
2021



© 2021 Schlumberger. All rights reserved. 21-OFS-896537

Schlumberger has a long-standing culture of social and 
environmental stewardship in the communities where 
we and our customers live and work. We act on this 
in a variety of ways, including: 

 ■ committing to setting a science-based target, 
demonstrating how we are reducing our 
greenhouse gas emissions and driving measurable 
progress related to climate change

 ■ creating a workforce with a diversity of 
capabilities, skills, perspectives, and cultures 
to unlock access to energy for the benefit of all

 ■ leveraging our experience to promote HSE and 
STEM education globally in support of gender 
balance and meaningful engagement with 
underrepresented groups.

We are committed to conducting business safely and 
in a manner that preserves and respects human dignity.

 

Find out more at

slb.com/sustainability

Our Commitment 
to Sustainability



2021: Influential Women In Energy  Oil and Gas Investor 1

It has been a trying year since Hart Energy 
last honored the Influential Women in 
Energy. When we honored the 2020 class, 

we were able to gather with more than 1,000 
luncheon attendees in a downtown Houston 
hotel. There were guest speakers, speeches 
and networking opportunities galore. 

We can’t wait to honor the 2021 class in 
a similar way, but COVID-19 has put that 
in-person celebration on hold until Nov. 29. 
That doesn’t mean we are delaying our cele-
bration though. This year we set up a special 
on-demand streaming celebration that you 
can still view at hartenergyconferences.com/
women-in-energy. 

The virtual celebration includes our always 
special video tribute to the honorees, their 
stories and more. We also feature several 
industry panels hosted by our own women in 
energy on the Hart Energy editorial staff. They 
have in-depth discussions with our 2021 hon-
orees on the issues of the day for the industry. 

The talented women featured in the program 
this year have risen to the top ranks of their 
energy companies, providing leadership and 
inspiration to all. This is the fourth year that 
we have identified these role models, based on 
dozens of nominations we received from the 
industry. In fact, we named 27 honorees this 
year instead of our usual 25—a true sign of the 
breadth of exceptional talent in this industry. 

Among them are CEOs of both producers 
and service companies, capital advisers, asso-
ciation heads, technology leaders, analysts, 
marketing executives and energy transition 
experts. This year, we feature the first interna-
tional representative to our honorees, Sheila 
Al-Rowaily, CEO of Wisayah Global Invest-
ment Co. & Investment Management Co., an 
Aramco subsidiary, based in Saudi Arabia. 

Some of our honorees loved oil and gas 
from the start because they grew up in fami-
lies that were already involved in the indus-
try. Others started out on a different career 
trajectory, but through unexpected events or 
meeting influential mentors, the lure of the 
energy industry grabbed them. Either way, the 
industry is better for it, as studies continue to 
prove that greater diversity in the workforce 
enables corporations to thrive. They become 
more creative and innovative because diverse 
viewpoints can inform analysis in new ways. 

Executives have learned that women bring 
to the table the same training, talent and grit 
as their male colleagues. As honoree Starlee 
Sykes, senior vice president, Gulf of Mexico and 
Canada, with bp pointed out, “When it comes 
to being a woman in the oil and gas industry, it 
can be hard, because you stand out as you are 
usually the only one in the room. But equally 
as much, because you stand out, you have the 
opportunity to make a positive difference.” M
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Women In Energy 
   Virtual Event2021
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The Women In Energy virtual event took place March 25 with more than 2,000 
registered attendees watching from their desks. The following are snapshots of  
the panel sessions from the 2021 special virtual event honoring this year’s class. 

To watch the sessions on demand, visit hartenergyconferences.com/women-in-energy. 

Oil and gas companies suffer from a bad reputation, 
whether founded or not. This panel of marketing, govern-
ment relations and investor relations professionals explains 
how the public, investors and governments view oil and 
gas and what the industry can do to battle that reputation.

Speakers:
• Katie Pavlovsky, Principal, U.S. Energy, Resources 

& Industrials Industry Leader, Deloitte
• Melanie A. Little, Senior Vice President, Opera-

tions and EHS&S, Magellan Midstream Partners
• Allyson Anderson-Book, Vice President, Energy 

Transition, Baker Hughes Co.

ESG: How They See Us; How They Should

The energy transition has joined the great crew change 
as a factor in hiring and recruiting the next generation 
of energy’s workforce. As digital technologies and new 
requirements continue to define a transitioning industry, 
unique skill sets will be needed. Meanwhile, oil and gas, in 
particular, must recruit more diverse talent from within and 
outside of the industry.

Speakers:
• Leslie Beyer, CEO, Energy Workforce  

& Technology Council
• Christine LaFollette, Partner Emeritus,  

Akin Gump Strauss Hauer & Feld LLP

The Changing Face of the Energy Workforce

Prolonged demand loss, capital discipline and a con-
solidating industry have created a new type of deal 
market in energy. Deals over the last 12 months have 
been scarce, but a flurry of activity in the fourth quarter 
provides optimism the deal market will open up. How 
does our panel of A&D insiders see deals happening or 
not happening in the year to come?

Speakers:
• Sarah E. McLean, Partner, Shearman & Sterling LLP
• Sylvia K. Barnes, Founder & Principal, Tanda Resources

How Consolidation, Cash Flow and COVID-19 Recalibrated the Deal Market
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All sectors of the oil and gas industry have a stake in the 
energy transition. From the major and independent pro-
ducers to the capital investors and more, this panel looks 
at the hidden and not-so-hidden opportunities ahead for 
industry growth.

Speakers:
• Jennifer McCarthy, President & COO, Alta Resources
• Bernadette Johnson, Senior Vice President, Power 

& Renewables, Enverus
• Kellie Metcalf, Managing Partner, EnCap Energy 

Transition, EnCap Investments LP
• Starlee Sykes, Senior VP, Gulf of Mexico & Canada, bp

Exploring Growth Opportunities in the Energy Transition

Perhaps no sector of the industry has a bigger stake in the 
energy transition as service companies. Having taken a 
big hit from COVID-19 and the 2020 oil price crash, service 
companies are finding their way back to a world that is 
increasingly focused on satisfying ESG demand. How are 
they going to do it?

Speakers:
• Marie Merle Caekebeke, Director, ESG 

Performance & Engagement, Schlumberger
• Whitney Eaton, Executive Vice President, 

Compliance & ESG, TGS ASA

Surviving and Thriving in a New Energy World (Service Companies)

By many accounts, technology and innovation are the keys 
to improving the industry’s ESG scorecard and impressing 
investors enough to keep capital coming. This panel of 
tech experts shows us the path forward through the magic 
of new technology development.

Speakers:
• Jill Evanko, President & CEO, Chart Industries
• Zainub Noor, Technology Director, Halliburton Co.

How Technology Can Take Back the Future

This panel of equity experts answers the question most 
asked in the industry these days: How do I get equity 
investors to find my company interesting? Investors have 
a changing criteria when it comes to choosing where to 
put their money. 

Speakers:
• Mari Salazar, Senior Vice President, BOK Financial
• Lindsay Grider, Head of Investor Relations, 

Tailwater Capital

Capital Investment: What Equity Buyers Seek Today
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Martha Burger has had quite a career. In 
fact, she’s had a couple of them. She’s 
certainly earned her upcoming retire-

ment from the pinnacle of that 40-plus years. 
She is president of Oklahoma City University 
(OCU), where she’s not only the leader but also 
an alumni. During her journey, she’s made indel-
ible marks on OCU and the oil and gas industry, 
an industry that gave her a start and one she says 
she fell in love with at an early stage. 

Burger is Oil and Gas Investor’s 2021 Pinnacle 
Award recipient. While accepting the honor, she 
sat down for a virtual conversation with the 2021 
Influential Women in Energy host Jessica Morales 
for a special virtual event honoring this year’s class.

Burger is an accountant by trade and education, 
receiving her MBA from OCU while working full 
time and going to school at night. She is also a 

former Chesapeake Energy executive. Long before 
taking the university’s reins, she was instrumental 
in helping build OCU’s focus on educating students 
for the work in the energy business. That was at a 
time when the shale revolution was taking off and 
Chesapeake grew from 100 employees to 13,000. 

“I was at Chesapeake at a time when we were 
growing by leaps and bounds,” Burger recalled. 
“What we found was, while we hired people 
with great educational backgrounds, sometimes 
the specific skills they needed to advance in our 
company they just didn’t have. Particularly with 
recent graduates. 

“It was a great opportunity. We knew people 
at Oklahoma City University. It was right down 
the street,” she continued. “The administrative and 
academic leadership at OCU just stepped right in 
and asked, ‘How can we tailor something that 
helps you get the skills for your employees that 
they need to succeed?’ It was really fortuitous and 
helped launch a lot of careers at Chesapeake.”

Burger, who considers the late Aubrey McClen-
don, the shale icon who co-founded Chesapeake, 
one of her mentors, said despite the ups and 
downs “we all dread and love at the same time” 
in the oil and gas business, the industry is still one 
of great opportunity.

“If you really look behind [its reputation as 
old and stogy] and at the investments the energy 
companies are making in innovation and tech-
nology, it is absolutely transformative,” she said. 
“You don’t have to be in telecom or e-retail to be 
around an innovative company. You can find that 
in the energy industry.”

As president of a university in the heart of an 
oil and gas producing region, Burger is keenly 
aware of the need for an up-and-coming work-
force in the industry. Building that workforce with 
young students today is much different than when 
she was a student and when Chesapeake and 
OCU set out to build a mutually beneficial pro-
gram to build the skill sets of new shale workers. 

“Now, and partly because the world of com-
munication and platforms, and the way we can get 
news and really keep up with things has changed, 
our students are so absolutely engaged in the 
greater community, not just what’s happening 
at OCU but what’s happening in the world 
around them,” she said. “It means they ask 
really tough and challenging questions. 
Their standards for what they expect in 
leadership are really, really high, but 
they are fearless about working on 
creating change, and I think that’s the 
big difference.”

