango’s acquisition
strategy, and value benefit to any seller, can be summarized as below:

Ideal Asset Profile Why Should a Seller Engage with Contango

« Portfolios of significant - Multi-billion dollar market - Extensive acquisition experience at
size and scale capitalization company management, Board and due diligence
Lower 48 . Public float team levels; can close quickly

- Experienced in quickly assuming

Oil/gas agnostic - Solid financial condition, low _
operational control

« Bopvantional assel leverage and ample liquidity _ _ _ _
« Part of KKR’s primary oil « Flexible on structure/consideration

« PDP-heavy, low decline
and gas platform

« Asking price

CONTANGO.COM



Abhishek Deshponde

Adviser, Key Commaodity Analyst, OMV, Vienna, Austria
ﬁ bhishek Deshpande believes in strong but caring leadership.

Previously the global head of oil strategy at JP Morgan
Chase & Co., he has brought that leadership style to OMV
where is able to mentor his team members and
lead by example.

Why did you enter the oil and - i What is the most valuable advice
gas industry? _ R { : /, mentors have given you?

“While pursuing my chemical engineering degree, S “|'have had several mentors, some from inside the job
| completed my undergraduate internship at India's y and some from outside. One clear and valuable ad-
largest state-owned oil refiner Indian Qil Corp. 2 vice | received from them was to focus on my
Ltd. Since then, | knew | wanted to work in the / goal. Winning the final war is more important
energy industry. ' B than the battles in the way.”

",

What is a career milestone you
reached sooner than you had
planned?

“After | graduated from Cambridge with
a Ph.D., | wanted to find a job at the cross-
roads of the banking industry and energy
sector. Once | got my first job in banking in
2011, | had set myself a goal to rise up the
corporate ladder within 10 years and be-

What do young industry
members as a group have to
offer that is unique to them?
“The current young generation can drive
and lead the energy transformation in a
sustainable way.”

come an executive director in a leading bank ' 4 What transformations do you
worldwide. Not only did | manage to reach think the industry must under-
this milestone within seven years but also take for it to thrive in the future?
managed to gain global experience and be “The industry must prepare itself techno-
recognized as a talented economist in my £ logically and widen its scope sector-wise to
field of expertise. v different types of energy to thrive in the current

energy transition environment.”

What qualities are necessary
for a good leader in the oil and
gas industry?

“Today a leader in any sector needs to be
open-minded, as the next generation of employees
are millennials. Their ideas have to be heard, as they
will drive energy transformation in the next decade.
The oil and gas industry is known for its bureaucracy.
Today’s leader must eradicate such hurdles in order to
transform an oil and gas firm into a successful energy
company with sustainable goals.”

What advice would you give
other young professionals?

“Stay focused on your goal and don't be in a rush
to get things done. Quality over quantity is always
valued at work.”

Three more things. . .

1. Ilike to run long distances. | have completed
two full marathons (London and Berlin) and

How have you exercised leadership several J.P. Morgan races.

to help shape your department?

“| kept a flat structure and always valued mentoring
and tutoring junior employees. And for that, | took out
time from my daily responsibilities to make sure | devel-
oped good analysts who would deliver results as expect-
ed by senior management.”

. | enjoy managing a team. | feel energized
by teaching new topics, getting work done
from team members or leading a project
but delegate and give ownership of mini
projects to each team member, providing my
team members visibility especially in fr

. | have a weakness for ice cream. | can never

stop at one serving.
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Emily Easley

CEO, NOVUS Energy Advisors, Washington, D.C.

rom a very early age, Emily Easley has had a pas-
sion for the oil and gas business. A seventh-gener-

ation Texan, her father worked on the investment
and finance side of the business and inspired her to enter
the industry herself. After finishing school, Easley
would forge her own path in the energy business
on the renewable side.

What are your long- and short-term ca-
reer goals?

“Looking forward five years, | hope to have introduced
parties with diverse technologies and business models
and have a track record of success in raising capital in
the energy business. There is a tremendous amount of

capital eager to invest in the ‘new’ energy space.”

Why did you enter the oil and
gas industry?

“I've spent my entire career in the energy business
starting with early internships at Hart Energy in
New York, studying the El Paso Pipeline Com-
pany and Enron in college and then launching
my career with my first job in the solarenergy
business in D.C. My passion for the energy
business goes back nearly 20 years in the
energy business.”

What do young industry members
as a group have to offer that is
unique to them?

“We are in the middle of the old school
and new school at a critical time in the

energy business. We have the oppor-
tunity to learn from those who have
been so influential and impactful over
their career and gain new perspectives
from the younger generations to build
a more sustainable path forward. Con-
sumer behavior has changed in the way
we operate our daily lives and, now with
the pandemic, how we are working.”

What is a career mile-
stone you reached
sooner than you had
planned?

“Early in my career, | had the
opportunity to participate in exec-
utive board and leadership meet-
ings where | learned early on the
process of stakeholder involvement,
participation and how important running meet-
ings efficiently with purpose are to be productive.
The exposure to strategic planning and insight to
new business opportunities and models from some
of the most successful and respected leaders in the
renewable space built a work ethic and inspiration
to reach for the unimaginable.”

What keeps you motivated and pas-
sionate about working in the oil and
gas industry?

“I' have always loved being a part of an indus-
try so critical to everyone from home to business
and the transportation we use to get there. | love

reading the history of the energy business and

What has been your most challeng- comparing trends to speculate what the future

ing project to date? will look like in a decade. | love being a part
“The last year, period. Running a company, with of it

my husband and | both working from home and three _

children 5-9 years old. The choices we made together %

along the way required incredible teamwork, buy-in I .

from all stakeholders and confidence in the decision ; '

we were making on a daily basis to grow at a time ] ree m[]re [ mgs g

the world felt idle.”

1. | attended graduate school at Johns
Hopkins University.

How have you exercised leadership to
help shape your company?

“The best advice | received recently was to surround
yourself with people who excel in areas you don't. Work-
ing cross-functionally in an organization and the value of | : _
pulling a team of people together to tap into the diverse | | zational dynamics of the rise and fall of

: Enron while at Vanderbilt.

5 ".‘ E
.
l' ! s »
nature of the skills on the team is remarkable to experi- & 2
ence the noticeable difference of success.” " i\ \;/
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2. | love fishing and all activities on the
water.

3. | wrote my senior thesis on the organi-




Bentsen Falb

Managing Director of Investment Banking,
Raymond James & Associates, Dallas, Texas

n an age where clean energy and ESG
Iguidelines dominate industry conversa-
tions, Bentsen Falb is proud to be at the
head of the renewable energy movement at
Raymond James & Associates. As a lover of
the outdoors, he believes the only way to suc- */ What are your long- and short-term career

ceed in the future of energy is to take these goals?
regulations seriously. _ “I would like to build a steady stream of M&A ad-
visory for the sustainability and renewable energy
practice. In the long term, | would like to be regard-
ed as a leading banker in the middle market for

energy.”

Why did you enter the oil and ‘

gas industry? What do young industry members
“| entered the industry in 2004 with a summer intern- as a group have to offer that is

ship with Hunt Qil. Out of college, | was really just look- unique to them?

ing for any job that had the potential for international “We are young members that are more used

travel. I've been to Calgary now twice for work, and _ to change and can therefore adapt to that change.

that's about as exotic as | have gotten for work, but | ' We were in high school or college around 9/11, we

couldn’t be happier with the decision.” got hit with the Great Recession in 2008/2009 and

are now adapting to the realities of COVID-19 during

the first decades of our careers.”

Which of your professional
achievements are you most
proud of?

“I'am very proud of building a practice in the
saltwater disposal [SWD] industry, where we
have advised on over 100 SWD sales since
2018. | am also proud of co-heading our renew-
able energy efforts. Prior to 2020, we had little to
no practice in the space. Since October 2020, we
have served as an adviser to five SPACs, taken one SPAC
public and participated on five equity offerings, including
IPOs and follow-ons.”

What advice would you give other
young professionals?

“My advice would be to make lots of friends in
the industry, and do not look to just make a quick
buck. Some of your best leads could take five years
to become clients, and it is always easier to win a deal
from a friend than a cold call.”

Three more things. . .

1. I got my start in the energy business when my
grandmother was “peppered” (shot) at a dove
shoot in South Texas hosted by a large, private oil
company. After going to the hospital, my grand-
mother came home to a bouquet of flowers that
she said looked like ‘someone had died” and a card
from one of the presidents of the company. When
| needed an internship in college and asked if she
knew anyane, she called the same oil company.
| don't think | even needed a résumé for that
interview.

What makes a good oil and gas
industry leader?

“We have to be open-minded to the challenges facing the
industry from the outside, including the stakeholders, which are
not limited to the shareholders. Historically, oil and gas led the
business community on a culture of safety post-Exxon Valdez,
and now we need to lead it on ESG.”

s 011 [oadership - 2. | still drive a 2008 Chevy Suburban, and I'm not

to help shape your department? buying a new car anytime soon
| am a big believer in defining why we are |

showing up in the office each day. For us, it is
a ‘client first' mentality, which can mean that on
occasions we have had to tell our clients that a transaction,
which could generate a large fee for us, does not make
sense for them.”

3. I love the energy industry because it means
dealing with a lot of Texans, and Texans are the best
people to do business with.

Qil and Gas
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ve to be open-minded
to the challenges facing the industry
from the outside, including the
stakeholders, which are not limited to
the sharcholders. Historically, oil and
gas led the business community on a
culture of safety post-Exxon Valdez,

and now we need to lead it on ESG."

—Bentsen Falb

To put togethertheright deal,

assemble the right team.

Don't just choose us because we're a major player in energy

investment banking. Or because we're one of the leading investment Congratulations to
banks for small/mid-cap energy companies. Or because we have Managing Director
more than 50 years of proven capital markets performance.

Bentsen Falb

Choose us because we’ll get to know your company, listen to your requirements, and all the other 2021
go to work investigating all options and then provide only the recommendations .

that fit you best. We’re about customized solutions and deal structuring because Oil and Gas Investor
a one-size-fits-all approach just isn’t our style. It’s this kind of thinking that has Forty Under 40
helped us attract a lot of business and accolades. award winners.

So now that you found us, let us help you find your next deal - the right deal.

PUBLIC OFFERINGS // MERGERS & ACQUISITIONS // DIVESTITURES RAYMOND JAMES

PRIVATE PLACEMENTS // DEBT ORIGINATION // RESTRUCTURING Hariel gyl iz cem

This
d may
21-ECMIB31-0018
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What has helped you develop your leader-
ship abilities during your career?
“What has helped me the most in devel-

oping my leadership skills is watching and
learning from those around me. The abil-
ity to work closely with different styles
of CEOs and CFQOs early in my career has
given me unique insight into becoming a
Why did you enter the oil and gas industry? ' ] leader.”
“| started my career in audit at PwC with many clients in the oil { o .
and gas industry. Between growing up in South Texas, where most
of my family earned a living in the oil and gas industry, and working
with many oil and gas clients as a third-party auditor, | always felt a
draw and passion toward the industry.”

What are your long- and
short-term career goals?
“I'hope to inspire the next gen-
eration of leaders in the oil and gas
industry through my leadership. |
have so many mentors that have
left their footprint on my career
path, and | hope to do the same for
others along my journey.”

What is a career milestone you reached
sooner than you had planned, and what
helped you reach it earlier than expected?
“It was always my goal to become a CFO, but | never
imagined becoming CFO at 32 years old. | was able to
achieve this milestone due to an amazing network, the
support and guidance of great mentors, and my AEGIS
team, of course. This support system enabled me to em-
brace my strengths and take advantage of opportunities

that present themselves along the way.” What ¢ ¢ - I,
at transformations mus

the industry undertake for it
to thrive in the future?

“Not only is embracing change
What has been your most challenging pivotal to the future of the industry,
project to date? but even more important is harness-

“The most challenging project was the completion of ing that change into a positive as
a capital raise, three acquisitions and becoming a mom . we navigate the constant ups and
for the first time within six months. | would not have been downs.
able to accomplish this without the unwavering support of
my AEGIS team and my family.”

How have you exercised leadership to help
shape your company?
“During the acquisition process, | am able to work across de-

Three more things. . .
partments to seek synergies in costs. This not only helped finan-

cially but also helped gain an understanding of the needs of each 1. My first plane ride was to London Wh_en |
department.” was 21 years old. | decided to take partina

marketing study abroad opportunity within
Mays Business School. This opportunity was
the beginning of teaching myself to grow by
stretching myself beyond my comfort zone.

Lacz FOIIS 2. | have a bachelor's degree in accounting
and a Master of Science in Management
Information Systems. | love all things

spreadsheets and finding new formulas that
Q s a CFO at only 32 years old, Lacey Falls feels increase productivity.

CFO, AEGIS Hedging Solutions, The Woodlands, Texas

that she could not have gotten to this position
this early in her career without the support and
guidance of her mentors and family. In her role, she /
hopes to be an inspiration and role model to her team
members as a form of expressing gratitude to those
mentors.

3. Growing up in South Texas, | was
involved in 4-H, including raising lambs and
pigs for the stock show.
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Ryaon D. Fitzpotrick

Vice President of Land, Pursuit Oil & Gas LLC, Houston

Why did you enter the oil and
gas industry?

“After finishing three semesters studying architec-
ture at Texas Tech University, | realized that it was not
what | wanted to do as a career for the next 30-plus

finished high school what kind of career

he wanted, he would have said a career

Q a in architecture (his passion). However, a

year and a half into college, he changed his

(‘a’> ! mind and shifted his focus to the commer-

a Y7 cial side of the oil and gas industry. Now

he is one of the few individuals who has

helped build Pursuit Oil & Gas to focus on
the Eagle Ford Shale.

If Ryan Fitzpatrick was asked when he

years. At that same time, there was a revolution be-
ginning in the oil and gas space—unconventional de-
velopment. | entered the college of business and chose
petroleum land management as my major.” Y

Describe a memorable
professional experience.
“ began my career at bp and all new hires
had an “Induction Program” that was a two-
week training course, and mine just so hap-
pened to be based in Cairo, Egypt. We had a
week of coursework, and we had a geology
field trip in the Western Desert that was
put on by instructors and accommodations
provided by the famous travel company,
Abercrombie & Kent. If | had to guess,
kids getting out of school today are no
longer afforded those opportunities.”

What transformations must
the industry undertake for it
to thrive in the future?
“We will do our part and more
to continue to lower GHG [green-
house-gas] emissions and better
learn carbon capture technologies,
but the fact of the matter is that Chi-
na and India and other developing
nations must also do their part.”

What advice would you
give other young profes-
sionals in the industry?

“Be flexible and ready to adapt.
Not every role or responsibility will
be exactly what you want, but learn

from everything you do and it will ben-

efit you one way or another. Our indus-
try is obviously evolving and you never
know what's around the next corner.”

How have you exercised
leadership to help shape
your company?

“I make it a point to have regular face-to-
face meetings with our significant surface and
mineral owners, potential partners and other
stakeholders of our business. Having that person-
al relationship goes a long way when there may be a
difficult conversation or when explaining how devel-
opment will affect one’s prized ranch.”

Who are your mentors?

What are your long- and short-term ‘| can't say that I've just had one or two
goals? mentors, rather I've had many individuals

“My short-term career goal is to get Pursuit Oil over my career and before that have helped
& Gas across the finish line, whatever that may mold me into who | am today. The most valu-
mean. My long-term goals are a little less decided. able advice one of my mentors provided was
| feel that | would like to attempt to build anoth- to put yourself into situations where you can

er company; | just don't know what it'll look like meet the right people and make the right con-
today.” nections.

Three more things. . .

1. Architecture and design are still a hobby of
minge, and it is something | really enjoy studying.

2. | really enjoy manual labor. Being out on the
ranch, chain sawing trees and clearing brush is
one of my favorite activities.

3. Over the past few years, | have started playing
tennis. | played in the World Qilman’s Tennis tour-
nament this year, and | have found that tennis is a
fantastic networking sport.
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Daniel Potrick Flannery

Managing Director and Co-founder, Riverstone Credit Partners, New York City

——

ntroduced to the energy industry freshly out of \
Icol]ege, Daniel Flannery credits his extensive
career to “hard work, good fortune, resilience and @@\ \
high-quality mentorship.” After starting the credit i ¥ .
investment business seven years ago with his part- ¥ _What makes a good oil and gas
ners, he has watched as it has excelled before his eyes e A industry leader? "
through his teams’ care and leadership. J The most important qualities that are neces-
sary for good leadership in the industry are

confidence, courage and strategic

Why did you enter the oil and thinking.
gas industry?
“|'was hired out of college to work at UBS in the
Leveraged Finance group by my mentors and current
partners, Chris Abbate and Jamie Brodsky, who | ' How have you exer-
were product specialists in the energy space and | ‘ cised leadership to
graduates of my alma mater, Duke University. | | help shape your de-
worked almost exclusively for Chris and Jamie as | partment? _
an investment banking analyst focused on energy | ~ "We started our credit
credit financings.” | investment business with-
out a track record, which
took an incredible amount
of confidence, courage and
strategic thinking. We con-
tinue to grow our business
as a team with these core
principles always in mind.”

What transformations
65@ must the industry un-
! ’ dertake for it to thrive
r - in the future?

“The industry needs to be
committed to ESG in a real and
responsible way to thrive in a

world where carbon footprint
reduction is incredibly thematic.”

Which of your professional achieve-
ments are you most proud of?

“| 'am most proud of being a co-founder of Riv-
erstone’s credit investment platform, Riverstone
Credit Partners. Our team started the business from
scratch seven years ago and have raised over $2.5
billion of capital from our LPs and invested approxi-
mately $5 billion across over 60 transactions.”

What has been your most challenging
project to date?

“The few investments we have made that needed to
be restructured have all been challenging for various rea-
sons. Meeting the challenge in those circumstances to
maximize recovery on investment is incredibly important
and can be extremely stressful. Every situation is unique.”

Who are your mentors? What is the most
valuable advice they have given you?

“|'have had many mentors, but the most significant in my
life to date have been my parents and my wife. They taught
me the value of hard work, sacrifice, humility and resilience.”

Three more

What keeps you motivated and passionate
about working in the oil and gas industry? ‘ 1. My grandfather was in the
“I 'am motivated to produce the best investment perfor- | oil and gas business. He was
mance we are capable of delivering for our limited partners the CEQ and chairman of an
and the firm. I'm passionate about the opportunity to contin- oilfield service business with
ually grow our business. To be able to work at Riverstone, one offices in New York, Houston
of the largest private capital investors in energy and energy-re- and London.
lated infrastructure globally, is a privilege, which also keeps me
motivated to succeed.” ‘ 2. | played professional
lacrosse in the MLL (now the
PLL) and collegiately at Duke
University.

3. | enjoy hunting, in particular
\ bird hunting, and belong to a
club in upstate New York called
Mashomack.

Qil and Gas
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Riverstone Holdings LLC ‘
and Riverstone Credit
Partners would like to
congratulate

Daniel
Flannery

on the well-deserved
honor of being selected
to Oil and Gas Investor’s
“Forty under 40"

RIVER  We Build Businesses

STONE That Power The World




CONGRATULATIONS TO

JOHN
FOSSUM

ON BEING NAMED TO OIL
AND GAS INVESTOR’S 2021
“FORTY UNDER 40”

At Petrie Partners, we value our role as a strategic partner to
energy industry leaders, providing trusted advice, cycle-tested
insights and skillful execution. John embodies our commitment
to supporting the long-term success of our clients, and we

appreciate his contributions to both our firm and our industry.

Trusted Advisors. Dedicated Team.

HOUSTON 713.659.0760 | DENVER 303.953.6768 | PETRIE.COM
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John Fossum

Managing Director, Petrie Partners LLC, Denver

Why did you enter the oil and gas industry?

ohn Fossum never gave much thought to oil
: oil a ' and gas in his earlier years. After graduating
“I'grew up in Northern California where oil and gas & Jfrom Rice University, he fell in love with
were not top of my mind. However, while attending _ the “dynamic and ever-changing” nature of the
Rice University as an undergrad, most of the jobs | energy industry and loves serving as a mentor

interviewed for touched the energy industry in some F— to other young professionals and recent college
way. Once | was in the industry, | fell in love with it and g graduates.

have never looked back.”

What is a career milestone
you reached sooner than
you had planned?

“| work with great people who
trained me early in my career and
continue to provide me with support
and who look for opportunities to
help me continue to grow. I've found
that if | am proactive, engage with

What transformations must the industry
undertake for it to thrive in the future?

“0il and gas will have an important part to play
in meeting the ongoing energy needs of the world
for decades to come. While at the same time, we
should be applying resources toward developing
any viable renewable energy sources. We need
to continue the trend of being good stewards of
others and work hard, people take the environment and being leaders in reducing
notice and opportunities have a way : emissions, which for many operators is already
of becoming available.” A (P avey positive story.”

What has been your most o
challenging project to date? i 4  What advice would you give other
“In late 2020, Petrie was hired to run i young professionals in the indus-

a 363 sale pracess by a private operator try and/or in your sector?

that was in chapter 11. Unlike in many “The energy industry is cyclical and has its
bankruptcies, the underlying asset was ups and downs. Be prepared for volatility,
performing well. Working with manage- but within that volatility there will be oppor-
ment, | led a sales process where we tunity. We are in a period where cycle times
signed up a stalking horse and ultimately are shorter, so things are changing quickly.
ran a successful 16-round auction that Be on the lookout for opportunities in this
saw proceeds to the estate increase by fast-changing market.”

approximately 20%."

What qualities are necessary for
a good leader in the oil and gas
industry?

“As the pace of change related to op-

Three more things. . .

erations, financing and ESG in oil and gas 1. 1 am making an effort to visit all 50 states and am
continues to accelerate, bringing an open currently only five short of my goal (Alaska, Delaware,
mind and a willingness to try new things is North Dakota, South Carolina and West Virginia).

very important. | expect many companies l |

will discover that the difference between 2. My daughter, Mackenzie, and | build Legos on the
being at the leading edge of change and weekend. We are currently building a 1967 Ford Mustang
being in the middle of the pack will be the GT.

difference between long-term success and

failure.” 3.1 love wine. If you are ever looking for someone to open a
bottle with in Denver, | can usually make myself available.

What do young industry mem-
bers as a group have to offer
that is unique to them?

“It appears the rate of change of tech-
nology both in energy and outside of en-
ergy is increasing. From my experience,
younger members of the oil and gas in-
dustry are probably best positioned to lead
the charge on technology adoption and inno-
vation as well as on the energy transition.”

Qil and Gas
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Loura Freeman

Vice President of Business Development and Engineering,
Vencer Energy, Houston

What do young industry members as a

aura Freeman has already accomplished a group have to offer that is unique to them?
I lot in the energy industry. Originally set to Young people have energy and creative thought pro-

study physics, she switched to the oil and gas cesses that pair really well with experienced folks. They
business because it was a more enticing industry to typically are more adaptable to new technology and excit-
be part of, and she was “drawn to the action.” Now, ed about making things better, not just surviving,
her startup Vencer Energy is on the path to rapid The optimism and energy are major positives.
growth and prosperity.

Why did you enter the oil and gas industry?

“| actually read a Red Adair book while doing a physics de-
gree in Portland and thought that sounds a lot more fun! At
the time, it was also one of the most lucrative jobs for new
graduates as well. As | got further into it, | continued to be
drawn to the fast pace, complex problems and exposure to
so many things in the A&D space—reserves, operations,
economics, business, negotiation, etc.”

What transformations
must the industry undertake for
it to thrive in the future?
“There is no place for ‘because we've
always done it that way." Sometimes
there are things that work well
and sometimes they don't. Being
ingrained in business practices,
thought processes and behavior
often lead to failure to adapt and
ultimately business failures.”

Which of your professional =
achievements are you most proud of?

“I'm very proud of myself and the entire Vencer team What advice would you
for how fast we were able to spin-up from nothing to a bil- give to other young pro-
lion-dollar company in a very short time with the 2021 Hunt o ionala?

Permian acquisition. We went from three employees and “Realize that life and your ca-
a handful of contractors (including myself at the time) to reer are fluid. There will be ups
about 30 Houston personnel and 30 in Midland basically and downs, difficult periods for

within 60 days. extended amounts of time, time to
hustle and time to wait. The more
you can develop your thinking to see
multiple sides of a situation and to

accept contradictions, the better off
What has helped you develop your leader- ‘ you'll be.”

ship abilities during your career?

“| pay attention to situations and people and learn the
most when things go wrong. For me, constantly looking at
myself and challenging my comfort zone has been the main
way |'ve developed over the years.”

Three more things. . .

What are your long- and short-term career goals?

“I'm excited to see what the Vencer team can build over the long 1. My love of dirtbikes is always a surprise to
term. Right now, I'm out chasing multibillion dollar deals, which [ love. | those who don't know about that. I'm also a
focus on the present and live for the challenge and the chase.” blgcellk hudnter and go every year on public land

in Colorado.

2. | have done several international business
trips with UCLA Anderson where | got my
MBA, including Peru, China, Israel, Vietnam
and Greece. I've also visited Norway, love
the Canadian Rockies, used to go to Mexico

deepsea fishing every year and got my
youngest Rhodesian Ridgeback in Scotland.

3. | started my education with a physics
degree in Portland, Oregon, and did a lot of
ice and alpine climbing. I'm even an author

on the Mt. Hood guidebook!
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Congratulations FORT
Laura Freeman!

Vencer Energy would like to congratulate
Laura Freeman on being recognized as a
Forty Under 40 Award Winner.

Vencer Energy is an upstream oil and gas
company seeking to invest in and operate

large producing assets in the US. The company
looks for quality assets, with stable and successful
long-life production.

\/ Vencer

Energy




NEWSLETTER

_ Stay ahead
of the
ESG curve

Sign up to receive
the Energy ESG newsletter

ESG issues grow in importance as momentum builds to promote

renewable energy, sustainability and energy transition - and as
investors, governments and individuals remain focused on climate
change, labor standards, diversity and corporate governance.

Twice each month Hart Energy reports on the most relevant topics
affecting the industry as it relates to the environment, social and
governance policies. We help you stay aligned with governmental
regulations and investor expectations.

The Energy ESG newsletter includes video interviews with
leading executives who discuss their companies’ ESG goals and
strategies and progress toward their performance targets. Hart

Energy editors contribute reports on sustainability and what the
future of ESG means to the oil and gas industry.

Contact Faiza Rizvi at frizvi@hartenergy.com
for information on editorial opportunities.

For advertising, contact Rachael Richards at
rrichards@hartenergy.com

OREID
% Get the Energy ESG by signing up at
=] hartenergy.com/energyesg-newsletter

| HARTENERGY



Ben Heinzelmann

President, Energy Domain, Fort Worth, Texas

s a third-generation businessman, Ben
AHeinzelmann got his passion for oil and
gas from his grandfather. However, the
success he has found in the field since then has
been self-made. In college, he fell in love with
the business and has worked hard to ensure he
stands apart from other industry titans.

Who is your mentor?

“My dad has always been fmy best friend and "; F
greatest mentor. Being part of several startups is | § et \ .
very fun and rewarding, but it can also be emotional- (“"7' ;
ly draining and discouraging at times. Sometimes you
don't need to get a specific piece of advice from
your mentor, it's more about just being
present and being a good listener.”

Why did you enter the oil and gas industry?
“My grandfather Jerry (Opa to me) was my main inspi-
- . ration. Opa was a geologist by trade and was very
’. 7 | _ enterprising. He started his own independent
- ‘ practice in Corpus Christi, Texas, and was al-
ways doing mineral and royalty deals on the
side with his friends.”

What do young industry
members as a group
have to offer that is
unique to them?

“Our  generation  under-
stands the importance of tech-
nology and its role in our in-
dustry moving forward, which
well positions us to move into
leadership roles. There is so

How have you exercised
leadership to help shape
your company?

“I' would like to think that | was able
to instill in them our general attitude
here that no one is too good to take out
the trash. I've been willing, to a fault at

much room for optimization in

the energy space, and our gener-
ation has the tools and skills to fit
into this puzzle very well.”

times, to roll my sleeves up and get in the
weeds on a project if absolutely necessary.
| certainly hope and believe that this was a
guidepost for them as we began to establish
our culture and future success.”

What transformations do
you think the industry must
undertake to thrive in the fu-
ture?