She said the industry has changed 
as well, particularly when it comes 
to women in high-level positions 

You can view the full on-demand video interview with  
Martha Burger, along with roundtables featuring this year’s  

honorees at hartenergyconferences.com/women-in-energy.

Pinnacle  
Award Winner
MARTHA BURGER
President, Oklahoma City University
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and diversity and inclusion. But she cautions there 
is still plenty of work to be done in both areas.

“If you had asked me earlier in my career about 
[being a woman in energy], I would have said I have 
not experienced any adverse effects that were gen-
der-based. But looking back on it, I would tell you it 
absolutely was alive in my world,” she said. “Often, 
I was the only woman at the table when the senior 
leadership would get together. You know, that’s 
different now. The chairs are filled equally by men 
and women at certain levels at the company. What 
you see is still when you get to the highest levels 
of management it starts to change. So we’ve made 
progress but not enough at the highest echelons of 
management and particularly at the boardroom.”

Burger and OCU are doing their parts. Burger 
said one her proudest achievements at OCU was 
hiring a leader for diversity and inclusion. 

“Our students had been asking for more 
resources in that area, and I am so proud that even 
when budgets are tight we made the effort and put 
a leadership position, a vice president position, 
in place for D&I [diversity and inclusion],” she 
said. “Now that doesn’t mean we don’t have a lot 
of work to do, but we now have someone whose 
job it is to do the work and make things better at 
OCU, so I’m really proud of that.”

She has also set up OCU for long-term success 
financially. With her background in finance, she 
took a look at the university’s balance sheet upon 
becoming president. 

“I knew what the interest rates 
were,” she said. “I knew that the 

municipal debt market was really robust. I took 
the opportunity to completely refinance the entire 
right side of the balance sheet for OCU. It was the 
first time the university had ever issued public debt, 
with an investment-grade rating at the same time. 
That really set a foundation for the future of OCU.” 

Her advice for the students and young profes-
sionals entering the energy business in that future 
is simple. 

“I don’t think my answer has changed much 
in my 45 years of working. My advice to young 
professionals—and it’s pretty tactical—is always 
over deliver and keep your curiosity high,” she 
said. “Come early when you can. Stay late. Get 
the project done before your boss asks for it to be 
done. If you identify a problem and you bring it to 
your boss, make sure you bring a solution. Make 
life easier for your boss. That typically means 
your boss comes to you when they need help and 
they are thinking about promotions.

“The other thing goes to curiosity. Be a life-
long learner,” she continued. “When it goes 
to energy transition and renewables, identify 
the couple of companies that are making great 
strides in that area and tune into their earnings 
calls. Stay up with the publications and what 
the thought leaders in this industry are thinking. 
Take a class or two just to keep your mind open 
and working on new ideas.” M
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Thank You to
SALUTING THOSE WHO HAVE ACHIEVED

Presenting Sponsor

Diamond Sponsors

Emerald Sponsor
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Ramona M. Graves 
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12 Oil and Gas Investor 2021: Influential Women In Energy

Tanya Andrien
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Andrejka Bernatova

Bonnie Black

Amanda Brock

Jaime Butler

Stephanie Cox

Kate Day

Hinda Gharbi

Andree Griffin

Johanna Haggstrom

Samantha Holroyd

Wendy King

Cathy Lebsack

Shauna Noonan

Eileen Perillo

Tiffany Polak

Heather Powell

Kristen Ray

Julie Robertson

Brenda Schroer 

Liz Schwarze 

 Kristin Thomas

Cindy Yeilding  
 
 

2020 PINNACLE 
AWARD WINNER

Sharon L. Wood

20
20

 H
on

or
ee

s
PAST HONOREES



Networking Reception

Social distancing prevented us from hosting our Influential Women 

in Energy luncheon this spring.  Our audience loved the virtual event 

instead, but we couldn’t let you miss the opportunity to mingle  

with these remarkable women and their supporters.  

Mark your calendar to join us at Houston’s Westin Memorial City 
on November 29th as we raise a glass and toast  

these amazing women.  

https://hartenergy.live/WIE-reception

Register at

Meet the  
Influential Women in Energy

for 2021

Meet the  
Influential Women in Energy

for 2021

Meet the  
Influential Women in Energy

for 2021

November 29, 2021
4:30 – 6:30 pm

Westin Memorial City

November 29, 2021
4:30 – 6:30 pm

Westin Memorial City

November 29, 2021
4:30 – 6:30 pm

Westin Memorial City

WIE reception ad for 2021 WIE book_Final.indd   1WIE reception ad for 2021 WIE book_Final.indd   1 4/12/21   1:43 PM4/12/21   1:43 PM
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25 Influential Women in Energy is a blue-ribbon awards 
program that showcases accomplishments of distinguished 
women who have risen to the top of the upstream, midstream  
and downstream sectors of the energy industry.

This photo montage highlights last year’s Women in Energy luncheon, 
which was a sold-out event two years in a row.

The 2020 Pinnacle Award winner was Sharon L. Wood, Ph.D., P.E., who is 
Dean of the Cockrell School of Engineering with The University of Texas 
at Austin. She is the first woman ever to hold the position and leads 
more than 8,000 students and more than 960 faculty and staff to develop 
creative solutions to real world challenges.

For more than 25 years, Leslie Haines pioneered Hart Energy projects  
and served as an industry historian for oil and gas. She was bestowed 
the Lifetime Achievement Award.

Additionally, Col. Nicole Malachowski, USAF (Ret.), a former jet fighter 
pilot, was the keynote speaker at the 2020 luncheon. She is a leader, 
a combat veteran, the first woman pilot on the Thunderbirds Air 
Demonstration Squadron, a White House Fellow and an inductee into 
both the National Women’s Hall of Fame and the Women in Aviation 
International Pioneer Hall of Fame.



Join us for a networking reception Nov. 
29, 2021, at the Westin Hotel in Houston to 
celebrate this year’s class of honorees.

For more information, visit 
hartenergyconferences.com.

2021: Influential Women In Energy  Oil and Gas Investor 15
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ARTICLE BY KATIE MEHNERT, ALLY ENERGY

On behalf of the leaders 
and changemakers from 
across the energy sector, 

well done! Congratulations to Hart 
Energy and the honorees who are 
working to advance our industry. 
Equity is essential for building 
the new economy and the energy 
transition. Having been founded 
on a mission to deliver inclusion, 
we’re always proud to see women 
in energy celebrated.

The energy industry is one big 
community, and it’s important that 
we work and celebrate together. 
While doing so in person wasn’t 
possible this year, connecting vir-
tually can be more powerful than 
ever. That’s why, in this era of social platforms, 
we’ve created ALLY as the online platform for 
everyone in energy to connect, share ideas, dis-
cover opportunities and provide each other with 
the support and encouragement that can revolu-
tionize work and life.

This sense of community is essential. Together, 
we can create organizations that will draw people 
from all walks of life and empower them to con-
tribute their skills, ideas and voices.

The all-too-low numbers of women and Black 
employees, especially in higher ranking positions, 
are a powerful reminder that we have a lot of work 
to do, and here is how you can help.

 STEP 1.  
Taking the longer view:  
reaching the next generation  
We need to inspire girls across the country and 
all over the world to pursue careers in STEM 
and educate them about people like you—
women who excel in this exciting field. That’s 
why ALLY is collaborating with educator and 
author Erin Twamley on a new children’s book. 
“Everyday Superheroes: Women in Energy” 
will highlight the careers of diverse women 
powering our planet. And if the Kickstarter 
campaign goes well, the team behind this book 
will create trading cards and free copies of the 
book for those who could not access it other-
wise. Tell us who your superheroes are and 
help make the book possible to reach the next 
generation by visiting allyenergy.com/everyday- 
superheroes-women-in-energy-book.

 STEP 2.  
Measuring culture:  
a groundbreaking study
As you know, attracting people to 
the energy field is just the begin-
ning. We also need to retain them. 
That means building workplace 
cultures that help people thrive. 
To that end, there’s a new way you 
can help.

I would like to invite you to 
take part in a groundbreaking pro-
gram that will offer unprecedented 
insight into what it takes to build 
equity and inclusion in energy. 
We’ve partnered with Gapingvoid 
Culture Design Group to launch 

the first digital, global study that uses culture sci-
ence to measure the challenges and opportunities 
the industry faces. 

It starts with a survey that gives you the oppor-
tunity to show what inclusion means to you—and 
much more. Tell us how you see things, what 
you’ve experienced and what needs to be done 
by visiting allyenergy.com/edii-groundbreaking-
study-on-equity-and-inclusion-in-energy. 

 STEP 3.  
Help us drive the energy  
workforce of the future
The survey is part of our effort to build a better 
future for the most important resource the energy 
industry has: its people. People like you and your 
colleagues. 

Inspired in part by my experience testifying 
before Congress, ALLY’s comprehensive talent and 
culture program is helping organizations become 
more inclusive while advancing to a low-carbon 
era. The Energy Workforce of the Future program 
defines and measures diversity, equity and inclu-
sion; provides development roadmaps; and brings 
together unparalleled networks focused on diver-
sity and ESG. Energy literacy is also an essential 
element. We all need to be on the same page in the 
ways we understand and talk about energy.

It’s been a wild, difficult year. You have overcome 
challenges and hardships to deliver results. You’ve 
shown grit and determination. In the year ahead, let’s 
join together as allies and show the world that inclu-
sive is the new exclusive in building a stronger future 
for women in energy across the sector.  M

INCLUSIVE IS THE NEW EXCLUSIVE 
Here are three ways to become an ally to drive the energy workforce of the future.

Katy Mehnert, Ally Energy
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PRENG 
THE MOST RESPECTED GLOBAL ENERGY 
EXECUTIVE AND BOARD SEARCH FIRM 
Preng & Associates is at the forefront of the energy 
industry’s future, fulfilling the demand for innovative and 
diverse leadership. As new business models emerge and 
private capital invests in new technology and services, 
Preng consultants place Board, C-Suite and senior 
leadership focused on topics such as ESG, Technology 
and M&A.  We are committed to ensuring Women and 
Diversity candidates are part of our offering to clients 
when considering future leaders. The Preng team is 
dedicated to attracting exceptional leaders and critical 
talent who will make a significant, durable and truly 
positive impact on corporate performance and 
shareholder value and lead the way in energy transition.