“Our industry has traditionally done a
poor job PR-wise in representing itself.
Unfortunately, as the government contin-
ues its misguided assault on fossil fuels,
it will be paramount that we educate the
public on the benefit of cheap and plenti-
ful energy.”

What qualities do you think are
necessary for a good leader in the
oil and gas industry?

“| think striking the right balance between being
approachable and holding your team accountable is
incredibly important. You certainly want to be under-
standing and care for your team, but sometimes that
means tough love as well.”

Describe a memorable

professional experience.
“Our early MineralWare clients hold a very special
place for me because they were the ones that be-
lieved in us from the beginning, even when we didn't
have much of a track record to sell. One of our clients
and | got very close, and she was always checking in
on me and my family, especially when my wife was
going through her pregnancies. This relationship was
and continues to be very meaningful to me, and | love
the fact that our business and personal lives are so in-

Three more things .

1. My great grandfather, Gerald Heinzel-
mann, was a wildcatter in Scurry County,
Texas, during the boom of the early ‘20s.

2. | have been confused for Bryson De-
chambeau a few different times. | wear a
golf shirt every day, which probably doesn’t

help. 4 tertwined together.”
4
3. | was the only intern at my company in / ‘ L 'y

college to not get a full-time offer—that 1

was a learning experience!

.
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“I grew up in Ponca City . \ {
[Oklahomal], which is home Which of your profes- r

to the large ConocoPhil- [~ sional achievements are g
lips refinery. About one you most proud of?

in five people in Ponca These recent years at Land Infor-

City worked for Cono- 3 & mation Services [LIS] have been the

co, and it was evident most rewarding of my entire career.

that this business. and “g Being able to implement growth and

its massive profeésionm -— success campaigns and watch them

staff, was a key in mak- b expand LIS into the larger markets has

ing Ponca such a vi- " generated an enormous sense of pride.”

Wh d-d t th -I ‘ < 3 r
andygals iz:a;:y;r e r_ \y r\ ) - f—\h\\ \\.,7//
< 1 )X

brant commu- %
nity at that
T
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Describe a memorable professional experience.
“We have had the unique opportunity to work with a couple different colleges on
building case studies for classes to work through to learn more about the industry and
its growing need for technology project management. With both of my parents being
teachers, this really meant so much to me to see students begin to understand how
decisions are made and get excited about our business.”

What qualities are necessary for a good leader in the
oil and gas industry?

“There have certainly been some challenging times over the past few years,
but if any industry had the leadership to weather the storm, it's certainly the ol
and gas community. The leaders | see in this industry are about rising to the oc-
casion, anticipating the possible outcomes and helping guide with determination
and focus toward those desired results.”

Who is your mentor?

“My father, Lynn Hopkins, has given me a lifetime worth of advice (both profession-
al and personal), which has molded me into the person | am today. Any success | have
had, | owe to the foundation he laid.”

What do young industry members as a group have to
offer that is unique to them?
“I'am convinced they will help usher in more intricate and advanced technology that
will further connect companies as well as strengthen ties with landowners.”

Three more things. . .

1. | have performed stand-up comedy a handful of times.

2. Pause your TV at the right point in the new Martin Scorsese movie, Killers Under the Flower
Moon, and you might catch me in the background.

3. My largest noodled catfish was 38 Ib, but an even bigger brag is that | still have ownership of
all 10 digits.

Drew Hopkins

Chief Revenue Officer, Land Information Services, Oklahoma City, Okla.

kins. Raised by two school teachers, giving back
to the community was a value instilled in him early
on, and he volunteers within the Oklahoma City community
as a mentor to children in elementary school. In his profes-
sional life, he’s taken that same passion for helping others
and channeled it into mentoring his peers.

Community service is a way of life for Drew Hop-
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The Land Information Services (LIS)
team congratulates Drew Hopkins
for his achievements and recognition

as a Forty Under 40 honoree.
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Drew makes an impact in every team he serves, and in
every room he enters. Where Drew is concerned, there
are no strangers and no obstacles that cannot be
overcome. His passion for the oil and gas industry,
LIS and its clients plays a pivotal role in LIS success.

LAND INFORMATION

poweredby VAl LANDVANTAGE



}’roduction:
i Lending, LLC

Production Lending congratulates our very own,
ABHISHEK KUMAR on being named one of
Oil and Gas Investor’s Forty Under 40 honorees.

At Production Lending, we provide debt and equity
capital to proven operators and investors in upstream and
mineral rights sectors. We focus on de-risked development

projects and AFE financing up to $25 million in size.

x" .&’-ﬁr‘;’}‘iﬁfwﬁﬂ.&%&%ﬁﬁ{ v

Get in touch with us to learn more:

info@productionlending.com




Abhishek Kumaor

Co-founder and Principal, Production Lending, Houston

l l ad Abhishek Kumar been asked what he saw himself

doing when he was 35, he would not have pictured
himself running his own company. For eight years
after graduating college, he worked at Energy Investment
Banking before leaving to start his own business in
2016. Now, through the highs and lows of the energy
sector, Kumar gets to enjoy the fruits of his labor.

Why did you enter the oil and
gas industry?
“| 'was an engineer prior to getting into the

business school, and the complex, technical nature ! .
of the sector appealed to me. | did my internship at : .~ What do young industry members

a small energy-focused investment bank in Houston | ' as a group have to offer that is

and had a great time there.” | unique to them?
Young industry members should always challenge the status

quo and aspire to make the processes better. There are a lot
of headwinds against our sector, and being able to adapt
is critical for future survival.”

Which of your profes-
sional achievements are
you most proud of?

“I'am really proud of building the
Production Lending business with
my partner Ryan Childs. Back in
2016, when we started this busi-
ness, banks were receding from the
space due to OCC regulations and
institutional capital was hesitant in
deploying capital with small inde-
pendent companies.”

What advice would you give other
young professionals?
“Be bold and take thoughtful risks. Almost ev-

erything that | am proud of that | achieved to date
was a direct result of me pursuing the opportunity,
despite being a bit nervous about the risks. | had
my fair share of failure, but my career would not
have advanced nearly as much as it did if | did not

take risks.”

Describe a memorable What transformations must
professional experience. the industry undertake for it

“I signed final papers on two of the first . to thrive in the future?
three deals that we closed at Production “The industry is much more competitive and
Lending just a couple hours before my nimble now, but we need to continue to focus on be-
daughter was born and when my wife was ing more conscious about our carbon footprint. | have
at the hospital. | knew right then that she was seen a lot of technology startups focused on enabling
going to be very lucky for us!” this transition through digitization, and | am very opti-
mistic about our future.”

Three more things. . .

What keeps you motivated
and passionate about working

in the oil and gas industry? 1. My first entrepreneurial venture was an online

This is one of the most complicated platform to help people find sports instructors near them.
and technical sectors. | find the boom and My initial plan was to quit my banking career to grow this
bust nature and ever-evolving structure of business full-time.
this sector very exciting, as it always pro-
vides a lot of interesting challenges and 2. | love dogs but am scared of them.
problem-solving opportunities, especially
regarding risk management, which are ap- 3. Growing up, | was really proud of my theatrical skills and
pealing to me both as an engineer and as thought that was going to be my career.

an investor.”
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lon Levine

Vice President, Strategy & CFO, Moda Midstream, Houston
ﬁ Ithough he started his career in capital markets advi-

sory, Ian Levine felt a strong connection to the

oil and gas industry. Insistent on learning
more about the industry at the source, he moved
from New York to Texas to learn more and even-
tually joined Moda Midstream after meeting the
founders in 2014.

How have you exercised leadership to
help shape your department?
“Most recently, | have stepped up to drive
dialogue around our ESG strategy and
pilot a small-scale solar project. Sep-
. arately, | have sought to mentor oth-
ers within the organization to think
beyond the immediate task at hand
and to better understand how one
piece fits into a larger puzzle.”

Why did you enter the oil and gas industry?

“| started my career in capital markets advisory for natu-
ral resources, covering oil and gas, metals and min-
ing, power and utilities, and chemicals companies.
| witnessed the impact of unconventional drilling
and its capacity to revolutionize the North Amer-
ican energy landscape and found myself particu-
larly drawn to the oil and gas coverage universe.
| had an insatiable curiosity to learn everything |
could about the industry.”

What keeps you moti-
vated and passionate
about working in the
oil and gas industry?

“| marvel at the pace of
change and evolution of our
industry. The status quo is
rarely fixed for extended peri-
ods of time, which in turn cre-
ates new opportunities (and

challenges) to think through.

We're all part of a global game

of chess, one in which entire

. nations move pieces on the board

Describe a memorable - - - and alter hydrocarbon flows—to

professional experience. R e - me, that is fascinating.”

“In January 2019, we commissioned upgrades at : ' =

our facility to enable loading of very large crude carri-

ers [VLCCs]. The event also offered a unique opportu- - - a

nity to board the VLCC berth at the terminal. | distinctly ¥ : ) - What transformations must

remember climbing the gangway and touring the cap- ‘ . ‘ the industry undertake for

tain’s deck. The sheer size of the vessel is unfathom- it to thrive in the future?

able, and it was truly a memorable experience.” | ‘expect that our industry will
continue to strengthen its narrative

around energy transition and the ESG
landscape. Industry groups and orga-
nizations have emerged as key plat-
forms for collaboration and the shar-
ing of ideas in this regard.”

What is a career milestone
you reached sooner than you
had planned?

“| was fortunate enough to meet the future
founders of Moda during the sale of Qiltank-
ing Partners to Enterprise in late 2014. It was
clear to me that they were a special group of
people, and so when Moda was formed and
the opportunity to join them presented [itself],
it was an opportunity | couldn't pass up.”

Three more things. . .

1. I built a workbench in an apartment with hand tools
(chisel, hand saw, glue}—no power.

What qualities are necessary
for a good leader in the oil
and gas industry?

“Listen and surround yourself with a
great team. \We work in a complex and
constantly evolving industry in which
~ there are tremendous benefits to col-
laboration and teamwork.”

2. | was weeks away from becoming a currency trader,
but the position fell through unexpectedly, and it was
probably for the best.

3. Music has always been a passion of mine. When |
was younger, | spent countless hours playing piano and
trumpet, ultimately culminating in an opportunity to
perform at Carnegie Hall.

Qil and Gas
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€6 when thinking about

assembling the right team,
I've been asked if | would
prefer to have someone with

a great can-do attitude or
someone with a brilliant

mind. When lan Levine
joined Moda in 2015 as one
of our first hires, we got

both. 'I'he entﬁj Ma
~ joins me '-orgrﬁu ating

action t@dr!

_O#Under

lan Levine

- Vice President,
Corporate Strategy

& Treasurer

Moda Midstream, LLC



Dec. 6-8, 2021

David L. Lawrence Convention Center T
PITTSBURGH, PA e

Hart Energy’'s DUG East &
Marcellus-Utica Midstream Conference

& Exhibition returns to its standard in-person format =
Nick Deluliis

December 6-8, 2021 at the David L. Lawrence Convention Center! CED
CNX Resources Corp.

With natgas poised to overtake oil, robust commodity prices and the contributions
it can make to the energy transition, Marcellus and Utica operators and service
providers have multiple reasons for optimism. The sibling plays are expected to

benefit from the ongoing transition. DNV forecast (in its Energy Transition Outlook
released Sept. 1) natural gas to overtake oil in 2032 and retain the top spot among
primary energy sources through 2050. Natgas producers also stand to benefit
from the focus on hydrogen and other no- and low-CO, fuels.

— N

Chris Kalnin

The future is bright for the Appalachian Basin! e

Attend the DUG East and Marcellus-Utica Midstream Conference &
Exhibition to assess how your company can get ahead of curve.

Toby Rice
NexTier President and CED
EQT Corporation

Platinum alIVEr Bronze
. ZNVERUS
G—Energy Services @ INNOVEX \‘ _ ‘

Presented by: Hosted by:

HARTENERGY EuP Investor



What qualities are necessary for a good leader in
® the oil and gas industry?
Im mq Ilqro “| am a hig believer that the leaders who are in the trenches
with the team around them end up influencing every team member
to exert maximum effort. And when a team of that type realizes

success, everyone around that leader manifests a desire for con-
k. tinued success.”

Vice President of Business Development,
Lucid Energy Group, Dallas, Texas

im Magliaro believes that a strong

I leader exudes influence and an

ability to adapt. As vice president

of business development with Lucid

Energy Group, he strives every day to
make sure he reflects his criteria for good
leadership.

A ! How have you exercised leadership to help
shape your department?

“My experiences in a wide range of roles (engineer, landman,
lawyer, commercial, business development) have helped me
develop my leadership abilities. Each of those experiences
has provided me with a different perspective and
appreciation for all positions within an organi-

zation.”
Why did you enter the oil

and gas industry?

“I became fascinated with the What do young industry mem-
technical side of the industry bers as a group have to offer
during my undergrad studies in that is unique to them?
engineering and captivated by “Capacity to learn and creativity are
the business side during law unique to young industry members. The
school. So | knew with cer- availability of information today is much
tainty that once | completed greater than it was 10 years ago, which
law school, | wanted to pur- grants young industry members the op-

sue a career in oil and gas.” portunity to quickly educate themselves
in varying industry disciplines.”

Describe a memora-
ble professional expe-
rience.

“Following President Enrique
Pefia Nieto's 2013 reforms that
effectively allowed for privatiza- (
tion of Mexico's oil and gas in-
dustry, | spent a little over a year
of work with Williams in Mexico
City pursuing a natural gas transmis-
sion project with CFE and deepwater
natural gas and crude gathering/transpor-
tation projects with Pemex, Shell, Chevron
and BHP"

What advice would you give
other young professionals in
the industry?

“Never stop educating yourself and al-

ways accept the opportunity to learn from
industry veterans. Understanding as much
about the industry as a whole and learning
from other’s experiences will equip you to be
more successful in your career.”

What are your long- and short-term
career goals?

“My short-term goal is to grow Lucid into
the largest gathering and processing business
Which of your professional in the Permian Basin while also providing our
achievements are you most customers with the highest quality of service.
-y My long-term goal is to continug to develop my

“When Lucid acquired Agave in 2016, skills and relationships in the industry for the
there was approximately 100 MMcf/d of opportunity o one day lead a large midstream
gas on the system. In less than five years, organization.
we have increased the system throughput to
more than 1.25 Bef/d and have become the
largest private gas gathering and processing

Threg more things. . .

1. | have a Bachelor of Science in electrical
engineering, a Juris Doctorate and | am a
member of the State Bar of Texas.

the Texas coast.

‘ INDER =M d .. 3.1come from a deep Italian family. My
- ~ . "\ grandfather was the oldest of 18 (nine

A boys, nine girls). All nine boys served in

l, \ ..; y ". 2. My favorite hobby is shark fishing along
fL k J A\

WWII and all came back.
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What advice would you give other
young professionals in the industry?
“Develop and nurture as many healthy rela-
tionships in this industry as you possibly can. The
energy space is an incredibly tight-knit com-
munity, and if you help someone when given
the chance, it will undoubtedly come back
around to you sometime in the future.”

5@

Why did you enter the oil and gas industry?

-

“When | graduated from college at UNC-Chapel Hill, there wasn't % %+, What transformations must the
a very robust job market for geologists in North Carolina other than industry undertake for it to thrive
many small private environmental companies and the EPA. | discov- in the future? )
ered an opportunity to move to Houston, Texas, and work for an “The recent global pandemic has forced us
Anchorage, Alaska-based energy company evaluating the /  all to challenge a lot of our business norms,

Alaska North Slope and Prudhoe Bay.” namely how much time we need to phys-
ically spend in the office. | think by al-

lowing people to be more flexible in
both their work schedule and their day
to day, it can achieve a better culture
as well as work product.”

Which of your professional achieve-
ments are you most proud of?

“Getting hired to work at EnCap Investments LP to
head up their subsurface analysis was my proudest
moment as a working professional. I'm extremely
proud that | endured and stayed in a city where | didn’t What keeps you motivated
know a single person to get to where | am today.” and passionate about

working in the oil and
gas industry?
“| "have an incredibly unique
: opportunity to interact with some
of the brightest minds in the in-
qg Or qg dustry on a daily basis. Due to
that fact, | am constantly learn-

ing, and that very much keeps
me interested and motivated.”

Vice President, EnCap Investments LP, Houston

riginally from North Carolina, Taylor (

McCay moved to Texas in search of ’

work. After hitting some roadblocks ST ey
early in his career, he hit his stride when he ’_" How have you exercised
was hired as vice president of EnCap Invest- leadership to help shape
ments at age 32. McCay is able to bring a your company?
unique'perspective to his company as the only “Being the only geologist at EnCap,
geologist on the team. | am solely responsible for identifying
subsurface risks based on my geolog-
ic analysis. | lead in that capacity by
doing the work necessary to solidly
defend the positions that | take and
the cases that | must make for the ben-
efit of my company.”

Three more things. . .

1. I was a middle school and ninth grade state champion
in wrestling and a state finalist my senior year in high

school. | went on to wrestle at UNC-Chapel Hill before What qualities are necessary
shifting my focus to academics. for a good leader in the oil and

gas industry?
2. 1 won ‘Best Voice” at Drillinginfo’s 2010 Company “Benevolence is certainly at the core of
Party by singing “Take Me Home Country Roads.” any good leader. Only by having the best in-
terests of others in mind can you positively
3. This is my fourth season coaching kid's soccer. Cur- benefit those around you while also benefit-

rently, | coach a U soccer team, and we are called the ing yourself. A benevolent leader also has

Hurricanes. | have matching headbands for every kid. N thetrr(]?SD?Cthd admiration of those
y : ey lead.

Qil and Gas
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“Only by having the best interests
of others in mind can you positively
benefit those around you
while also benefiting yourself.”

—Taylor McCay

EnCap Investments

y congratulates

y Taylor McCay on

his well-deserved
selection to Forty
Under 40.

€

ENCaAr InvESTMENTS L.P.

The leading provider of growth
capital to the independent sector
of the U.S.energy business.

1100 Louisiana Street, Suite 4900
Houston, Texas 77002
713.659.6100
www.encapinvestments.com

RS 45






Why did you enter the oil
and gas industry?

“I'grew up in Midland, Texas, so en-
tering the oil and gas industry was
pretty natural. | remember being
at the gym as a 19-year-old and
running into one of my friends; he
had just got a job roughnecking
and was telling me about how
much money he was making.
That's all | needed to hear, and

| was out on a rig roughnecking
soon after that, learning the oil
business from the ground up.”

Which of your profes-
sional achievements are
you most proud of?
“The professional achievement
I'm most proud of is quitting my job to

pursue my own ventures. The risk was
extremely high, | didn't have any plan, in-
come or funding, and there was a massive
opportunity cost as well. It was extreme-
ly tough for me and my family, so that is
something that | will always be proud that

we endured.”

What is a career milestone you

reached sooner than you had
planned?

“| moved into a manager position pret-
ty quickly at the young age of 24. | believe
what allowed me to accelerate my career
was my honesty and genuineness. | was al-
ways willing to admit if | didn't know some-
thing. This built a lot of trust with the E&Ps

[ worked with.”

Who are your mentors?

“| believe there is a lot more value in
having a group of peers on the same level
as you. | learn a lot more from those people.
I'm very fortunate to have a close circle of
founders that are building amazing compa-
nies that can relate to the struggles that I'm

going through.”

Qil and Gas
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Collin McLelland

Co-founder and CEO, Digital Wildcatters, Houston

rowing up in Midland, Texas, it would seem
like an obvious plan to go into the oil and

T =
; — gas industry. However, Collin McLelland
! didn’t decide to get involved until he graduated high
= school in the middle of an economic downturn. After
learning about the industry from the ground up, he
)

co-founded his own energy technology media company.

What are your long- and short-term
career goals?

“Long term, | want to make a meaningful impact on
the energy industry. When we first started Digital Wild-
catters, | heard rumors from people saying that we were
wet behind the ears for thinking we could change the in-

dustry—we've proved them wrong. The movement is only
growing. Tomorrow's leaders and innovators will come for
the wildcatters’ community.”

What keeps you motivated and
_— . passionate about working in the
oil and gas industry?

“There is so much opportunity in the industry over the
next couple of decades. It's out of favor, which drives out
the competition. Regardless of what people think or be-
lieve, it's very possible to build great businesses in con-
tracting industries, so I'm expecting to see a lot of success

stories despite overall headlines.”

What advice would you give other young
professionals in the industry and/or in
your sector?

“Technical skills are great, but soft skills are what
makes the money. The highest ROl activity you can engage
in is building your network. Joining groups like toastmas-
ters or taking sales courses will pay off massive dividends

and is the single best investment you can make in yourself
and your career.”

Three more things. . .

1. A lot of people don't know this, but | got my start in

media by building Instagram accounts. | had one with

over 300,000 followers that | had monetized with adver-
tising; that's where | got my feet wet.

2. | didn't go to college, and | keep a high
school transcript framed with my 1.6 GPA.

3. Most people refer to me as Fracslap or Frac instead
of my real name. I've started to convince my wife that a
legal name change is appropriate.
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Who are your mentors, and
what is the most valuable ad-
vice they have given you?
" “Billy Lemmons and Greg King have
% been instrumental in my development over
the past four years. Billy has a lot of great
one-liners that really capture the essence
of what we are trying to do at EFIVI. Greg
taught me that part of the respon-
sibility that comes with be-
ing a leader is the willing-
ness to live with and own
your decisions.”

Why did you enter the oil and gas industry?
“Through the process of trying to figure out life after collegiate
football, | realized how much | enjoy working on dynamic and
challenging projects on a regular basis. It seemed to me the en-
ergy industry, with its cyclicality and geopolitical components,
would offer me the best opportunity to experience that dyna-
mism, and it has not disappointed.”

/ What keeps
What is a career milestone you reached ‘ | you motivated
sooner than you had planned? ; | and passionate
~ "I'have always thought about my career progression \ about working
in terms of experiences. Some of the most rewarding ex- ) A | in the oil and
periences to date have been the opportunity to work on \ gas industry?
billion-dollar transactions and working alongside what | [ "l'ove that every
believe are some of the best people in the industry. ) ) day brings a new
\ challenge or prob-
lem to solve. Playing
(¢ collegiate  foothall

Describe a memorable made me appreciate
professional experience. ' / having to learn some-
“During my first year as an associate at EnCap Flatrock L / thing new about an
Midstream, | had the opportunity to visit a natural gas pro- ¥y " opponent every week.
cessing plant in Oklahoma. The experieqce made me realize /| face new challenges
how important our industry is to people’s everyday lives and _, i every day because our
that the decisions we make and how we operate have real impli- s portfolio companies each have
cations. : " unique issues that we are con-
stantly working through with

How have you exercised leadership to help ™ : them.”

shape your company?

“My unique background in sports allows me to help our company
think about how each of us can be thoughtful about how our roles
play an important part in the firm's strategic goals.”

What qualities are necessary for a good leader . 1. lwas a member f the 2005

in the oil and gas industry? " ' University of Texas national cham-
The most important traits for a leader in our industry are humility, ’ - pionship football team

intellectual curiosity and flexibility. | believe that every good leader [

needs to be able to assess where and how a decision led to subpar

outcomes and a willingness to learn how to be better going forward.” 2. When | was young, | spent my

summers teaching kids how to
swim in Jackson, Mississippi, as a
part of my father’s summer program
at the local YMCA.

g - . B 3| appreciate the perspective my
mq zw mc on . - Y daughters and my wife give me ev-
— : ery day. | work hard because | want

to take care of them, but | know that

Vice President, EnCap Flatrock Midstream, San Antonio ] T A nothing is more important than my
f he’d been asked 20 years ago what he’d be _ z \ presence and undivided attention.
doing when he was 37, Matthew Melton would : )
have probably said he’d be working in sports,

not in the oil and gas industry. Although his path

seemed destined to center on football, an interest in work-
ing in a critical, vibrant field led him to the energy indus-
try. Now he’s vice president of EnCap Flatrock Midstream
(EFM) in San Antonio

Qil and Gas
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EnCap Flatrock
Midstream

www.efmidstream.com

)

Matthew Melton
Vice President
EnCap Flatrock Midstream

-

EnCap Flatrock Midstream (EFM) provides value-added growth capital to proven management
teams focused on midstream infrastructure opportunities across North America. Headquartered
in San Antonio with offices in Houston and Oklahoma City, EFM is a partnership with EnCap
Investments L.P. The firm manages investment commitments of nearly $9 billion from a broad
group of prestigious institutional investors.

1826 N. Loop 1604 West, Suite 200 | San Antonio, TX 78248 | 210-494-6777
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Lindsey Mersman

Chief Revenue Officer, EAG Services and EAG 1Source, Houston

indsey Mersman has a passion for traveling and expe-

I riencing different cultures. From moving around the

country, she has accrued a vast network of friends and

family who helped influence her style of leadership and drive
to be successful.

What has helped you develop your leader-
ship abilities during your career?

“Seeking out mentors and consistently working with them
to get feedback, guidance and insight into what | am currently
facing as well as what could be the next step in my career. The

inspiration and perceptions from mentors has aided me
in guiding other industry professionals to excel.”

Why did you enter the oil and gas in-
dustry?

“Even with my hometown exposure to the oil and gas
industry, | did not immediately jump into the in-
dustry. My intent was to leave Oklahoma with
interest in pursuing hospitality and sales.
Through my undergraduate program at
Oklahoma State University, | was in-
troduced to Chesapeake Energy.
That was the first time the oil
and gas industry and | in-
tersected professionally,
although it was many
years later before |
truly went to work in
energy.”

What are your long- and

short-term career goals?
“My long-term goal is to grow
EAG 5X by 2028. Short-term goal
is to further commercialize our
service offerings and make sure
the energy industry is aware of
all of the things EAG does and how we
can help them, not just the specific pro-
ject(s) or activities we may have executed in

What is a career milestone the past.”

you reached sooner than you
had planned?

“Becoming chief revenue officer was ac-
complished sooner than expected. What got
me there was a never give up attitude and a
willingness to adapt to changing environments,
which included multiple industry downturns,
competitive threats and everything in between.”

What has been your most chal-
lenging project to date? .

“Bringing EAG Services’ sister company, EAG -l-hrBB m[]re [hln S
1Source, to life has been the most challenging " s oa
and rewarding achievement of my career. Since -
its founding in 2017, we have dealt with an unpre- ' I
dictable set of challenges, from unstable oil prices : 1. 1'am known for working as long and hard as
[and] evolving corporate structures to government ' required and then bugging off on vacation to com-
regulations and more. However, through it all | have e pletely unplug for a couple of days. This occurs at a
remained passionate and determined about growing ‘ minimum of five times per year.
our industry presence, client base, internal resources : .
and revenue.” y . Prior to joining EAG, | changed jobs every one to

3 ¥ two and a half years. Some moves were by choice,
some were not, but in each situation, | knew there
was something more in my future. Since joining
EAG, it is the first time in my adult life that | have

How have you exercised leadership to ' | not had a plan A, Band C, and it feels good.
help shape your department? J

“Within my part of the organization, | provide guidance L’ 1 . Traveling is one of my biggest passions. My favorite
and support but really allow my team to own their respon- : thing is to go to a new place and get lost in the
sibilities by enabling them to bring their ideas to the table. i | : culture, food and architecture.

| then provide direction around the strategy and approach
to organization and task execution.”
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Michael Mitchell

Vice President, Energy Spectrum Capital, Dallas, Texas

ichael Mitchell didn’t expect to end up in the oil
Mand gas industry, but the novelty of it stuck with

him after a brief introduction at a previous job.
Originally working as a credit analyst for Amegy Bank in
Houston, he transitioned into the energy business after being
fascinated by it during a rotation into an oilfield services
group. Now he serves as vice president of Energy Spectrum
Capital in Dallas, Texas.

Why did you enter the oil
and gas industry?

“As a credit analyst at Amegy,
| spent my first two years within a

rotational program, which provided R -,

me with exposure to several of the " What advice would you give other young professionals?
bank's lending groups, includ- . "Putinthe work to learn everything you can, but don't forget to maintain a positive at-
ing its oilfield services group. &,\ titude and cultivate relationships along the way. As you move up the progression ladder,
During my rotation through the - keep your humility, surround yourself with thought leaders and don't be afraid to ask

bank's oilfield service group, \ the difficult questions.”

it became evident to me that

the group was one of the

busiest in the bank from a What has helped you develop your leadership abilities
transaction standpoint and during your career? _

was managed by some of the While | am a believer that books and other literature can be a source
premier thought leaders at of encouragement for leadership development, in my opinion, daily appli-
the bank.” cation is what is required to fully develop leadership qualities. At Energy
Spectrum, | work with a team of individuals that push me to prioritize my
own leadership development internally among the team, in my discus-
sions with our limited partners and in my interactions with our portfolio

What has been your !
company management teams.

most challenging proj-
ect to date?