4 DECADES 

____

750+ CLIENTS 

____

3,700+ ENGAGEMENTS 

____

91 COUNTRIES 

PRENG & ASSOCIATES

Houston
2925 Briarpark Dr. Ste 1111

Houston, Texas 77042
+1 (713) 266-2600

Chicago
560 Frontage Rd, Ste 300
Northfield, Illinois 60093

+1 (713) 243-2650

London
42 Brook Street, Mayfair

London, W1K 5DB 
+44 (0) 207-958-9445

www.Preng.com
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SHEILA O. AL-ROWAILY
CEO, Wisayah Global Investment Co. & Investment 
Management Co., an Aramco subsidiary, Saudi Arabia

Sheila O. Al-Rowaily wasn’t always sure she 
wanted to have a career in the energy indus-
try, or even in finance and investments. 

“I wanted to get practical experience in a large 
corporation before moving on and opening my 
own design office,” she said. “Needless to say, 
here I am with the most exciting job, working 
alongside some of the most knowledgeable and 
inspiring leaders and professionals with Aramco, 
without a dull moment on any given day.”

Once she did decide on the energy industry, 
she set her sights specifically on working with 
Aramco, the largest energy company in the world 
and one of the most sought-after employers in 
Saudi Arabia, particularly for women. 

Today she runs one of Aramco’s subsidiaries 
that is responsible for investing Saudi Aramco 
Group Companies’ pension funds and defines 
contribution portfolios in addition to other long-
term investment portfolios. Such investments are 
either done through mandating some of the lead-
ing investment firms or directly investing in debt, 
equity and real assets. 

Overcoming challenges
“Like most women who find themselves in a 
male-dominated industry, I realized I needed to 
put in greater effort and show that I could deliver 
similar results, or better, than my male colleagues 
to be noticed. Additionally, I focused on building 
my self-confidence and assertiveness, while at the 
same time making sure I was a committed and 
resilient team player, so as to encourage others to 
be more accepting of me and therefore coopera-
tive. I believe that both perseverance and trust in 
my capabilities were the drivers for overcoming 
all the challenges, which I viewed to be more of 
opportunities to learn and grow.”

Major milestones
Al-Rowaily said becoming treasurer of Aramco 
Services Co., the U.S. subsidiary of Aramco, is 
among her top milestones. 

“The Aramco Group treasurer at the time nom-
inated me and encouraged me to assume this 
challenging role in 2006. It was my first lead-
ership experience, which helped prepare me for 
bigger and more complex responsibilities later 
in Aramco.”

That role, of course, is her current one as CEO 
of Wisayah Global Investment Management Co.

“Aramco CEO Amin Al-Nassir was behind my 
appointment, which represents a vote of confi-
dence that is of great value to me.” 

Memorable moments
“I led one of the most complex and innovative 
projects for the finance organization in Aramco. 
The saving scheme was the first of its kind in 
Saudi Arabia and the region, applying the most 
complex bespoke systems and processes. Basi-
cally, it transformed the company’s previous sav-
ing plan into a best-in-class saving scheme called 
“Idikhar” offered to more than 50,000 company 
employees. The Idikhar program won the Award 
of Excellence & Innovation in 2016, sponsored by 
Pensions & Investments and the Defined Contri-
bution Institutional Investment Association.

“For Wisayah, one of my major accomplish-
ments was the creation of the investment manage-
ment function in Treasury. The favorable financial 
performance of the defined benefit plans over the 
past 10 years has yielded significant savings to 
the company in the form of a sizable offset to the 
long-term pension liabilities. The journey contin-
ued as I aspired to further optimize the investment 
function, which is why I advocated for the spin-
off of the function into a standalone subsidiary 
with the objective of enhancing the governance 
structure and attracting and retaining top talent 
from all over the world. Not many people have 

“I believe the oil and gas industry is vital for the 
development and sustainability of any country or 
society where affordable energy is conducive to a 
better living standard, improved mobility and is an  
enabler to countless industries that contribute to 
the productivity and growth of all economies.”  
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the fortune to see the outcome of their effort 
while still on the job; today, I am proud to serve 
as the CEO of the new company, Wisayah, which 
evolved from a small startup into a highly rep-
utable investment firm that employs an excep-
tional team, delivers stellar financial performance 
and is governed by a strong board having some 
renowned names from the financial community.” 

Industry transformations
“I believe that the industry has already started 
transforming on many fronts. The challenges, 
stemming from fluctuating global demand, envi-
ronmental and sustainability concerns, and tech-
nological advancement in renewables, stipulated a 
change in the business model for most oil and gas 
companies. So I think we will see ongoing adop-
tion of new technologies, not only renewables 
but others across the board—from hydrogen to 
cleaner transport fuels to advanced 4IR technolo-
gies that improve operating efficiencies. 

“Resilience and adaptation have proven key to 
survival, not only in oil and gas companies, but 
in companies from all sectors, which continued 
to evolve and operate across the value chain. Oil 
companies need to similarly assess opportunities 

for both generic and non-generic growth, with 
technology being the main catalyst for optimi-
zation initiatives and clean energy solutions. We 
may also see more diversification of portfolios, 
as companies seek to protect themselves against 
market disruption. 

“Lastly, one must recognize the COVID-19 
impact on the business environment. Companies 
have adopted new ways of doing business by 
applying technology to support working remotely, 
which has changed the conventional approach to 
hiring and managing the workforce altogether.”

Diversity and inclusion
“Sitting on the Diversity and Inclusion Steer-
ing Committee was one of the most exciting 
and meaningful roles I had in Aramco recently.  
Among nine members, I was one of two women 
who had the opportunity to influence policies, 
advocate for more ambitious targets, and address 
subconscious biases and other barriers, and 
finally devise remedy and measurement plans. I 
am very optimistic and eager to see more women 
in leadership roles in various areas of the com-
pany as a result of this committee’s efforts and 
recommendations.” n 
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MARCIA BACKUS
Senior Vice President, General Counsel and  
Chief Compliance Officer, Occidental Petroleum 
Corp., Houston

Marcia Backus grew up with 3D seismic 
maps all over her house. Her father, a 
geophysicist, not only worked in oil and 

gas, but also headed up the geophysics depart-
ment at the University of Texas. So at an early 
age, she was exposed to the industry and the peo-
ple who made it what it is. 

“When I started practicing law, there weren’t 
very many women at law firms, but I was 
always supported by my male colleagues who 
gave me lots of opportunities and helped to pro-
mote me,” Backus said. “I took those opportuni-
ties and proved that I would always work hard 
and be creative. I am very direct and that helped 
me as well.” 

After Backus had been practicing for a few 
years, she went to one of the partners and told 
them she had observed that the men who started 
with her were getting better work. 

“I said I loved where I worked, but that if I 
stayed, I wanted to do M&A work, for a few spe-
cific named partners,” she said. “They made the 
changes to give me those opportunities, but I also 
note that I earned the right to ask for that by hav-
ing worked incredibly hard on everything I was 
asked to do before that.”

Being direct helps
“One of the clients at the firm I worked at had 
a deal, and I was going to be the lead. The cli-
ent called and said the team on the other side 
was really tough and they thought it would be 
better to have a man as the lead. Since the cli-
ent had not met me, it was not personal. But 
I thought about it and told the relationship 
partner (also the managing partner of the firm) 
that I thought it was inappropriate for a client 
to say (and assume) that a woman couldn’t be 
‘tough’ enough. There are many things I can 
work on to improve, but anyone who knows me 
would agree that being tougher is not one of 
them. So the firm told the client (their biggest 
client) that we would not make decisions about 
who worked on matters based on gender, and 
we would not represent them on that matter. It 
made a big impression both on the firm and the 
client in a positive way.”   

Memorable moments
“Our company, Oxy, had an arbitration that had 
been going on many years against the government 
of Ecuador. We won a final award of more than 
$1 billion dollars. I was told by many people, 
inside and outside lawyers and businesspeople, 
investment bankers and executive management 
that I would never be able to collect on that award 
because of Ecuador’s financial difficulties. One of 
the most motivating things anyone can say to me 
about a matter is that it can’t be done. I analyzed 
the situation and handled it by myself. I came 
up with a multi-pronged strategy and did all the 
negotiations myself. We collected more than a 
billion dollars in a few months.”

Career milestone
“At my firm I was on the management com-
mittee, was chair of the partnership admission 
committee, head of the energy transactions and 
projects group, and co-chair of the corporate 
department. My colleagues helped me to achieve 
that. At Oxy, I am the general counsel of a public 
company. My clients, including at Oxy, helped 
me to achieve that.”

Formative experience
“The best advice I ever received was from my 
first boss, Rush Record. He told me that being 
smart was necessary but not sufficient—that the 
people who work the hardest, have intellectual 
curiosity, are open to new ideas and are passion-
ate about their work are the ones that succeed and 
are also happiest in their jobs. He was right. He 
also pushed me constantly to do things that were 
out of my comfort zone. That experience gave me 
the confidence to tackle new areas and has been 
invaluable to me in my career.” n

“I think trying to learn from experiences and 
be willing to be self-critical, while at the 
same time being resilient, has been helpful.”
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SYLVIA K. BARNES
Principal, Tanda Resources LLC, Houston

Sylvia K. Barnes considers herself very fortu-
nate to have had a series of opportunities in 
petroleum engineering, complex investment 

banking transactions, various management posi-
tions and now private and public company board 
of director responsibilities. She started off being 
hired as a summer intern at Esso Resources, a 
subsidiary of Exxon Corp., after completing her 
first-year engineering courses. The Winnipeg 
native said it gave her valuable insights into career 
opportunities at a major oil and gas company.   

“I was offered a wide variety of employment 
opportunities as a dean’s honor roll graduate of 
mechanical engineering,” she said. “However, I 
chose the upstream oil and gas sector because, at 
the time, its dynamic growth potential, technical 
innovations, career advancement potential and flat-
out sizzle, surpassed alternatives available in other 
sectors such as automotive, steel, mining, aeronau-
tical and machine design.”

Since then, she has risen to become principal at 
Tanda Resources, a privately held oil and gas com-
pany focused on upstream investments and consulting. 

Capital career
Over the course of her career, Barnes has assisted 
in raising more than $18.9 billion of public and 
private equity, $26.6 billion of public and private 
debt, in advising on $9.6 billion of corporate sale 
or merger transactions, and in closing $5.6 billion 
of asset divestiture transactions.  

“The most interesting transactions I’ve worked 
on have included specific tax considerations. For 
example, I played a key role in successfully exe-
cuting innovative tax-advantaged transactions with 
non-AMT entities purchasing Section 29 tax credit 
qualified producing assets, structuring intangible 
drilling cost deductions as tax-advantaged invest-
ments and deconsolidating a supermajor oil compa-
ny’s domestic upstream asset for tax reasons.

“More recently I’ve been appointed as a board 
member at a public company during the midst of 
a hostile takeover contest and been elected to stay 
on the board of directors after losing the proxy 
fight. Another memorable endeavor was being 
appointed to the board of directors of a highly 
leveraged public company at the behest of the sec-
ond-lien debt holders and being actively involved 
with the company as it went through filing Chap-
ter 11 for a second time within four years.”

Seizing opportunities
“In my early years working in the oil and gas industry, 
I seized every opportunity I had to be in the field (e.g., 
at drilling rigs, heavy oil extraction facilities and 
compression plants). I also sought out opportunities 
to be involved with technical research ventures.

“When I was working as a reservoir engineer 
and unexpectedly was given the opportunity to 

attend graduate school, I didn’t hesitate to move 
out of my comfort zone and relocate to eastern 
Canada to enroll in an MBA program.

“When I was working as a junior banker in 
Calgary and was given the opportunity to ask for 
a relocation, I surprised even myself by stating I 
wanted a transfer to New York as soon as possible.

“When working on complex transactions, par-
ticularly with critical tax considerations, I didn’t 
settle for the easy solutions if more thoughtful and 
creative solutions were achievable.”

Memorable milestone
“Achieving the title of managing director and 
having P&L responsibility for a full team of oil 
and gas professionals was clearly an important 
milestone in my career. I appreciated that two 
of the gentlemen I reported to supported my 
advancement and championed my promotion. On 
a more personally memorable level, I distinctly 
recall the first time, as a managing director during 
an annual review with one of my direct reports, 
that I truly appreciated having the opportunity to 
tangibly recognize a colleague’s contribution to 
the success of our firm. I distinctly remember the 
moment I let my colleague know what his annual 
bonus was going to be—and he told me how much 
he appreciated no longer having to be concerned 
about paying for his children’s college tuition.”  

Oil and gas motivation
“I’m convinced that humanity’s access to afford-
able energy substantially improves quality of life 
for all. The world is going to need crude oil and 
natural gas for the foreseeable future, and the 
inherent nature of depleting reservoir productiv-
ity will drive our industry to keep us motivated 
and passionate about our work—granted with new 
appreciation of the need to markedly improve effi-
ciencies and reduce carbon emissions.” n
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LESLIE BEYER
CEO, Energy Workforce & Technology Council, 
Houston

Leslie Beyer spent 15 years in Washington, 
D.C., working for the U.S. Senate, on multi-
ple presidential campaigns and at The White 

House Executive Office of the President, The U.S. 
State Department and the U.S. Department of 
Housing and Urban Development. These days, the 
Lubbock native is back in Texas serving as CEO 
of the newly formed Energy Workforce & Tech-
nology Council, a recent merger of the Petroleum 
Equipment & Services Association (PESA) and 
the Association of Energy Services Companies.

“I first entered the oil and gas industry when a 
former White House colleague reached out to me 
with a job opportunity in Houston working for a 
Washington, D.C.-based manufacturing trade 
association,” she said. “I was able to split my time 
between Houston and Washington, and I learned 
about the intersection between the corporate world 
and government affairs, specifically how energy 
policy is created. With a background in foreign 
affairs, I was also drawn to the international trade 
policy aspects of the global energy industry.”

Oil and gas career
Beyer said the most important work she’s done is 
the constant evolution of PESA, which she led to 
the new organization it is today. 

“As the energy industry and the oilfield ser-
vices and equipment sector changed, its associa-
tion needed to change too. In recent years, we’ve 
focused on key strategic issues like workforce 
development, ESG and advocacy. Given my 
background, however, I have to admit that our 
Oil & Gas Industry Training program for for-
eign and civil service officers from the U.S. State 
Department is my favorite program. I have had 
exposure to the State Department and Foreign Ser-
vice throughout my entire career, and being able 
to show and educate many of them on the great 
work of our industry is a significant highlight of 
my current position.” 

Addressing diversity
“In my current role, I’ve been able to address 
diversity and equity in the oilfield services 

sector—working with organizations to make real 
and lasting change. We have developed multiple 
programs with a strong focus on gender diversity 
and later expanded them to race/ethnic diversity, 
and I am dedicated to finding opportunities to 
make change in this area.”  

Memorable milestone
“Working on a presidential campaign was unlike 
anything I had ever done before. When you are 
ideologically tied to a cause because it is tied to 
your fundamental belief system, there is almost 
nothing that you won’t do and won’t sacrifice to 
see a positive result.

“Being able to serve on the White House staff 
for six years after dedicating so much effort to a 
candidate that I truly believed in was an incredibly 
rewarding milestone.”

Industry perspective
“The oil and gas industry has been essential to 
the economic growth that’s improved our global 
standard of life and lifted billions out of poverty 
around the world. We enable modern life as most 
people know it, underpinning all other industries. 
And we do this with a clear eye toward lower-
ing emissions and protecting our environment. 
Most importantly, the workforce of our industry 
is delivering technologies at scale that can remove 
carbon from the atmosphere and make the dream 
of a lower carbon future a reality. I wake up every 
day motivated to show policymakers and all exter-
nal stakeholders what we do best: deliver reliable, 
affordable and cleaner energy.”

“Our industry powered hospitals and provided the 
petrochemicals behind essential PPE during the pandemic,  
we provide the fuel behind all transportation, we even 
supply the building blocks for a myriad of products that 
enable human flourishing.”
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Tips for young professionals
“Your life goals are worth the risk. You only need 
yourself and your own drive to create opportu-
nities. I have failed and struggled at times, and 
I have also realized great wins, but I have never 
given up on myself. Risk is critical to success. 
You can reinvent yourself. Change is the only 
constant in life, and there can be beauty in the 
struggle that inevitably comes to all of us profes-
sionally or personally. 

“As a woman in this workforce, our challenges 
are unique and we may not take a straight path  
to the top. But no matter the professional direc-
tion you take while also doing whatever you 
need to do that real life requires, you can find 
a way to build the career that works for you, on 
your terms. Companies need women who want to 
be here, and they are getting smarter about how 
to keep us. And it’s all of our responsibility to 
reach back and help the other women that come 
after us.”

Best advice received
“My former boss, White House Chief of Staff 
Andy Card, set expectations on how we were to 

conduct ourselves when representing the presi-
dent. We had these very professional and intim-
idating badges in leather wallets, like the ones 
you see federal agents flip out when arresting 
someone. And he would tell us, ‘If you ever 
force anyone to agree to something by using this 
badge solely based on the office you represent, 
it won’t take me 10 minutes to replace you with 
one of the hundreds of incredibly qualified people 
standing in line waiting for your job every single 
day.’ That was heavy. And he was right. There 
are few jobs in the world I can think of with that 
kind of access and exposure to leadership at its 
highest levels. Over the six years I traveled full 
time, I learned over and over again how to man-
age competing agendas and achieve goals while 
respecting others and not demanding things based 
on your position.”  

Hobbies
“I support organizations dedicated to eradicating 
human trafficking and helping victims. I am also 
passionate about mentoring and investing time in 
young women in the industry. I also enjoy running 
with my two golden doodles.” n



26 Oil and Gas Investor 2021: Influential Women In Energy

Me
et 

the
 H

on
or

ee
s

ALLYSON ANDERSON-BOOK

Vice President of Energy Transition, Baker Hughes 
Inc., Washington, D.C.

Allyson Anderson-Book knows her way 
around the oil and gas regulatory landscape. 
Based in the nation’s capital, the vice pres-

ident for energy transition with Baker Hughes has 
logged time as the associate director for the Bureau 
of Safety and Environmental Enforcement (BSEE) 
and for U.S. Senator Jeff Bingaman. 

During her time at BSEE, the offshore U.S. 
oil and gas regulator, she worked on regulatory 
reforms following Deepwater Horizon for about 
five years, aiming to lessen the odds of something 
like that happening again. 

“It was a substantial project, and it was hard 
and deliberate work,” she said. “But anything 
worth doing has some challenge to it. I worked 
with some colleagues who were very closely 
touched by that tragedy, so it was a very powerful 
and meaningful experience that I was able to help 
with in a really tangible way.” 

On Capitol Hill
“Working for a U.S. senator was one of the most 
compelling parts of my career. It allowed me to 
serve my country and the American people. I 
still remember the first moment when I emerged 
from Union Station near the Capitol, and seeing 
the flags flying, I realized that I was contributing 
to something far greater than I ever thought was 
possible. It was powerful, and I felt that pride 
every day. 

“In that role, I worked for two amazing peo-
ple who elevated the role of women and diversity 
in the workplace. Sen. Bingaman and his staff 
director, Dr. Bob Simon, were both amazingly 
supportive and empowering. Dr. Simon gave me 
great opportunities, gave me space to make a 
project my own and stepped in to give guidance 
when needed. He challenged me to advocate for 
myself, which was invaluable. I always try to pass 
on that to people; sometimes you need to ask for 
recognition.”  