“Achieving a final closing for
Energy Spectrum’s last fundraise
was a challenging but reward-
ing experience. The onset of
COVID-19 in 2020 -effectively
halted capital raising efforts
across the market; however, we
were fortunate to complete our
fundraise process in April 2020,
and | was extremely proud of the
efforts of the team to close out the
fund during such a challenging fund-
raising environment.”

What do young industry members as a group have
to offer that is unique to them?

“The energy business is trending toward a data-focused industry. Le-
veraging digital infrastructure and technology-driven processes to analyze
historical trends, maximize workplace safety and create solutions for fu-

ture problems is @ movement that young industry members have embraced
and can continue to promote and improve upon going forward to create bet-
ter-performing organizations within the industry.”

What transformations must the industry undertake for it
to thrive in the future?
“The energy business is in the midst of significant transformation today. The

industry is full of bright and talented individuals that must continue to promote posi-
tive change for the industry by being innovative and open to new ideas and concepts.
Hydrocarbons should continue to be a significant contributor to a multi-pronged global
energy future, and it is up to us to push the industry forward in a meaningful and re-
sponsible way with our creative approach.”

What qualities are neces-
sary for a good leader in
the oil and gas industry?

“A good leader promotes open,
effective communication, which
stimulates learning and creativity.
In an ever-changing environment
like the oil and gas industry, it is
imperative that a leader main-
tain a willingness to listen and
be receptive to new ideas and
perspectives. Learn from your
experiences, both successes and
setbacks, and pay it forward by
mentoring the next generation
of leaders.”

Three more things. . .

1. My wife and | were both born and raised in Dallas, Texas. We
were thrilled that we were each able to find opportunities within
our fields of interest that allowed us to return home.

. My wife is a practicing veterinarian here in Dallas. My daily
responsibilities (transaction execution) pale in comparison to
hers (savings lives).

. Outside the office, | enjoy getting outdoors; three favorites are
golfing, fishing and hird hunting.

Qil and Gas
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Why did you enter the oil and gas in-
dustry?

“I'had a roundabout way of finding my way to Texas
and the oil and gas industry, starting my career
in the power and downstream industries in re-
search and consulting in Cambridge, Massa-
chusetts. When | joined Deloitte’s consulting
and M&A strategy groups, | pivoted to the

upstream industry just in time for the shale & b \
boon” = ) £OC uro

Vice President, EnergyNet, Dallas, Texas

Zach Muroff knew early on that he wanted

What is a career mile-
stone you reached
sooner than you had
planned?

“I was employee No. 1 at
1Derrick in the U.S., leav-
ing behind a steady job at
Deloitte to join a startup
with no revenue. | ended
up leading business de-
velopment and growth
for the company until
its sale to DrillingInfo/ What do young industry members
Enverus in 2018." have to offer that is unique to them?

“Young industry members bring a fresh perspec-

tive and hunger to defy the status quo. \We have seen

this firsthand at EnergyNet as the A&D markets further

What has helped shift toward an online marketplace, especially in the

you develop your - - higher value deals.”
leadership abilities
during your career?

“There is nothing that can
replace hard work, a solid atti-
tude and the right amount of grit.
| have learned so much over my
career simply from asking ques-
tions and putting in the extra work
and prep to be the first call for our
clients.”

to be part of a startup, but he didn’t

necessarily know it would be an energy
startup. Although his introduction to the oil and
gas sector was through consulting, he eventu-
ally made his way to Texas where he learned
about the A&D side of the industry. As vice
president of business development with
EnergyNet, Muroff leads his team through
the ups and downs of the industry.

What advice would you give other young
professionals?

“There is no substitute for hard work. Always be humble and
hungry in what you do. The industry is constantly evolving and
changing, which leads to new opportunities.”

Who is your mentor?

“I have been fortunate to have
a strong family and close-knit
group of friends. During a chal-
lenging part of my career, my
wife would always remind me
“to live in the past is to die in
the future.™

Three more things. . .

1. | am the father of seven-year-old Harrison
and four-year-old Madeling, and | recently
celebrated my ninth anniversary with my
wife, Sara.

2. | started a business in college matching
DWI and traffic offenders with lawyers to
help pay my way through school and hills.

-A\, 3. | was a casting extra in the 1996 Classic
. “Celtic Pride” with Damon Wayans and
. | DanAkroyd.
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Nii Ahele Nunoo

Senior Associate, KPMG, Houston

ﬁ t 36 years old, Nii Ahele Nunoo has already had an

expansive career across the oil and gas industry. After

spending a significant amount of time with NOV as
an electrical engineering designer, he worked
his way up to senior associate with KPMG
where he provides expertise on understand-
ing the energy value chain.

: What keeps you motivated and passionate

Why did you enter the oil and about working in the oil and gas industry?

gas industry? s “Helping solve and supply the world's energy needs.
“|'had the opportunity to work for National Qilwell You work with people from all over the world

Varco as an electrical engineering designer de- / with different backgrounds and expertise.

signing downhole dynamic drilling tools for To me, it's a global family.”

their closed-loop automation system. | '

thought it was an exciting way to start my

career, and so | went for it.”

What do young industry
members as a group have to

Describe a memorable profes-
sional experience.

“Getting the opportunity to work with
field engineers in North Dakota, under-
stand their day-to-day challenges, drill
wells during the cold winters and still
have the right attitude toward work is
something | will not forget.”

What has been your most chal-
lenging project to date?
“|'worked on a five-week project that
was quite stressful. We had to deliver
and prove value in a short time. Getting
our internal team to sync, understand the
client's needs and provide value in that time-

frame was challenging. With clear communi-
cation and great leadership, we could provide

value, and the client was impressed.”

Three more things. . .

1. Before oil and gas, | used to work in the casino

gaming industry.

offer that is unique to them?
“Those under 40 grew up in a dif-
ferent world; we bring a different
perspective to the table, ability to
critically think and problem solve.
Leveraging on diversity of thought,
industry expertise and culture is what
we bring to the table.”

What advice would you give
other young professionals
in the industry and/or in
your sector?

“It's a small industry; treat everyone
with respect.”

How have you exercised leader-
ship to help shape your depart-
ment?

“In my role at NOV, | worked with a few
electrician technicians. My job every day was
to make sure they had what they needed to
do their work and cleared obstacles every
day to make sure that they felt part of the
team and could be productive.”

2. As a native of Ghana, | was inspired to consider
a career in the oil and gas industry after watch-
ing the movie “Big Men" produced by Brad Pitt.
What has helped you develop
3. After reading “Frackers” by Gregory Zerkerman, | your leadership abilities during
was inspired by Aubrey McClendon and chose your career?
Duke Fuqua School of business as the top “| have developed as a professional

choice for my MBA. through mentors in the industry. | am also
a firm believer that experience is the best
teacher. Spending time with my mentors
and teachers talking through issues and
challenges has tremendously helped shape
my life and my path to leadership.”

Qil and Gas
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Why did you enter the oil and
gas industry? _

| was planning to pursue an academic career, and What has helped you develop your leadership abilities
while waiting to start graduate school, I'd ride around during your career?
with my dad to buy oil and gas leases. | realized “I've really had some great mentors and have never hesitated to reach
what a great industry it is, so | abandoned all other out to ask dumb questions. | like learning from people who have
plans and the rest s history. failed and recovered versus people who haven't really ever expe-
rienced failure.”

What is a career milestone you
reached sooner than you have
planned?

“In my late 20s, | was very fortunate to find
two mentors who had led successful careers
as energy and finance executives, and we
formed an advisory practice together
and traveled all over the world provid-
ing commercial and financial advice on
large-scale natural gas infrastructure
projects.”

“| don't see myself ever leaving the energy space. It encompasses
such a wide scope of future challenges and opportunities that I'm
A confident there will always be something to build a business around.”

1. My original career path after graduating college was to be

Who are your mentors? What a literary translator. But I'm very glad | pivoted to oil and gas
is the most valuable advice early on.
they have given you?

My dad very early on told me to not be 2. | totaled the team van of the New Zealand national
afraid to fail. This was right before my f”St‘ cricket team while trying to park it during my first week on
big entrepreneurial bust, so it was apropos! the job as a concierge at a hotel in Christchurch.

My mom’s favorite quote is similar: ‘The

worst they can tell you is hell no.” Generally : 3. I've studied Esperanto for over 10 years. I'm by
applies to taking calculated risks. 4 nomeans fluent, but | keep a pretty good score on
: " Duolingo.

What do young industry mem-
bers as a group have to offer
that is unique to them?

“| appreciate the curiosity and hun-
ger for knowledge the younger industry
participants have. That is what will drive
the innovation required to solve the energy
challenges of our future.”

What advice would you give
other young professionals in
the industry?

“Don't take the doom and gloomers
too seriously. Our industry isn't per-
fect, but we do provide abundant and
reliable energy to our nation and the

@
world, so it's an industry you can be I quIS pacz
proud to be part of.”

CEO, TNM Resources LLC and Fortuna Resources Il LLC, Houston
B efore beginning his tenure with Fortuna

Resources, Travis Pace cut his teeth in a variety
of entrepreneurial endeavors that provided valu-
able experience in life and business. Although he
lacked the resources normally required to build
a business from the bottom up, he had a pas-
sionate drive and inventiveness that eventually
led him to his present business. Now CEO of
TNM Resources LLC and Fortuna Resources III LLC, he’s
grateful for the character-building lessons he learned
during that time.

How have you exercised
leadership to help shape
your company?

“Getting through 2020 was definite-
ly a challenging exercise in leadership.
There were a lot of opportunities for us
to make bad decisions given the stress,
but constant communication and contin-
ually reinforcing our investor's confidence
in our team and plans saw us through.”
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Why did you enter the oil and
gas industry?

“Growing up, | never intended
to enter the oil and gas industry.
Everyone progresses through life
differently. For me, | wasn't very
academically motivated or ca-
reer focused as a younger kid.

A year into college | took a
petroleum engineering class,
thought it was incredibly
interesting and for the first
time ever academically found

a source of passion and real
motivation. It for sure changed
my trajectory in life from that
point forward.”

Who is your mentor?
“A great mentor and someone who
has helped tremendously through-
out my career is Bill Lambert,
who | worked with at Goldman
Sachs and is currently VP of
business

development at
Devon. Bill operated differ-
ently than most; he took a
genuine interest in young
professionals at Goldman,
encouraged us to think on
our own and speak up, and
gave us more responsibil-
ity than we deserved. Put
simply, he knew highly mo-
tivated, smart people would

step up and deliver if given

the opportunity. Bill taught me
the greatest challenge in your

What is a career
milestone you
reached sooner than
you had planned?

“My time at Citadel trad-
ing public equities was an
incredibly ~ formative  ex-
perience. One of the most
effective ways to grow
rapidly, both personally and
professionally, is being giv-
en autonomy, ownership
in outcome and real-time
feedback. There are very
few jobs that offer the lux-
ury of daily, candid feedback
on your performance, and
while the good days feel
great, it's the bad days that
fire you up to reflect, learn,
grow and be better. Being in
a public markets seat to wit-
ness the structural changes
in the upstream oil and gas
space and the evacuation of
capital from 2017-2020 was
a profound experience. It's
helped me build a deeper
appreciation for structural
shifts in the capital markets
and the impact of liquidity
flywheels.”

/ career will be to stop thinking

y about yourself and start thinking

| 4 about others. You will only grow on
the reflected glory of your people.”

L YK

Grohaom Paotton

Vice President of Corporate Development, Validus Energy;
Principal, Pontem Energy Capital, Houston

Gf:aham Patton studied petroleum engineering at the

olorado School of Mines and initially joined bp’s

Deepwater Gulf of Mexico team as a reservoir engi-

neer. After two years with bp, he left to pursue an MBA at

Harvard Business School and transitioned to the financial

side of the business, working in investment banking with

Goldman Sachs before shifting to principal investing with
Citadel.

Patton subsequently joined Pontem Energy Capital at its
inception in early 2020 and serves as principal. Pontem re-
cently acquired Ovintiv’s Eagle Ford asset for $880 million
in early 2021 and formed Validus Energy, where Patton also
serves as vice president of corporate development. Patton
recognizes that the energy industry is inherently volatile
and full of ups and downs. He believes that passion and per-
severance are necessary for future leaders looking to make
an impact.

Which of your professional achievements are you most proud of?

“It's been a tough ride for all of us in energy over the last decade. While painful, it's important to
recognize the transformation, progress and learnings the industry has collectively made over that
period. At inception, the Pontem team believed there was an opportunity to generate exceptional

risk-adjusted returns during a period of significant market distress, and incumbent upstream in-
vestment firms were poorly positioned to capitalize on the opportunity set. It's taken an incredibly
talented team to get us to this point, and we couldn’t be more excited about the trajectory of the
business and macro environment.”
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What advice
would you give
other young pro-
fessionals?
“Eventually in your
career, it all boils down
to passion, discovering
what you enjoy doing
and pushing to become
the best at it. If the spark
is not there, go seek it
elsewhere. Without pas-
sion, there will always
be someone who is more
hungry, more willing to
grind, more invested. Be
strategic and choose the
wars worth fighting.”

[hree more hings . .

1. My wife is the best laser
and cosmetic derma-
tologist in the Texas
Medical Center. If you
need work done, call
me.

. |am related to General
George S. Patton and
have a large collection
of his historical items.

3. I have a crazy two-
year-old Goldendoodle
| named Peanut whos
‘1 | passion in life is to cﬁ
|| everything in the q

ew
Id.
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Why did you enter the oil and gas
industry?

“| was inspired to enter the oil and gas in-
dustry by my dad and grandpa. Growing up,
my summers were filled with working on their

rig, setting up pumping equipment, checking
wells and doing whatever else needed to be
done in the field.”

Which of your
professional
achievements are
you most proud of?