Entering oil and gas
“I had this really fantastic supervisor/men-
tor named Lynn Watney; he was my graduate 
adviser at the University of Kansas. I worked 
for him at the Kansas Geologic Survey, and he 
pushed me to interview with several prominent 

oil companies for a summer internship. Exxon 
Mobil ended up providing me with a fantastic 
summer opportunity. The recruiter really loved 
that I had a music background; he thought 
that music would make me a different kind of 
thinker, more analytical. I have Lynn to thank 
for launching my career—he was one of the 
most nurturing mentors I ever had and a really 
fantastic human being.”

Up to the challenges
“I handle any challenge the same way—regardless 
of whether it is gender related—with patience, a 
bit of moxie, perseverance and grace. Sometimes 
I have had to get feisty [and] stand up when it was 
needed, whether for myself or a colleague.”

Running and steering companies
“I have been at the helm of two non-profits and sat 
in a senior executive role for a federal agency. I 
learned early on that it is critical to understand 
a company’s value proposition and business 
model. It is imperative that stakeholders’ needs 
are considered and addressed as part of that value 
proposition. Finally, all companies regardless of 
type (for profit or non-profit) should be run with 
the same rigor and commitment to transparency.”

Energy transition
“Diversity is key. We need to embrace cultural 
diversity and embrace innovative neuro-diverse 
thinkers. If we want to advance solutions for 
hard societal challenges, we need to encourage 
diversity in how we think, foster dialogue with 
other sectors, share ideas and engage perspec-
tives that might run contrary to our own posi-
tions. The ability to compromise and collaborate 
is essential for our sector in navigating the 
energy transition.” n

“It is easy to consider energy as an entitlement in many 
countries. But not everyone has access to energy.  Access to 
energy opens up a world of opportunities; it opens up huge 
societal change for the world.”
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LIESE ADAMS BORDEN
Chief Human Resources Officer,  
Hunting Plc, Houston

Liese Adams Borden said she has always liked 
math, and so a high school counselor encour-
aged her to choose engineering as a major in 

college. Her father had an aeronautical engineer-
ing degree and was an Air Force/NASA test pilot 
who earned his astronaut wings flying the X-15 
experimental rocket plane. 

“He was killed in an X-15 crash when I was 
only six years old,” she said. “I grew up with a 
single, hard-working mom and two brothers. I 
was always very independent and felt like I could 
accomplish whatever I set my mind to.” 

She chose petroleum engineering because it 
looked like it offered a rewarding career. 

“The oil field looked exciting, very hands-on, 
often outdoors and filled with dynamic people,” 
Borden said.    

Today she helps find those dynamic people as 
chief human resources officer for global upstream 
supplier Hunting Plc.

Getting the job done
“There have been some challenges and there have 
been some advantages. When I started my first job 
as a wireline field engineer with Schlumberger, 
there were very few women in the field. I was 
assigned to a town in West Texas that was filled 
with independent oil companies, where often the 
company man was the owner. I remember going 
on a well site where I was told that the company 
man didn’t allow women on the rig floor because it 
was bad luck. Well, I had to go up in the doghouse 
to get my data to run the job, so I went up any-
way. There are many things that can go wrong on 
a logging job, but this particular job went perfectly 
and in record time. After that, the owner/operator 
thought I was the best logging engineer ever and 
spread the word around town. Later, when I became 
a sales engineer, they became my best customer.” 

No regrets
“I feel like the biggest challenge a woman faces 
is the same challenge that everyone (both men 
and women) face and that is managing your job 
with your current personal situation, whether it 
is raising children, taking care of elderly parents 
or a multitude of other scenarios. As a mother 
of three, which included boy/girl twins, I was 
very involved in everything associated with my 

children—volunteering at their schools, attend-
ing all their cheerleading and baseball games, and 
being involved with their activities with friends. 
There wasn’t much I missed. However, there were 
times that I made some career choices based on 
my family situation, and I know that limited my 
career growth at times. But I managed through it 
and am happy with what I have achieved. It’s nice 
to look back and have no regrets.”  

Memorable accomplishment
“One exciting project that I worked on with 
Schlumberger was when I was in the role of dual 
career and diversity manager, and I helped develop 
a new, revolutionary U.S. parental leave policy. It 
was recognized as one of the best for companies in 
the U.S. and was highlighted in the November 2001 
issue of the magazine Working Mother.”

Human resources
“I spent the first half of my career in engineer-
ing, operations, sales and marketing positions, 
and about midway through I began to take on 
some HR roles. This led me to a position at a 
startup company in a lead HR role, although I 
was exposed to the operations and strategy of the 
company as well. Since then I have continued in 
HR positions at companies that value the strengths 
that HR brings to the table. I am happy in the role 
where HR is helping the company develop strat-
egy to reach their goals. I have always believed 
that the best traits of good management are taking 
care of and developing your employees.”

Memorable mentors
“Dr. Jeff Spath, retired from Schlumberger and 
currently the department head of petroleum engi-
neering at Texas A&M, who is a good friend 

“I love the oil and gas industry. I think it is 
made up of risk takers, entrepreneurs and 
downright fun people.”
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as well as a mentor, has always been there for 
advice, and he continues to be a mentor for both 
of my daughters who have also become petro-
leum engineers. 

“Also, I have a recent mentor, Mary Bass, that 
gives great advice to executives and board mem-
bers. One of her recent pieces of advice is ‘you 
need to be open, open to new ideas and need 
to be open to change.’ I think this is especially 
important in today’s environment when we are 
all finding ourselves in unprecedented and often 
uncertain times.” 

Advice for young professionals
“When searching for the perfect job, make sure 
you look at the company and understand their 
culture and style of management. Your success 
in your position depends not only on your per-
sonal performance but also how your manage-
ment supports and helps in your development 
for your career. Always value your network of 
colleagues. It’s amazing how small the oilfield 
can really be, and you will find yourself crossing 
paths with people from your past often. With the 
ups and downs of the industry, it is remarkable 
how this network of people support each other 

with business introductions and staying con-
nected. Never stop learning, and don’t be afraid 
to consider a role that seems to be off the path 
of what you were anticipating. If you strive for a 
management position, consider various roles that 
may broaden your perspective and develop traits 
to make you a good leader. Lastly, it’s OK to slow 
down at certain times of your career. There may 
be phases in your life when a position with a lot 
of travel is just not the best for your personal sit-
uation, but further down the road it may be differ-
ent. Life is constantly changing, and so you may 
have to be flexible with your career. That’s why 
it is so important to align with a company that 
values their people and supports their decisions.”

Formative experience
“I believe involvement with professional organi-
zations such as SPE and PESA help with leader-
ship development and industry advancement. I’m 
currently enrolled in PESA’s ESG Certification 
Program. In my HR role, I have found SHRM to 
be a great resource for HR-related topics. Also, 
organizations such as WEN (Women’s Energy 
Network) have introduced me to a wealth of per-
spectives from an impressive group of women.” n

www.huntingplc.com

Liese Borden
Chief Human Resources Officer
Hunting

Liese Borden from everyone at 
Hunting on your recognition as 
one of the 25 Most Influential 

Women in Energy

Congratulations 
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MARIE MERLE CAEKEBEKE

Director, ESG Performance & Engagement, 
Schlumberger, Houston

Born in Paris, France, and raised in Houston, 
Marie Merle Caekebeke has been working 
for Schlumberger since July 2002, just a few 

months after graduating from Trinity University. 
 “My first role as a marketing communication 

specialist introduced me to the ins and outs of 
the energy industry—specifically oil and gas,” 
she said. “I focused on our technology offering 
and quickly learned how broad our portfolio of 
products and services is, as well as how staying in 
the know meant remembering a lot of acronyms.”  

She credits her international upbringing and love 
of language as what made working for an interna-
tional company like Schlumberger a natural fit. 

“A few months before graduating from college, 
I began applying to different job openings,” she 
said. “When I came across Schlumberger’s profile, 
I was intrigued with the company’s history having 
been founded in the 1920s by two brothers, 
Marcel and Conrad Schlumberger, from the 
Alsace region in France. Schlumberger’s global 
presence and workforce diversity felt like it would 
be the right fit. Although at the time, I knew little 
about the complexity of the energy industry.”

Challenges and rewards
“Each step in my career at Schlumberger has been 
both challenging and rewarding, and the years 
have honestly gone by in a flash. From working 
in media relations, to supporting operations in 
service quality, to roles in mergers and acquisitions 
and corporate communication, some of the most 
valuable lessons I have learned along the way 
include the true impact a manager can make on 
a team by being present, engaged and by always 
taking the time to listen to the viewpoint of others.” 

Inspirations
“Growing up, I was extremely close to my 
grandparents, especially my maternal grandmother 
Louise Merle. She applied empathy, humility, 
respect and grace in all that she did—principles I 
try to live by as I carry her memory in my heart. 

“My parents, my husband and my brother have 
also been strong inspirations and have showed me 
that no matter the struggle, through perseverance 
anything can be accomplished—coupled with a bit 
of humor and a lot of love.” 

Memorable moment
“A colleague of mine, Paula McCann Harris, once 
said that if you find your passion and follow your 
purpose, your job will be more fulfilling. Those 
words resonated the most when I was offered my 
current role in sustainability three years ago. I found 
my passion—driving positive change in both the 
environmental and social space. Being a mother to 
my two young daughters, Juliette and Charlotte, is 

my greatest accomplishment, and I am committed to 
playing my part in making this world a better place 
for them and for the generations to come.”

Industry perspective
“I see networking and leveraging the work 
of professional organizations, including SPE 
[Society of Petroleum Engineers], the Energy 
Workforce & Technology Council, and IPIECA, 
and supporting the UN Global Compact and its 
principles as being fundamental in leveraging 
best practices. Our industry is stronger when we 
help one another on key priorities we should be 
moving the needle on, including keeping people 
safe, reducing our footprint, addressing climate 
change, driving diversity and inclusion, and 
respecting human rights.”

Career goals
“When I began my career at Schlumberger, my 
goals were simple: learning as much and as fast as I 
could and navigating what is a very technical domain 
without being called out for being one of the few 
non-engineers. Nineteen years later, my focus is 
about making a lasting impact on our industry and 
inspiring young professionals to believe that their 
voice matters and that each person can contribute 
to addressing the energy transition. We are all 
contributing authors to this story with unlimited 
possibilities. Pick up a pen and write your chapter.”

Industry transformation
“Safety is at the cornerstone of everything we do 
in our industry. Now more than ever, our focus 
must also be on driving environmental and social 
change. This is not a nice to have, this is expected 
and key to performance. It’s about a mindset 
shift focused on continuous improvement and 
challenging ourselves to do better and never settle 
for the status quo.” n



Building on the legacies of PESA and AESC, the Council represents more than 
600 member companies, elevating and promoting the vital role the energy technology 

and services sector plays in the economy.

PESA and AESC are the new 
Energy Workforce & Technology Council

 

Empowering the Energy 
Workforce of the Future

CONNECT ADVOCACY EDUCATE ENGAGE

To learn more, visit energyworkforce.org
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TERESA (TRACY) L. DICK
Executive Vice President, Chief Accounting Officer 
and Assistant Secretary, Diamondback Energy Inc., 
Midland, Texas, and Oklahoma City

Teresa (Tracy) L. Dick got her introduction 
to oil and gas through her family, friends 
and the state of Oklahoma. A resident of the 

state, she serves as executive vice president, chief 
accounting officer and assistant secretary with Dia-
mondback Energy, which is headquartered in Mid-
land, Texas, and Oklahoma City. She also serves as 
executive vice president, CFO and assistant secre-
tary with Diamondback subsidiaries Viper Energy 
Partners and Rattler Energy Partners. 

Coming to Oklahoma from Colorado, she began 
working on the corporate side of oil and gas at 
Hiland Partners, a public MLP and affiliate of 
Continental Resources, in Enid, Okla. 

“My sister-in-law, Mika Dick, provided me the 
opportunity to work at Hiland Partners,” Dick 
said. “She was instrumental in assisting me to get 
my foot in the door. After moving from Enid to 
Oklahoma City, my now long-time friend, Jes-
seca McCalla, recruited me into the opportunity 
of what is now Diamondback Energy where I have 
worked for over 13 years.”

Responding to challenges
“I believe I have been extremely fortunate in my 
career in this industry. I have not felt differenti-
ated or challenged any more than my peers, male 
or female. Yes, this industry has been predomi-
nantly male, and I have often been in rooms full 
of men with me as the only woman. This is where 
confidence is key and respect is earned. Always 
hold your head up, be a good listener and speak 
with confidence.”

Memorable moments
“I was fortunate to be involved in the entire process 
of taking three separate and different companies 
through initial public offerings. These experiences 
were all unique, complex and challenging in so 
many ways. I cherish the insight it has given me 
regarding the Securities and Exchange Commis-
sion rules and regulations and all aspects of capital 
markets. Another memorable project in my career 

was merging with another public company. The 
most demanding but rewarding part was bringing 
two workplace cultures together and successfully 
making them one.”

Career milestone
“Becoming an executive officer was a huge mile-
stone. My key supporter was Steve West. He has 
guided me throughout my career and was an 
integral part of my trajectory into the officer posi-
tion. With a combination of his mentorship, hard 
work, a big picture approach, outside-of-the-box 
thinking and confidence, I was able to become an 
executive officer.”

Career motivation
“EVERYTHING! The wonderful and highly intel-
ligent people, the unpredictable shifts in the indus-
try, the complicated nature of the business, the 
constant innovation and technological advance-
ments in the industry. I just love this industry and 
embrace it all.”

Meaningful mentorship
“Steve West was a strong mentor that pushed me 
and challenged me early in my career. He helped 
me in so many ways from understanding the big 
picture and managing business relationships to 
leadership advice and confidence building. 

“When Travis Stice, the CEO of Diamondback 
Energy, joined the company, I looked to him as a 
valuable mentor as well. His entire style of leader-
ship is admirable. I strive to follow his approach. 
Transparency and teamwork are key messages. 
Travis also offered me opportunities to always 
improve and hone my skills. I am fortunate to 
have these successful leaders as mentors. I want 

“As an industry, we must continuously improve 
every day, and we need to educate and attract 
diversified talent. Our industry can never become 
complacent, and we must be thoughtful and quick 
in our future growth and development.”
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to thank them both for all they have done to guide 
me in my career.”

Leadership
“Whenever I have time to listen or read, I take 
that time to develop my leadership. There are 
amazing podcasts, books and classes out there. 
There is also tremendous value in watching and 
learning from those that lead around you. Your 
leadership journey is never over, and there is 
always room for improvement or enhancement. 
I learn every day.” 

Industry transformations
“The energy industry must acknowledge changes 
and improvements in all these areas [approach, 
culture and technology] and beyond. On the fore-
front, embrace ESG and demonstrate to the world 
that oil and gas production is environmentally safe 
when done in a responsible manner. As an indus-
try, we must continuously improve every day, and 
we need to educate and attract diversified talent. 
Our industry can never become complacent, and 
we must be thoughtful and quick in our future 
growth and development.”

Advice for young professionals
“Work hard, work smart, always look for ways 
to improve how you work, and surround yourself 
with people smarter than you. It is crucial to chal-
lenge yourself to do things that make you uncom-
fortable. Do not get discouraged. Always work on 
leadership even when you are not yet a leader, and 
always work on building confidence.”    

Charitable work
“I am proud to support and am heavily involved 
with Warriors for Freedom Foundation, a non-
profit helping physically and mentally wounded 
veterans. I also stay involved with the American 
Institute of Certified Public Accountants, Wom-
en’s Energy Network-Greater Oklahoma, and 
Impact Oklahoma.” n

“Embrace ESG and demonstrate to the world 
that oil and gas production is environmentally 
safe when done in a responsible manner.”
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WHITNEY EATON
Executive Vice President, Compliance and ESG,  
TGS, Houston

Growing up in Katy, Texas, intrinsically 
tied Whitney Eaton to the energy 
industry. 

“Both of my grandfathers and my mother were 
all employed by energy companies, and almost 
every family I know has some connection to the 
energy industry,” Eaton said. “It is an exciting 
industry to be a part of as it touches on all facets 
of life, and no matter the career choice, the energy 
industry has opportunities for everyone. Being 
able to work for energy companies and help them 
adapt their programs to address the evolving 
compliance and ESG issues has been an exciting 
challenge and opportunity for me and a nice 
progression from where my career started.”

Before beginning her career in the energy 
industry, Eaton spent more than a decade going 
to law school, clerking and working at a global 
law firm in the Washington, D.C., area. Toward 
the end of that time, energy companies began 
developing and growing their compliance 
programs, which proved fortuitous for Eaton who 
was looking to return to Houston. Shortly after 
moving back, her opportunity arrived at TGS, 
where today she is executive vice president of 
compliance and ESG. 

ESG formation
“I remember a conversation I had with our 
CEO early on regarding the development and 
formation of our ESG program. He saw ESG as 
an opportunity for our organization, and thus our 
goal was to create an ESG program that would 
be seen as a differentiator. Not only do we want 
to capitalize on our already strong, integrated 
sustainability efforts with respect to health, safety, 
environment, compliance and anticorruption, we 
want to build upon them in a way that makes 
sense for our organization and is beneficial to 
both us and the industry. We want our ESG 
program to be something that enhances both 
our and our customer’s commercial successes. 
Today, I believe we have the strong foundation 
of a holistic, company-integrated sustainability 
program that is transparent and agile enough to 
evolve and address the key issues of 2021 and the 
future: encouraging women to remain or return 
to the workforce, increasing awareness on human 
rights issues in the supply chain, addressing 

climate change and transitioning companies to 
new energy solutions. Each of these ‘challenges’ 
are opportunities for companies that want to find 
a way forward.”

Career milestone
“I had the unusual and unique experience to 
receive a promotion to our leadership while on 
maternity leave with my second child. A common 
fear for many women who go on maternity leave, 
including myself, is that they will lose out on 
opportunities for advancement, but this should 
not be the case. I work for and with people 
who are supportive of working parents and 
who championed on my behalf. The company 
recognized I earned the promotion through my 
hard work and trusted that I would continue to 
perform when I returned from leave. In the 18 
months since my return, we have developed an 
ESG strategy that has resulted in TGS being 
listed on the 2021 Bloomsburg Gender Equality 
Index, receiving an R-factor rating by State Street 
Global in the top 10-30% (above both industry 
and Norwegian averages), and a Governance 
Group rating of A- (the only Norwegian oil  
and gas services firm in the top quartile). All 
of this underscores the contributions working 
mothers (and all parents) can make if we trust 
and support them.”

Industry perspective
“Our industry is constantly evolving, whether 
it is the technology and Big Data revolution, 
alternative energies or geopolitical situations, 
and that is what makes it exciting. When I joined 
the industry, a big focus for me was developing 

“While this industry may have looked different when my 
grandfathers worked in it, I think this industry still drives 
innovation and advancements for the world today.”

We believe diversity and 
inclusion is essential for our 

continued success

Learn more at TGS.com/diversity



a compliance program to address anticorruption 
and trade control issues. Over the years, that 
work has evolved to address data privacy, data 
security and human rights concerns, and now it 
also includes an independent ESG role. As new 
risks, challenges or innovations arise within our 
industry, the work must adapt to meet those, 
which will always provide new and interesting 
learning experiences and opportunities.” 

Diversity and equality
“I encourage any woman applying for a job at 
a company or law firm to see how many female 
executives/partners they have and if you interview 
with any female employees in the organization or 
in the department you want to work in. Both of 
these can be key indicators of how an organiza-
tion values women. Throughout my career, I grav-
itated toward companies that promoted diversity 
and equality and included women in leadership 
positions (i.e., Arnold & Porter, KBR and TGS). 
This not only gave me many female colleagues 
who provided invaluable advice and guidance but 
also male colleagues who appreciate a diverse 
workforce. Organizations need to continue to be 

proactive in fostering diversity within their work-
forces at all levels, as it is well proven that diver-
sity leads to commercial successes, innovation 
and advancement.”