“| am very proud of my
recent tenure in the energy
credit team at Blackstone.
At Blackstone, | had the
opportunity to work with
a team of highly motivat-
ed individuals with a large
pool of capital and invest
alongside some of the top
management teams in the
business.”

Executive Vice President of Engineering and Finance,
FourPass Energy, Tulsa, Okla.

third-generation descendent of the
Aenergy industry, Kyle Ray is follow-
ing in the footsteps of his father and
grandfather as an executive vice president
with FourPass Energy. Since his father
runs his own independent operation, per-
haps it was no surprise when Ray helped
shape a startup company after leaving
Blackstone Credit.

How have you exercised leadership
to help shape your company?
“At FourPass, as a startup team, we all wear

Who are your many hats. At this stage of the company’s life
mentors? cycle, much of the focus has been on setting the

“I've had many mentors " strategy, securing organizational resources needed
over the course of my life A both now and in the future and evaluating acquisition

to whom I'm very thankful. One %" ‘i‘ opportunities.”
of my earliest was my paternal “=’«.

grandfather, who was a strong
patriarch of the family while | was
growing up. One of the things he
would always repeat to me when we
would go out to the field was ‘get
your hands dirty."

What keeps you motivated and passionate
about working in the oil and gas industry?
“This is a dynamic business that literally powers the
world. While the industry is changing, oil and gas will contin-
ue to play a very important role in the world's energy mix for a
long time to come. This business has been good to my family
and is practically ingrained in my DNA.”

What qualities are neces-
sary for a good leader in
the oil and gas industry?
“It's vitally important for a lead-
er in the oil and gas industry to
have a firm grasp of all aspects
of the business so they deeply
understand risks and opportunities
around investment decisions. You
don't necessarily need degrees in
engineering, geology or finance,

What transformations must the industry
undertake for it to thrive in the future?

“At a high level, a big transformation | see the industry
must continue to undertake is to become a leader in unwav-
ering ESG practices. It's not just something you do here and
there, it's about creating a culture focused on being good
stewards of the environment, of the people in and around our
industry, and of the capital entrusted to us by investors. |
but you do need to understand would say the industry already does more than it gets credit
the level of uncertainty inher- : for and could use a marketing boost in that department.
ent in each.” =y L However, there is still much more that could be done.”

.l-hrBE m[]re 1. I'm an avid skateboarder and am full of random/useless skateboarding knowledge.

2. | won my wife's wedding ring through a jewelry store promotion involving an OU football game.

[hlngs . . 3. I lost 40 Ib during the 2020 quarantine.
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“This is a very dynamic industry
that will go through drastic
changes over the coming years.
Try to find opportunities
that best fit your skills and

passions where you can excel.”
—Kyle Ray

4 ¥ managers specializing in alternative investments,
. with $156 billion in assets Under management
" as of June 30, 2021. The firm emphasizes an
T opportunistic, value-oriented and'risk-controlled

approach to investments in credif_t, private
lequity, real assets and listed equities. For further
- ’f?:_nfbrmation, please visit www:oaktreecapital.com.

 FourPass team has i impressive experience
. {in &nsumg its strategy of acquiring producing,
22 %% cash-flowing assets through excellent execution.
ey Déktree s equity commitment allows FourPass
1o app1y its demonstrated framework to larger
acqmsﬂncn opportumtles

Oaktree would like to congratulate
Kyle Ray on being named one of
Oil and Gas Investor’s Forty Under 40.

5 08



Why did you enter the oil and gas industry?
“When | went to UH, | wanted to be an in-house lawyer at
an energy company. When | graduated, | worked as a litiga-
tor at a firm that focused primarily on maritime law but end-
ed up gravitating toward their offshore energy practice.
Then | actually did go in-house for Swift Energy, and now
| run a firm that focuses on doing the work of an in-house
legal department but on an outsourced, as needed basis.”

Which of your professional achieve-
ments are you most proud of?

“I'm very proud to say that at the age of 35, | left
my career as an in-house lawyer at a great com-
pany to pursue my dream of starting my own law
firm. I've since turned my solo practice into a thriv-
ing law firm with six lawyers and over 100 clients.
I'm very proud of how far we've come in just three
short years.”

What has been your most challenging
project to date?

“The last year has been challenging for many in
our industry, and law firms are no exception. It's
been a challenge to recruit good people and keep
them engaged, to onboard and effectively service
new clients and continue to provide a high level of
service, all from our home offices. Despite these
challenges, the firm has pulled through and come
out the other side better than it was before.”

How have you exercised leadership to
help shape your company?

“| take my role as the leader of my law firm very
seriously. It's my job to set my attorneys up for suc-
cess, not just at my firm but in their careers. To me

that means client interaction and marketing.” ‘.‘

Rachel Reese

Founder and Managing Attorney,
R. Reese and Associates, Houston

champion for empowering young girls,
ARachel Reese teaches girls self-effi-

cacy to grow their belief in their own
success. Three years after starting her own

law firm, she is applying those same prin-
ciples to her own career.
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What keeps you motivated and pas-
sionate about working in the oil and
gas industry?

“| love the people in this industry. They are my
kind of people, and there is no one else like them
in the world. Our industry still values genuine
connection and handshake deals, and when the
chips are down, you can trust the people in our
industry to do the right thing.”

What transformations must

the industry undertake for it
to thrive in the future?

“| believe that the industry, as a
whole, must become more efficient.
One way to gain efficiency would be to
embrace technology. We have several cli-
ents that have created astonishing technol-
ogies that have the potential to reshape how

T many E&Ps run their day-to-day businesses.”

What advice would you give other
young professionals?
“My piece of advice would be to focus on find-
ing something that you like to do first, then find a
way to make money at it. There are plenty of ways
to make good money doing the things you actually
enjoy doing, so there is no reason to spend your life
doing something that you dread the thought of spend-
ing eight hours a day on.”

Three more things. . .

1. My favorite hobbies are cooking and reading, so | have
this weird habit of combining the two and reading cook-
books like they are novels.

2. | come from a very large family. I'm the middle child of
nine siblings.

3. Over the past few years, I've had the honor of working

with the Girls Empowerment Network (GEN), which
works with girls and young women between third
) grade and before college to teach self-efficacy. | began
attending GEN Career Days to show these girls what
i is possible for them and made sure to encourage all my
female colleagues to do the same.

Qil and Gas
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In the Busi
of Building
Companies
Helping Executi\
Sleep at Night

7 RR&A combines the high quality, expert legal talent

found at a large firm with the practical, holistic
advice needed from an in-house legal department.
Whether the business is expanding or facing new
obstacles, RR&A is prepared to step in and work
side by side with our clients, mapping a path toward

success and setting a foundation that will last.

L For the small and mid-sized companies we
;‘ represent, RR&A’s role as an outside Legal
Rachel Reese Department provides each client with the same
Founder & Managing Attorney resources and expertise large companies expect to

have at their disposal.

R. REESE & ASSOCIATES

www.rreeselaw.com




Congratulations
to Brian Reger for
hlS leadershlp..-:..- d

“BRIAN IS ONE OF OUR KEY LEADERS, EXEMPLIFYING OUR VALUES THROUGH
HIS ACTIONS AND DECISIONS. ON BEHALF OF THE JONAH TEAM,
| CONGRATULATE BRIAN ON THIS WELL-DESERVED RECOGNITION.”

Tom Hart, President and CEO, Jonah Energy

WWW.JONAHENERGY.COM




Brion Reger

Senior Vice President of Asset Development,
Jonah Energy, Denver

~ e n a relatively short time in the energy industry,

v (] Brian Reger has climbed his way through the
ranks, accepting promotions to reservoir engi-
'Rﬂ neering manager and then senior vice president of
asset development. In these roles, he has learned
about the skills necessary to guide his teams
to success. By implementing these skills,
his groups have been able to flourish

under his leadership.

What is a career milestone you reached
sooner than you had planned?
“Promotions to reservoir engineering manager
and SVP have been rewarding. While | am very driv-
en to grow and advance, | have tried to not focus
on the title and instead on learning as much as |
can about the business. In both situations, oppor-
tunities presented themselves for internal promo-
tions, and | think | was selected because of the
work | had done to build that broad foundation
of knowledge.”

Why did you enter the oil and

gas industry?

“I'was intrigued by the challenge of try-
ing to solve problems using data from miles
underground. The idea of having limited di-
rect feedback to judge results is something
that, from an engineering perspective, is

unique to this industry and | was attracted
to that.”

Describe a memorable
professional experience.

“Being a part of one of the first Colorado
0il and Gas Association EnGen programs
for young professionals was a great ex-
perience. The program provides a good
overview of the industry as a whole and
introduces parts that you aren't likely to gain
knowledge of on your day-to-day job. | am gener-
ally an introvert and networking is tough for me, so
participating in the program was a good way for me
to meet new people. It has been very fun to watch
colleagues advance after a decade since we were in
the program together.”

What are your long- and short-term
career goals?

“| am very happy with what | am doing and
want to continue to learn as much as | can about
the business. | also want to make sure that my
team continues to perform at a high level to help
the success of the organization. Long term, | do want
to continue to grow and advance, and eventually |
would like to run my own company.”

What qualities are necessary for a good Three mﬂre [l‘"n S

leader in the oil and gas industry? . s om
“The most important quality to me is to be respect-

ful. This means respectful of employees, respectful of

the communities in which we work and respectful of 1. My wife and | met in college studying chemical

the environment. This has always been important to me engineering, and our careers have followed very

and, while challenging, | am glad to see this becoming similar paths. Conversations in our house include

increasingly important for our industry. exciting topics like decline curve parameters, Aries

setups, geology nomenclature, etc.

2. In addition to both having full-time jobs leading
What has helped you develop your leader- development departments, my wife and | also
ship abilities during your career? own two Subway sandwich franchises. On the
“I'have had numerous formal training programs that have  » occasional late night or weekend, you might find
helped. This includes my MBA, individual lead- me working as the handyman at Subway.
ership development while at Forest Qil Corp. . .f

and other management/leadership courses 3. lam an avid Colorado Avalanche fan and have
provided at various times by my employers. been a season ticket holder for a number of years.
These are great foundations, and having regular C It has been a lot of fun having my kids gain interest
one-on-one meetings with my employees to get di- in them. My oldest son practices math problems

rect feedback has been critical to applying those - by me naming Avalanche players and asking him to
foundational learnings. solve a problem based on their jersey number.
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isa
career
milestone
you reached
sooner than you
had planned?

“Being part of the strategic de-
cisions made for companies has
come quickly. It wasn't ever some-
thing | expected to do by a certain
age or timeframe, but it happened
quickly because | had such incredi-
ble mentors and teammates.”

What qualities are neces-
sary for a good leader in
the oil and gas industry?

“Leaders aren't loud to be
loud or talk to hear themselves
speak. This industry is built with
men and women work hard, work
smart and work together. A great
leader works for their team and
provides whatever they need to
be successful.”
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Executive Vice President and COO, Battalion Qil, Houston

rowing up with two hardworking par-
Gents, Daniel Rohling was raised on the

belief that determination and a good
work ethic could take him anywhere. In col-
lege, he changed his mind from wanting to
design fighter jets for the military and decided
to bring his strong work ethic to the oil and
gas field.

Why did you enter the oil and gas industry?
“Before school started, | was able to go out and roustabout
on an offshore rig during the summer. As soon as | swung off
the crew boat to the deck, | was certain | didn’t know what | was
looking at on the rig floor, but was also sure that whatever it was,
was what | wanted to do for the rest of my life.”

Which of your professional achievements
are you most proud of?

“I'm extremely proud of being a part of the teams that
leased grassroots plays and developed them from dirt to
billion-dollar operations. We employed thousands of peo-
ple across those assets and operations—nbuilding those
assets and working with incredible professionals is some-
thing I'll remember until the end!”

What has been your
most challenging
project to date?

“I'd hope that our most
challenging projects are
the current ones we're
working—mine  definitely
is. Each of our endeavors

are different and represent
a new set of opportunities.
It's up to us to evaluate,
execute and unlock the po-
tential of our projects, and
that's what makes this in-

Who is your mentor? What is the most
valuable advice they have given you?
“Richard Little is my mentor, though there have been
countless people I've relied on from the rigs to the crews
to the office and back. | believe he strives to serve the
people in our company and works hard for each and every-

dustry so special.”

one of them, and that's something that will stay with me
for my career.”

What transformations must the industry undertake for it to thrive in
the future?

“|'want our country to win, | want our industry to provide safe, environmentally friendly
and dependable energy to the world, and | want Battalion to continue to grow into a leader
in the Permian Basin because I'm lucky to work with the most talented and focused profes-
sionals out there.”

[hree more tings

. | was a pilot a long time ago and completed my first solo at 18
years old.

. My mather is from Venezuela and father from Manila. Growing
up they used to pick days where they'd only speak to my brother

and | in Spanish, which we used to hate but has paid dividends in
life.

. | always think my golf score would be better if | could only keep
playing holes after 18. .. but we all know that's not true!

Qil and
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“I want Battalion to continue
to grow into a leader
in the Permian Basin
because I’'m lucky to
work with the most talented
and focused professionals
out there.”

—Daniel Rohling

Baftalion Qil Corporation would like to congratulate
DANIEL P. ROHLING for being selected as one of
Qil and Gas Investor’s Forty Under 40!

Battalion is focused

on the acquisition,
production, exploration
and development of
liguids-rich assets in the
Permian Basin.

Y BATTALION

N OIL CORPORATION &

Battalionoil.com




Sarita Schonk

CAQO, Momentum Minerals, Houston

ueled by ambition, Sarita Schank was one of the

team members who helped found Momentum

Minerals in 2017. Then three years ago, at just 31
years old, the North Dakota native
was promoted to chief accounting
officer of the company she helped
create from the ground up.

“My first job was at an oilfield service company called Wyoming Casing Service in Dickinson, North
Dakota, where | had the opportunity to expand my skills and lead the development of the company's inter-
nal processes. This early positive experience in oil and gas made me want to continue to pursue growth
within the industry.”

’

Why did you enter the oil and gas industry? ’
. /
7
7

What qualities are necessary
for a good leader in the oil and
gas industry?

“Something so important for a leader in the ol
and gas industry is the ability to adapt. This indus-
try is constantly evolving, and especially now during
a consolidation period, leaders must be able to adjust
to the changes and react with solutions. Leaders also
need to be able to listen to others and understand
the entirety of a problem before throwing themselves
into it. Without full information, mistakes can be
made that would have been avoided with deeper un-
derstanding.”