Facing challenges
“I am a big Broadway fan, and the sentiment 
behind Ethel Merman’s “Annie Get Your Gun” 
song—“anything you can do, I can do better”— 
has always resonated with me. That attitude of 
not letting others or the situation get the best  
of me is what motivates me when I face a chal-
lenge or opportunity. I refuse to let something 
I cannot control, like my gender, define how I 
handle a situation.”

Role models
“I had the privilege of having a mother who 
worked in the energy industry and parents who 
strongly advocated and supported my educational 
and career goals and gave me the opportunities 
to reach them. My dad was a #girldad over three 
decades before society normalized this concept, 
and my mom served as my first role model of 
being a successful working mom.” n
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We believe diversity and 
inclusion is essential for our 

continued success

Learn more at TGS.com/diversity
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JILL EVANKO
President & CEO, Chart Industries Inc., 
Ball Ground, Ga.

Jill Evanko started her career at Arthur 
Andersen at an auspicious time. It was the 
early 2000s and the firm was mired in the 

Enron scandal. Like many others at the time, she 
knew that the company was not going to survive 
because of it.  

“So from there, I took a treasury role at 
Honeywell where I was able to see a variety of 
industries and knew that I loved manufacturing, 
regardless of function,” Evanko said. “After 
spending time in aerospace applications, oil and 
gas and energy was my next step.”  

That next step was at Dover Corp., where she 
served in multiple positions related to energy. 

“Most impactful in terms of understanding 
the business was when I was CFO of Dover’s 
Artificial Lift Business (originally Norris Rods, 
then Apergy and now ChampionX) as I got to 
see the variety of ways oil and gas works across 
industries and applications,” she said.

Many milestones
“Every step in my career has been a milestone, but 
my favorite has been what some might consider 
the small stuff,” Evanko said. 

For example, the entire commercial team at 
Chart wanted to give her orders for her birthday. 
“That shows they love the company and like to 
find ways to be creative,” she said. “It’s those 
types of moments that are milestones for me.”  

She added that another milestone was when the 
company had its lowest total recordable incident 
rate for safety in 2020. “Keeping people safe is 
our number one priority, and as we continue to 
improve to our goal of zero, these are momentous 
occasions,” she said.

Overcoming challenges
“I firmly believe that if you put your head down 
and work hard you will be rewarded for it. So 
that has been my philosophy. What I have found 
with my male counterparts is that they want to 

be supportive of females in the industry, and 
seeking them out for their input can help you 
navigate. While the oil and gas industry has a 
reputation of being an ‘old boys network,’ the 
reality is that every company and business is 
navigating into new fuels [and] new technol-
ogies, and so respecting and seeking out each 
other’s diverse views will help the industry as 
a whole … and that is what I have seen and I 
expect to continue to see.” 

Memorable moments
“One [memorable moment] was being in charge 
of relocating a manufacturing plant to Mexico but 
with only three other people knowing about it for 
nine months. It got done, but it sure is easier to 
complete projects with a team. Another [memo-
rable moment]—and a lot of fun—has been some 
of the acquisitions we have done at Chart. You get 
to meet new people and experience creative ideas 
come together for synergies from different per-
spectives and angles. I also really enjoyed doing 
my executive MBA at Notre Dame. I was able to 
do it on the weekends while working, so having 
the ability to apply real-life experiences to aca-
demia and vice versa was interesting.”

Mentorship
“I think of everyone around me as mentors—men-
tors can be any age and any level of experience. 
It is about diversity of views, perspectives and 
experiences. Many are less in the traditional sense 
of sitting down and having a mentoring session, 
but rather watching, observing, asking questions 
and then taking what I think are the best of their 
approaches and qualities and trying to incorporate 
them into my style. Also worth noting is that men-
tors can be people that you don’t want to emulate 
too—learning by not doing.”  n

“We cannot think that what has made the industry 
successful previously or in past cycles will work 
again. The world is evolving; we just spent the 
past year experiencing something that was 
unprecedented, so reacting and responding to  
the current and future expectations is critical.”



LEADING 
B Y  D E S I G N

CO O L E R 
B Y  D E S I G N ®

Jill Evanko
CEO & President

Chart Industries, Inc.

We’re always cheering for you!
Congratulations to Jill Evanko for being named to Hart Energy’s 2021 class of 
“Influential Women in Energy”.  We are proud of your accomplishments, and 
thank you for your diverse and inclusive leadership!
www.ChartIndustries.com 

Photos taken before mask mandates.
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MELINDA FAUST
Managing Director, Detring Energy Advisors, Houston

Melinda Faust fell into the oil and gas 
industry purely by accident. The Slidell, 
La., native was attending a party for then 

Governor Edwin Edwards in New Orleans and met 
a person that owned a P&A bonding company. 

She ended up moving to Houston after she was 
offered a position from a small offshore client in 
1998 and from there she said, “my love for the oil 
and gas industry started.”  

Startup specialty
Faust has been part of four successful startups in 
her career. In 2000 she was one of the first employ-
ees of DrillingInfo (now Enverus) and helped lead 
the company’s growth for the first four years before 
leaving to enter the sports car racing business with 
Krohn Racing’s oil and gas CEO Tracy Krohn. 
She contributed to startups Lantana Oil and Gas 
Advisors and Detring Energy Advisors. Faust also 
is the founder of three ADAM (Acquisition, Dives-
titure And Mergers) groups: ADAM-Houston (250 
members), ADAM-Permian (230 members) and 
ADAM-Rockies (100 members).

“I hope more is still to come, but thus far, 
seeing companies built from the ground up such 
as DrillingInfo and Detring Energy Advisors are 
great milestones for me. The success of these 
companies and working with amazingly talented 
people has been very rewarding. Building 
companies and relationships in this business 
means a lot to me…it’s all part of the journey.”

Entrepreneurial spirit
“I have always had an entrepreneurial spirit, and 
I’ve always had a love of deal-making. Whether 
it’s putting deals or people together, networking 
has always been a passion of mine. I love start-
ups—being on the ground floor, thinking outside 
the box and the hard work to build a successful 
brand. I enjoy negotiating and putting deals and 
people together. Finding that ‘win’ for both sides.”

Industry motivation
“The amazing people in this industry are like no 
other. Even when I left this industry and went into 
sports car racing (with Tracy Krohn of W&T Off-
shore) for a couple of years, I always missed the 

friends I made in this business. If I was in Houston 
and not off at the races, I would sneak into NAPE just 
to walk the floor and visit friends and stay in the loop 
on deal flow; the NAPE parties were fun as well. I’ve 
made friends for a lifetime from this business.”

Addressing challenges
“Being a female in a male-dominated industry has 
come with some challenges, but I feel growing 
up with my dad and three older brothers helped 
prepare me. I have been challenged and not taken 
seriously or treated disrespectfully from a few 
select people early in my career. I’ve responded 
by going above and beyond [and] thinking outside 
the box on how to outperform in the situation. 
Because of this, mentoring young women in this 
business is important to me.”

She described one incident: “I was a part of 
another A&D group many years ago. I continually 
made suggestions to grow the group and make 
improvements but was cut off from suggestions at 
every turn and eventually kicked out of the group. 
My response was to start up another A&D group 
that was bigger and better…hence the success of 
the ADAM groups.

“On the flip side, many men in this business 
have become great friends of mine and have 
protected and shown me so much support 
throughout the years.”

Mentoring mom
When asked who her most influential mentor was, 
Faust said it was her mom. 

“She raised five children, continued her 
education getting her master’s at night while 
working as a teacher during the day and later 
became an elementary principal for 25 years. She 
served on several social and civic committees. She 
was amazing.” n

“I feel like we are losing much of the ‘old school’ passion for 
the business. Over the years, the personality of the industry 
became more finance and real estate focused, leaving behind 
the true emotions and character of the wildcat pioneers who 
made this business so unique.”
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LINDSAY GRIDER
Head of Investor Relations, Tailwater Capital, Dallas 

Lindsay Grider moved around the U.S. as a 
child and then ultimately her family relo-
cated to Singapore when she was 11 years 

old. Living there until she went to college, she 
still considers Singapore home. 

Her entrance into the energy industry was truly 
circumstantial. 

“I was moving to Texas from San Francisco, 
and my background was in investment banking 
and investments,” Grider said. “I considered being 
more generalist, but I loved the idea of going deep 
in a new industry.”

Grider started working in energy when she 
moved to Dallas in 2011. She joined another 
private equity firm, NGP, that year as director of 
investor relations.

Finding her place 
“The industry has less female representation so 
it can be challenging to find your place. Years 
ago, I joined and took an active role in Women’s 
Energy Network and Kayo, both of which have 
been instrumental in helping me develop a strong 
network and support system of likeminded women 
in the private equity and energy industries.

“I am grateful to now work at Tailwater—both 
co-founders, Jason Downie and Edward Herring, 
have championed my career and place significant 
value on sharing and considering different 
perspectives as we make decisions.”   

Memorable moments
“Since joining Tailwater in 2018, I’ve led the firm’s 
investor relations and managed capital raising across 
our funds and co-investments. It has been incredibly 
rewarding to develop the overarching fundraising 
strategy and bring in new investors, while more 
broadly overseeing the firm’s more than 230 LP 
relationships. Having ample capital to commit at 
a time of dislocation in the industry has positioned 
Tailwater exceptionally well to take advantage of 
compelling investment opportunities as they arise.” 

Career milestone
“In the less than three years since I have been 
leading fundraising efforts for Tailwater, we have 

closed two funds totaling over $2 billion. Our 
largest fund to date was raised in nine months and 
closed at the start of the pandemic—a testament 
to the strength of our team and the longstanding 
trust our investors place in us.

“This is a particularly compelling time to be in 
energy private equity. The industry has seen its 
share of volatility and change over the years, and 
I am proud to be a part of a team that continues 
to be forward looking about changes in the macro 
environment and the investment opportunities 
that it creates. With many opportunities present to 
invest in the energy transition, our team believes 
we are poised with considerable dry powder to 
invest behind these shifts, and I am proud of the 
role that I am able to play.” 