Which of your professional
achievements are you most
proud of?

“One of the achievements | am most
proud of is being a member of the Apollo
Management team that spun off and cre-
ated Momentum Minerals. | was part of
developing the company, the culture and
the team, and now it is so rewarding to
be reminded of our hard work every day
in the office.”

What do young industry members as a group have to offer that is unique to
them?

“Young people today were raised with technology and are more comfortable with automating pro-
cesses, increasing efficiencies and Big Data analytics. These things will help drive the profitability of
the industry going forward. This generation also grew up with an unrelenting narrative that oil and gas
is bad for the environment and society. | think it's wonderful to see the industry moving to embrace
ESG initiatives, which will be critical in retaining and attracting the next generation of oil and gas
professionals.”

What transformations must the indus- What advice would you give other

try undertake for it to thrive in the
future?

“The oil and gas industry needs to take charge
of the narrative regarding the benefits of oil and
gas. These products drive the world and everything
around us in our daily lives, yet the image around

young professionals?

“Say yes to everything, especially early in your
career. Even in your daily work, say yes to difficult
tasks you might not know how to do—push your-
self out of your comfort zone in order to grow and
excel in your work.”

them has become so negative and even considered
detrimental to society’s well-being. We need to do
better conveying the benefits of the products we pro-
duce to society and the economy.”

[hree more hings . .

1. I've worked in several areas of the oil
and gas industry: first an OFS company,
Wyoming Casing Service, then an E&P.
Rosetta Resources, and finally at Apollo and
Momentum in the mineral space.

What has been your most challenging
project to date?

“There were many challenges along the way that we
had to overcome as a team. One of those challenges
can be to get the entire team on board with the goals

and overall vision of a project. When successful, the
outcome is well worth the struggle. When you get a
cohesive team, the benefits greatly improve efficiency,
outcomes, long-term employee retention and overall
success of the organization.”

2. My husband also works in oil and
gas with EOG Resources.

3. I'm an avid reader and love to travel.
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on being named one of Oil and Gas Investor’'s Forty Under
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Learn more at: www.momentummine
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What's the best
advice you received?

have many mentors over the
course of my career, but my father
really stands out as my lifelong ca-
reer adviser. His advice to me is always
simple and straightforward—be honest,
stand by your people and keep showing up.”

Anne Slottery

Risk Advisory Director, RSM, Houston

hen you are born into the oil and gas indus-

s’s/ try, the wherewithal to withstand the ups and

downs of this cyclical industry becomes a bit

second nature. Don’t get Anne Slattery wrong. The vol-

atility she saw growing up in New Orleans with a father

who worked in the industry was certainly scary, but it

was also very exciting, she said. It didn’t take long
before she was hooked on oil and gas.

What makes a good oil and gas
industry leader?

“The industry is not for the faint of heart, and
When did you know going into oil and industry leaders must be resilient. Resilient lead-
gas was for you? , i \ ers are able to maintain their confidence, stay
“| always knew | wanted to be a part of it in ~ = ' true to their vision and pivot when needed. |
some way; | just did not know what that would \ N am often in awe of my clients and their abil-
look like. In college, when | realized my '\ -\ ity to navigate and successfully manage

strengths were more finance focused, | ) O\ % through uncertainty.”
knew | would have to get creative to - Vil
find my role in the energy world.”

How did you handle 2020?

“The past 18 months have been extreme-
ly challenging for industry practitioners and
those who serve them. \We, as service pro-
viders to the industry, had to really listen
to our clients’ changing needs and be
flexible and creative in our approach to

serving them.”

“| have been fortunate to

Describe a memorable
experience in your career.
“The experience that stands out the

You're in risk advisory. What's a risk most as shaping my leadership abilities
you took? was when | hired my first team. | sud-

ul

into

am proud of myself for taking a risk and jumping £ denly felt an overwhelming responsi-
consulting after so many years in house. | had " bility for creating an environment that

a thirst to see and do more. | wanted to work with ~fostered their success and where they
companies across the value chain while continuing felt fulfilled. From that point forward, my
my focus in risk and controls—and consulting was the L \ focus shifted to the team’s success versus
perfect way to do that.” ‘ my own.
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What was it like to move to consulting?

“It was daunting to leave my comfort zone and take on
a role where | was now responsible for growing a practice
while navigating a new firm. Although challenging at times, |
always say the highs outweigh the lows, and looking back at
our success makes those challenges worth it.”

|

B Three morethings. .

1. 1 was born and raised in New Orleans
and love going back to ride in Mardi Gras
with my high school friends.

What was your biggest challenge?
“Taking on the role as industry eminent at RSM

has been the most challenging part of my career husband and daughters on weekends. | also like

to date. As analysts, we are expected to provide to deer hunt with my dad.

industry insights that are based in our research

and analysis of data and to share these inside and ) 3.

outside of the firm. Developing thought leadership

content, speaking on industry topics, educating our

teams and leading with industry in the field are all

part of my day-to-day now."”

2. |love to run, bake and hang out with my

[ love going into the office and have
really missed it during COVID!

IS



“Take risks, be open minded
and never stop learning.
The energy industry 1S ever

evolving and is currently in a
. period of rapid transformation.” 1

H
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CONGRATULATIONS, ‘
ANNE SLATTERY!

RSM celebrates the power of great people. It gives us tremendous pleasure to recognize
the achievements of Anne Slattery. Congratulations for being named 40 Under 40 in
Energy by Oil & Gas Investor magazine.

rsmus.com

THE POWER OF BEING UNDERSTOOD RSB A
AUDIT | TAX | CONSULTING
wil RSM International
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Why did you enter the oil and gas industry?

“Initially, | started as a roughneck with Rowan Drilling
in the GoM working two weeks on, two weeks off. | was
training to become a commercial pilot during my time off.
Due to 9/11 and the airline industry crashing, | just stayed
with oil and gas.”

What transformations must the industry un-
dertake for it to thrive in the future?
“We have to do our best to keep Leftism culture from
ruining our industry. | know this is not popular, but
headwinds look like we are going to fight Cali-
fornia-type U.S. regulations that only hobble us
against foreign producers.”

Three more things. . .

1. I think | still hold the title of the youngest
modern frac operator at 19, back in early 2001.
Still not sure how | talked my way into that

position.

Which of your professional achieve-
ments are you most proud of?

“Creating an oil company by learning the
industry from the bottom up, and the John
4:14 Foundation has done over 600 clean
water projects in Uganda.”

How have you exercised
leadership to help shape
your company?

“We try to create incentive plans
that allow for employees to invest in
deals heads up. We think this enables
everyone to get on the same page
regarding purchase price, capital de-
ployed and sales pricing.” 2. | am still a class clown at just about every-
thing. It's hard for me to be very serious.

3. | wish | was better at golf: that's a big
regret seeing how important it is in oil and
gas.

What qualities are necessary
for a good leader in the oil
and gas industry?

“We stay humble, hungry and smart.
[t becomes too easy to allow ego to drive
decisions, and | think that is how a lot of

great teams have gone off the rails.” (et aclvice would you ghve ettor

young professionals in the industry and/
or in your sector?

“A career in oil and gas is still possible for young
professionals, and the guys who come out of school or
enter the industry on a downcycle or just before have
to just hang in there. Shale has a very fast decline, and
2031 is going to look a lot different than what we have
today—these changes can be great opportunities to
make money.”

What are your long- and short-term
career goals?

“EnCore would love to grow into an inde-
pendent Permian Basin leader. Additionally, we
would like to have a greenfield development op-
portunity someday.”

Describe a memorable
professional experi-

Who is your mentor, ence.

and what is the most
valuable advice they've
given you?

“When | was 16, | worked for
a local auto repair shop as an
apprentice mechanic. The own-
er was a great guy who opened
my eyes to the possibility of
working for myself.”

JD Smith

CEO, EnCore Permian, Midland, Texas

t the age of 19, JD Smith held the title of
Ayoungest modern frac operator in 2001.

Starting out in the oil and gas industry as
a roughneck for Rowan Drilling, Smith now owns
EnCore Permian and serves as CEO. In addition,
he is the founder of the John 4:14 Foundation,
which provides clean water in eastern Uganda.

“| got to spend the 2006
World Cup Series offshore in

the Adriatic Sea of Italy doing
stimulation work with Baker Oil
Tools. It was great because Ita-
ly, Croatia and the U.S. wound
up playing each other.”

Qil and Gas
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“We stay humble, hungry and
smart. It becomes too easy
to allow ego to drive decisions
and I think that is how

alot of great teams have
gone off the railg **

—JD Smith

b

©

ENCORE PERMIAN

“Brick-by-brick, you've built something great.
Your bias for action, bold moves and motivating
vision deserve high praise.”

—Much love from the EnCore team
=4\ Congrats!
J.D. Smith

|
Chief Executive Officer

EnCore Permian encorepermian.com
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Molly Smith

General Manager of Drilling and Completion, Murphy Oil Corp., Houston

olly Smith has been adamant in her career about tak-
Ming steps to be the best leader possible. Earlier in her
career, she took a step back from a leadership posi-
tion to take the time to learn how to be the kind of manager

her team needed. Now she has the skills to be a great leader
for her company.

Why did you enter the oil and gas industry? ' How have you exercised leadership to
“I was fortunate that my roommate’s father introduced § help shape your department?

me to the oil and natural gas industry and served as a . One of the best managers | had early on, and who

great mentor as | began my career. He showed me how ' | try to emulate, was a leader who told me that he

exciting and challenging this industry can be, particu- «would ‘give me enough rope but not enough to

larly with the number of resources that continue hang myself.” | thrive with this approach of

to push the boundaries of technology.” i ‘ learning by doing while knowing there is
) i a safety net. As a manager, | try to create

a similar environment filled with stretch
development opportunities in which indi-
viduals feel empowered, and then | step
out of their way.”

What is a career milestone you
reached sooner than you had
planned?

“It would definitely be my cur-
rent role, as | am responsible for
our global Drilling, Completions
and Interventions team. | think
what has made the difference
was taking ownership of my fu-
ture by actively seeking new op-
portunities. Earlier in my career,
| intentionally took a step back
from a leadership role onshore to
an individual contributor role offshore
to learn that side of the business.”

Who are your mentors? What
is the most valuable advice
they have given you?

“| have been taught that it can be

powerful to say, ‘I don't know" or ‘I was
wrong." | think some may be afraid to say
this based on insecurities or concern for
losing respect; however, | have found that
being able to admit my fallacies builds
more credibility and is essential to creat-
ing a foundation of trust.”

What qualities are necessary
for a good leader in the oil and
gas industry?

“Leaders need to be intentional about build-
ing teams. We need diverse skill sets to solve
the energy needs of the future, and with that, a reputation, | think what some may miss is what
good leader must create an atmosphere of trust. an important role it plays in providing energy
It is important that all team members feel com- for the future. The oil and natural gas industry is
fortable to speak up, particularly in operations continuing to advance and reinvent itself in order
where safety is on the line but also in the office, to stay competitive. | am motivated by an environ-
in order to make better business decisions. ment that is constantly pushing me to be better

Threemorethings. .. ¢

just that.”
1. While | have been a manager by title for quite
some time, | realize that is not the same thing
as a leader. With leadership comes great
responsibility.

What keeps you motivated and
passionate about working in the oil
and gas industry?

“While the industry currently suffers a bad

2. | live on a cattle ranch west of Houston with my
husband and two children.

3. I volunteer with Women Energy Network, Houston
Chapter, as a mentor and with Young \Women En-
ergized outreach. | am passionate about helping
other women advance personally and profession-
ally, especially those in STEAM.

Qil and Gas
72 [nvést6r
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GELEBRATING OUR GOLLEAGUE

Oil and Gas Investor’s 2021 Forty Under 40

Molly Smith

General Manager, Drilling and Completions

You truly exemplify doing right
always, staying with it and
thinking beyond possible!

Congratulations to all the honorees!

We believe in providing energy that empowers people.
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Why did you enter the oil and
gas industry?

“| entered the oil and gas industry because | had exposure
to it through my family and various mentors. Oil and gas

is an entrepreneurial industry where you are truly helping
people by providing the energy needed to run their lives. |
viewed the industry as challenging and always evolving,
which was enticing to me.” | 1} How have you exercised leadership to help
~  shape your department?
« “| am always looking for ways to improve processes and
v / get the key people involved who are necessary. | have helped

spearhead the analysis of several of our recent ac-
Which of your professional quisitions, which | am very excited about.”
achievements are you most ‘
proud of?

“| am very excited about the recent
transactions that USEDC [U.S. Energy
Development Corp.] has closed over the
past 12 months. We have spent count-
less days and hours evaluating these
projects to generate strong returns for
our investors.”

What do young industry
members as a group have to
offer that is unique to them?
“Those under 40 have a lot of valuable
insight and skills to add to the industry.
We are fast-paced and have relied on
technology to improve processes in our
lives since a young age.”

D;sfclib_e a llnemor?ble ‘ = ' What keeps you motivated
professional experience. w - i - and passionate about

“At one of my previous positions, | = F
was able to spend a lot of time in West ;::T::Es':vtr e oil and
Texas, which is unique for a finance guy. “The oil and gas industry is the fuel that
This was an invaluable experience for keeps the entire global economic system
me, as it allowed me to see how things in motion. The technological improvements
actually work in the field, which is what that led to shale production have improved the
drives the business. | am grateful that | had living standards of people all over the globe. Our
this opportunity. industry is dynamic, fast-paced and improves the
lives of people all over the world.”

What has been your most chal-
lenging project to date, and how

did you meet the challenge and ‘ | . | enjoy spending time with my wife and
accomplish your goal? \ two boys.

“My most challenging projects to date oc-
curred when | spent time in the field in West ] .|l aman avid reader. | try to read for at
Texas. | was definitely out of my comfort least two to three hours every day. |
zone coming from an office setting my en- believe that reading is the primary key to

tire career. | met the goal by working hard gain knowledge.
and asking lots of questions to learn.”
| enjoy hockey—hig Dallas Stars fan. |
also played in an adult hockey league

until a couple years ago.

Josh Stevens

Vice President of Finance, U.S. Energy Development Corp., Arlington, Texas

ﬁ Ithough introduced to the oil and gas industry through

various family members, Josh Stevens continued down

that path driven by his desire to help people. He now
uses his experience in the field to lead his team members to
success.
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U.S Energy is an exploration & production
operating company that designs and manages
direct investment opportunities in energy for
accredited investors and institutional partners.

U.S Energy congratulates

Josh Stevens

on being named one of
Oil and Gas Investor’s
Forty under 40.
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What keeps you motivated and passionate
about working in the oil and gas industry?
“My favorite thing about oil and gas is the complexity
and the diverse skill sets required for a company to ex-
cel. We're dealing with the production of a vital compo-
nent to satisfy the global energy need, and there are still
ways for us to improve.”

Why did you enter the oil and gas industry?

“I'love Houston. | wanted to work there, and | wanted
to do investment banking. The energy industry was a What transformations must the
great fit for that. | wish | could say | loved oil and gas J industry undertake for it to
specifically from the start, but | can say that it didn't :' thrive in the future?
take long.” § “Now, more than ever, E&P teams need

to become the most efficient version of
themselves. Thankfully, there are many
new tools and technologies available to

. 4 . f help. Sorting through it all and imple-
Which of your professional achieve- menting the right solutions requires cre-

ments are you most proud of? ative and open-minded people. Further

Spencer Cox and | built the infrastructure and : optimization might not come prepack-
team at Bedrock from scratch With_in SiX months. aged from a vendor, but the tools are out
We targeted employees that believed in em- there. You need the right people to exploit

bracing analytics and abandoning type curves. them.”
\We were drawn to people who were very driv-
en but not necessarily proven, just like us. As-
sembling the talented team of people at Bed-
rock is easily my favorite accomplishment so
far in my career.”

What advice would you give
other young professionals?

“Cherish the youth of your career. That
isn't to say you shouldn't be driven and push-
ing your career to the next stage. However,
don't lose sight of what you can learn today
How have you exercised and the benefits of your current role.”
leadership to help shape
your company?

“Relationships matter. In order to work well
with people, you must get to know them, and there
is no substitute for meaningful shared experiences. |
encourage everyone to spend time outside their depart-
ment and build a trust based in the knowledge of anoth-
er person’s character.”

Who are your mentors?

“Growing up and to this day, Jim Trimble has been
a steadying influence on my life, helping me be pa-
tient and focus on the long-term impact of decisions
| make and who | work with. It's hard to pick a single
influence out of all the wonderful people at Lime
Rock Resources where | had such immense growth
in my career.”

Three more things. . .

1. I love a good Hawaiian Pizza. | don't know if Bedrock

Will Todd

CEO, Bedrock Energy Partners, Houston

ill Todd entered the oil and gas industry employees love it as much as | do, but a lot of them at
‘ N 2 because he wanted to live in Houston after least pretend to when | order it for the office.
college. He fell in love with the city grow-

ing up and was passionate about returning. Even 2. | love placing random objects into people’s coat jackets

though Houston is what led him to the industry, s or V\/Prk_ bags if left hanging in their office, knowing they
once he got there, the people and chal- el won't discover it for a while. Maybe at a luncheon, or

lenges that came with the job are what - even better on a trip, they'll reach for a business card and
convinced him to stay. He now serves instead find a minor inconvenience caused by me. Pranks

as CEO of Bedrock Energy Partners. ) are my love language.

3. I'm just awful at fantasy football. That may not be that

interesting, but it really will help you get to know me.
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Scott Van Sickle

CEO, Revolution Resources, Oklahoma City, Okla.

rowing up surrounded by the oil and gas
Gindustry in The Woodlands, Texas, joining

the energy industry seemed like a natural
fit for Scott Van Sickle. He started Revolution
Resources in 2018 in Oklahoma City, Okla,, and
serves as CEO.

- &

Why did you enter the oil and ( f=m

gas industry? .
“| entered this industry because | was raised by an

oil and gas family, and | always was interested in this

-
industry. | learned later that it is arguably one of the \ /
Lol

'f

What industry advice would you give other
young professionals?

“Although there will be many cycles ahead,
there will always be ample demand for gener-
ic hydrocarbon products, and as long as there
is demand for our products, our industry will

find a way to produce and sell them.”

most unique industries in the world, and this
makes it very exciting.”

What is a career milestone
you reached sooner than
you had planned?

“Starting Revolution in general
would be my answer here. What
helped me reach this sooner than
expected ultimately boils down
to taking risks. | personally took
on material risk by doing what |
did. Revolution’s equity sponsor
also shared in this risk as well
by supporting me, which hap-
pens with any PE [private equity]
investment involving a new man- ‘
agement team.” A What do young industry mem-
~ bers as a group have to offer

that is unique to them?
“Those under 40 have a lot to offer in
the form of technological understanding
that the industry needs in order to continue
to progress.”

What are your long- and short-
term career goals?

“Short term, | would like to see one of
the Revolution investments reach full cy-
cle. Long term, | would like to continue
the net growth of the assets under the
Revolution umbrella.”

Describe a memorable pro-
fessional experience.

“The acquisition of Jones Energy in
early 2020 (now Revolution Resourc-
es Il) was by far the most memorable
undertaking that myself, and likely my
entire team, had ever done. At the time
this occurred, Revolution only had eight
total office employees.”

What transformations must the
industry undertake for it to thrive
in the future?

“A focus on reducing net emissions will of
course be an undertaking that this industry must go
What qualities are necessary through.”
for a good leader in the oil and
gas industry?

“A good leader in this industry needs
to truly understand that progress is never
complete. The industry is always evolving
on all levels, and if you personally do not
evolve with it, you risk getting behind pro-
fessionally.”

Three more things. . .

1. | spent most of my time in high school playing
drums in a band in Houston that opened for
numerous touring artists.

What keeps you motivated
and passionate about working
in the oil and gas industry?

“Nothing parallels the uniqueness of I
this industry. | love generating careers 3. 1 once won an entry to the World Series of

for others, and | love new challenges /% s Poker, but was too young to play; | was 18
in this industry. ’ : years old at the time.

2. | ran a margarita machine rental business in
college.

Qil and Gas
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| — - What keeps you motivated and pas-
~ sionate about working in the oil and
4;‘:? gas industry?
“Ever-changing operations—no two days are
the same. Because there isn't a lot of industry
standardization, we have the chance to make
. a real difference in every aspect of the in-
dustry from drilling practices and KPIs to
\ impacting decarbonization strategies.”

my did you enter the oil and gas
industry?

“Before the energy industry, | was in the
space program for a few years after col-
lege and worked with the 45th Space
Wing, supporting the Space Shuttle,
Range support rockets and SpaceX.

It was cool, but as | started to settle
and look ahead for career planning, |
realized many people were doing the
same thing every day for decades. | want

a dynamic and changing environment, and
energy and operations are just that.”

What transformations must the
industry undertake for it to
thrive in the future?

“Digital transformation: so many parts
of the industry are still hesitant to go dig-
ital, whether utilizing digital applications
on a here and there benefit model or al-
lowing for the aggregation of inconsis-

tent data streams. Your desire for ma-
chine learning and Al is only as good
as the data quality will allow it to be.”

What gives you the most pride
in your career?

“I'am proud of my reputation; | am known as some-
one who takes on challenges, gets things done and
does so with a big smile and fun personality. I've been
told by people that they're relieved when they find out
I'm their main point of contact for a project or during a
customer engagement because they know it'll get done
right the first time.”

What advice would you give
other young professionals in
the industry?

“Leave your ego behind. Find your
passion and your happiness. | enjoy what
| do as it blends my love for travel with my
outgoing personality, so work to find your
perfect fit even if it's a deviation from where
you thought you'd be or your original field of
study! Follow the path and see where your
passion and happiness take you.”

Describe a memorable professional
experience.
“Working with the OFSD leadership team to create Bak-
er Hughes' new digital team and infrastructure and truly . .
building a digital presence from the ground up. Digital - Three mﬂre [hl"gs
in the energy sector hasn't had the huge breakthrough 3o
we've seen in so many other industries, so it is a race to
find the silver bullet for our industry. 1. I'm the first female to graduate college in my family.

2. | was the first female Baker Hughes MWD/LWD field
hand in the Permian Basin.
What has helped you develop your leader- I | | ! !
ship abilities during your career? 3. I'm fluent in Dutch and English with working knowledge
“The single piece of advice that shifted my professional of French, but | love learning new languages and, because
mindset was what a previous leader said to me: ‘A good of a weird wanting as a kid to study Latin, | can understand
leader doesn't have to know everything, they surround them- '. other root languages and read through immersion quickly.
selves with those who know or those who can find out.™ 3

Stephanie utznbizr

Commercial Engagement Leader, Baker Hughes, Houston

After studying meteorology with an engineering emphasis in college,

she worked in the space program before realizing she wanted some-
thing more fluid and exciting for her career. To find this, she entered the
energy industry and hasn’t looked back.
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Ashley Zumwalt-Forbes FC ) RTY

Co-Founder, President and Director, Black Mountain Metals, Black Mountain Exploration and

Black Mountain CarbonlLock, Choctaw, Okla. D R

n a male-dominated industry, Ashley Zumwalt-Forbes knows the
Iimportance of standing up for women in oil and gas—and

standing up for herself. Although she has had some neg- N
ative experiences as a woman in the industry, it has only @
made her want to stand up for women more. She has - \
earned her place at the table over the years, stepping

outside her comfort zone and bravely exploring the
possibilities of the future of energy.

g - o What transformations do
@' you think the industry must
undertake for it to thrive

Why did you enter the oil and gas ) / in the future?

industry? 5 V' N X “We cannot be insular. We need to
“I'am from a small town in Oklahoma, a state collaborate. The energy transition is

that was blessed with significant oil and gas ’ not ‘one size fits all’ or ‘fake news." Ol

resources. | saw petroleum engineering as an f and gas needs to evolve its skill set

opportunity to earn a better life for myself, and way of thinking to be part of the

to see the world and to contribute to the solution and to continue being invest-

needs of society. There are few needs ment grade.”

more acute than the world's insatiable

need for more energy.”

What advice would
you give other young
professionals?
“Be open-minded. Just be-
cause something is different
from ‘the way it's always been
done’ or is a different path
than what you envisioned for
your career does not mean
that it is inherently wrong.”

What is a career milestone
you reached sooner than you
planned?

“I'am in a place in my career where peo-
ple value my opinion. When | have an opin-
ion, | am given the blessing of airtime and the
consideration of debate instead of being outright
dismissed. At 30 years old, | command a pres-
ence worthy of being taken seriously in extreme-
ly male-dominated industries—no small feat.”

What is the most valu-

able advice you have
What has been your most challenging proj- ¥ been given?

ect to date? “The best advice I've ever

“Both Black Mountain Metals and Black Mountain Explora- been given is ‘no one will work harder
tion have operations in Australia. Pre-COVID-19, | was spending for you than you." | have been blessed
about 70% of my time in Perth. | was also a newlywed at the time. to have an incredible amount of strong

Dealing with the stressors of building two resource companies on mentors throughout my life who have
the other side of the world, while being separate from my family and given me strong counsel, believed in
support system was incredibly trying and not something | would like me and supported me. | am a product
to repeat.” of my strong, supportive network and

cannot thank these individuals, as well
as many others, enough.”

What is a career milestone you reached sooner
than you planned?

“I'am in a place in my career where people value my opinion.
When | have an opinion, | am given the blessing of airtime and the
consideration of debate instead of being outright dismissed. At 30
years old, | command a presence worthy of being taken seriously in
extremely male-dominated industries—no small feat.”

Three more things .

1. | have traveled to more than 50 countries.

What has helped you develop your leadership 2. My favorite genre of music in ‘90s country.
abilities during your career? Y

“You will never learn anything more quickly than through tri- 3. | was the first person in my immediate

al by fire. | have been trusted enough in my career to dive into | : family to attend university.
the deep and ‘figure it out.” | am blessed with incredible teams,
great mentors and a strong support system at home.”
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n Meet these Future
 Industry Leaders
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: "'-"'f.b Visit the Oil and Gas Investor Forty Under 40 website to

see video interviews with ﬂlescljjg.ing industry leaders as
well as more in-depth profiles. The micro-site is full of
insights about their careers and what makes them notable
as rising stars.

https://www.hartenergy.com/fortyunc
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We invite you to NOMINATE those that are

MOVING INDUSTRY FORWARD

0Oil and Gas Investor is accepting nominations for the 2022 Forty Under 40 in Energy awards.
We encourage you to nominate yourself or a colleague who exhibits entrepreneurial spirit, creative
energy and intellectual skills that set them apart. Nominees can be in E&P, finance, A&D, oilfield
service, or midstream. Help us honor exceptional young professionals in oil and gas.

I — eE—— .
HOW ENERGY LEADERSHIP === EORIY
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Honorees will be profiled in a special report that ships with the
November issue of Oil and Gas Investor and on HartEnergy.com.

Nominees should display:

2% £ TGS

A desire to find Community Leadership Creative Professional Entrepreneurial
new challenges involvement initiative problem solving excellence spirit
Qiland Gas Deadline for submissions is
[nvestor June 1, 2022 HARTENERGY—



PRENG & ASSOCIATES

THE MOST RESPEGTED GLOBAL ENERGY
EXECUTIVE AND BOARD SEARCH FIRM

Preng & Associates is at the forefront of the energy
industry’s future, fulfilling the demand for innovative and
diverse leadership. As new business models emerge and
private capital invests in new technology and services,
Preng consultants place Board, C-Suite and senior
leadership focused on topics such as ESG, Technology
and M&A. We are committed to ensuring Women and
Diversity candidates are part of our offering to clients
when considering future leaders. The Preng team is
dedicated to attracting exceptional leaders and critical
talent who will make a significant, durable and truly
positive impact on corporate performance and
shareholder value and lead the way in energy transition.

PRENG &
ASSOCIATES

The Global Enevgy Search Leader

4 DECADES

190+ CLIENTS

3,700+ ENGAGEMENTS

91COUNTRIES

Houston
2925 Briarpark Dr. Ste 1111
Houston, Texas 77042
+1 (713) 266-2600

Chicago
560 Frontage Rd, Ste 300
Northfield, lllinois 60093
+1 (713) 243-2650

London
42 Brook Street, Mayfair
London, W1K 5DB
+44 (0) 207-958-9445

www.Preng.com