Motivation
“Being at a firm where I believe in the team and 
have full conviction in the investment strategy 
makes it rewarding to deliver the message around 
our activity and differentiation. I’m also moti-
vated by the role I play in helping encourage more 
diversity in the energy private equity industry. I 
have supported Tailwater’s efforts to recruit more 
diverse candidates of all backgrounds, helping our 
industry continue to progress and recruit a wide 
range of perspectives.” 

Strong mentors
“Jason and Edward have been strong role  
models to me and have not only supported and 
valued my role and point of view since joining 
the firm, but created opportunities for growth  
in my career. It is an honor to work with a  
talented team where I feel like my perspective is 
appreciated.”  n

“I want to show other women that we can be  
just as ambitious as our male counterparts, 
succeed in industries where we haven’t 
historically had strong representation and pave  
the way for future generations.”



You should know the steps we’re taking to safeguard health in our venues as we prep 
relevant programs to help get our industry moving. From increased sanitation and social 
distancing to touchless registration and catering, safety for speakers, attendees and 
exhibitors remains foremost in our minds.  

In surveys, our attendees always cite two principle benefits from business conferences. 
They value programming – the topics addressed, by whom, and “lessons learned” – and 
they value networking – collaborative interactions with fellow professionals. Our goal is 
to inspire new business ideas and opportunities for every participant in any of our events.

Months of physical isolation taught all of us to work remotely, yet we value the unique 
benefits of face-to-face communication, whether virtual or “live” at appropriate distance. 
Connections between human beings propel the beating heart of business.

Please keep the opportunities shown here top-of-mind in planning your own 
2021 calendars.

We invite you to 
participate in  
Hart Energy’s 2021 
conferences and  
events. We’re planning  
a potent mix of VIRTUAL, 

IN-PERSON and “HYBRID” experiences  
to deliver maximum value for you and  
your business.

Nov. 29, 2021
Networking Reception

Houston, Texas
Westin Memorial City

Dec. 6-8, 2021
Pittsburgh, Pennsylvania

David L. Lawrence
Convention Center

IN PERSON

Nov. 3-4, 2021
Midland, Texas
Midland County  
Horseshoe Arena

IN PERSON

July 12-14, 2021
Fort Worth, Texas

Fort Worth 
Convention Center

IN PERSONCO-LOCATED &

 With the HYDRAULIC FRACTURING FORUM

CO-LOCATED

 With the HYDRAULIC FRACTURING FORUM

CO-LOCATED

Sept. 8, 2021

May 26-27, 2021
Shreveport, Louisiana

Shreveport  
Convention Center

IN PERSON

Sept. 28-29, 2021
Dallas, Texas

Fairmont Hotel – Dallas 

IN PERSON

June 2, 2021
Houston, Texas
Omni, Houston

IN PERSON

For more information, visit HartEnergyConferences.com

Water Management 
Virtual Conference 

May 19, 2021

Building an Energy 
Transition Company 

Virtual Conference 
Summer 2021

Shale 3.0  
Virtual Conference

June 29, 2021

Carbon  
Management Forum  

with DUG Permian 
Basin and Eagle Ford 

Conference 
July 12, 2021

Minerals Forum 
with A&D Conference 
September 28, 2021

Digitalization  
in Energy 

Virtual Conference 
October 6, 2021

Offshore Executive 
Virtual Conference
October 20, 2021 

Water Forum
with Executive  
Oil Conference

November 3, 2021
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BETH HICKEY
Executive Vice President, Gas Pipelines, Energy 
Transfer, Houston

When Beth Hickey graduated from 
McMaster University with a degree in 
chemical engineering, she was starting 

at a time of economic recession in her native 
Canada. Manufacturing job prospects were 
limited at best. Union Gas, the local natural 
gas distribution company, was one of the few 
companies recruiting new graduates at the time.  

“My college roommate and I dared each other 
to apply, and we were both hired,” Hickey said.  

While at Union, she spent a few years within 
the facility planning team, then moved to the 
gas control group. Finally, she ended up on the 
business side of the company working with the 
gas supply and pipeline transportation team.  

“This progression gave me great insights about 
how complicated and critical natural gas and its 
infrastructure are to the economy,” she said. “I 
was hooked.”

Supportive leadership
Now a U.S. citizen, becoming naturalized in 2018, 
Hickey’s current role is executive vice president of 
U.S. Gas Pipelines with Energy Transfer, one of 
the most notable pipeline companies in the world. 
She is responsible for the commercial initiatives 
for the Energy Transfer U.S. gas pipeline fleet.  

“I have worked on this team in some capacity 
at various levels for almost 14 years. During this 
time, the leadership at Energy Transfer has con-
tinually supported my professional development 
by involving me in every commercial aspect of 
the gas pipeline business and encouraging fur-
ther personal development by supporting me in 
obtaining my MBA,” she said. “They have also 
trusted and empowered me to build an incredi-
bly talented and dedicated commercial team. It 
is this same trust and faith placed in my abilities 
that I strive to provide to my team to help them 
develop, advance and achieve their goals.”

Facing challenges
“Women all wear many different hats of respon-
sibility in our personal and professional lives. 
At home we are moms, daughters, spouses and 
friends. At work our responsibilities are defined 

by our role or assignment. For years I tried to keep 
these worlds separate, not allowing my personal 
hat to be seen in my professional work environ-
ment and vice versa.  It was exhausting. At work 
I was always feeling guilty that I was not at home 
caring for my family, and at home with my family 
I felt distracted by work issues. 

“When I moved to Texas to continue my career 
in energy that all changed. The professional 
environment in Texas accepted and encouraged 
the blending of the two worlds and ultimately 
fostered a caring and extremely dedicated work-
force. For an organization, like Energy Transfer, 
this is an incredibly powerful advantage in an 
extremely competitive industry. As a leader, it 
is now one of my top priorities to cultivate this 
atmosphere and know and care for my team and 
their families.” 

Memorable project
Hickey said working on the Rover Gas Pipeline, 
which connects the Marcellus and Utica basins to 
the Midwest, Canada and the Gulf is a highlight of 
her career.  At the time of development, Rover was 
the largest infrastructure project in the country.  

“I was involved from inception to in-ser-
vice and continue to oversee the management 
of Rover today,” she said. “This was my first 
in-depth exposure to infrastructure project 
development of this magnitude. This experi-
ence instilled in me a huge sense of pride in our 
team and industry. I was able to see firsthand the 
employment opportunities created in the commu-
nities where the pipeline was constructed.”

Mentors at home
“My parents always taught me to work hard. 
I grew up in a traditional home where my dad 
worked and my mom was the main caregiver for 

“As women in the workplace, regardless of the 
industry in which we work, it is imperative 
that we foster an environment that allows our 
fellow female professionals to excel.”
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the family. My dad was a college teacher and he 
did what he loved to do, teach. As our family grew 
and required less attention, my mother became 
requalified as a registered nurse and went back 
to work doing what she loved, caring for people. 
Watching both my parents provide for their fam-
ily in careers they loved, having fun and always 
making time for our family has inspired me to be 
passionate about my work, my family, my friends 
and to enjoy the ride.”

Formative experience
“I once worked at a company where no one 
knew their coworkers, no one said good morning 
or hello, and no one knew each other. I spent a 
number of years at this company, and when we 
ultimately parted ways, I promised myself that 
I would never work in an environment like that 
again. I am that person who makes eye contact 
and small chat in the elevator, the parking garage 
and the coffee room. I make it a point to walk 
around our workplace smiling and saying hi to 
my coworkers. We work far too hard for far too 
many hours a week to not enjoy ourselves and 
build personal relationships with the people at 

work. Building relationships and trust is a key 
ingredient to successful leadership of any team at 
any level of an organization.”

Career goals
“My goals have transformed over time. At the 
beginning of my career, it was really about sur-
vival. This shifted into a quest for knowledge 
and understanding. At some point I developed 
more specific goals like managing and growing 
a natural gas storage and transportation asset. 
This goal then grew into managing a bigger 
book of assets. While I never set a personal goal 
of increasing my leadership role, this happened 
organically over time from being given oppor-
tunities to manage larger parts of the business. 
Realizing that there are many people impacted 
by your decisions and demeanor in an execu-
tive leadership position is a big responsibility 
that I take very seriously. Now my task goals  
of managing assets profitably are intertwined 
with personal goals of being an accessible leader 
who inspires creativity and problem solving, 
teaches industry acumen and has a lot of fun 
along the way.” n
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Congratulations

We are proud to honor Beth Hickey, Energy Transfer 
Executive Vice President, U.S. Gas Pipelines on being 
named one of the Top 25 Influential Women In Energy 
for 2021 by Oil & Gas Investor. Her leadership within 
Energy Transfer and the oil and gas industry has helped 
pave the way for so many others to follow. 

Energy Transfer is pleased to support Hart Energy’s 
Women in Energy conference, and we thank all those 
recognized today for the vision and dedication that 
inspires others to reach new heights. 

BETH HICKEY 

energytransfer.com
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BERNADETTE JOHNSON
Senior Vice President, Power and Renewables, 
Enverus, Centennial, Colo.

Bernadette Johnson was recently promoted 
from vice president of strategic analytics 
with Enverus to a new role focused on devel-

oping and growing the power part of the Enverus 
business as it keeps pace with the energy evolu-
tion underway.  

“The intersection of markets is my expertise, 
and it’s now more important than ever that indus-
try participants understand what the push toward 
more electrification means for traditional hydro-
carbon markets,” Johnson said. 

She added that oil and gas have done so much 
to improve quality of life and to support economic 
development.

“Energy is the world’s largest industry, and 
within that the oil and gas industry makes up more 
than half of global energy demand,” she said. “The 
oil and gas markets are dynamic and incredibly 
interesting. You have supply-and-demand funda-
mentals constantly being impacted by geopolitics, 
natural disasters, technological breakthroughs and 
more. There is never a dull day in this industry.”   

Ready to jump in
Johnson said success in this industry comes from 
having the drive to always help out and adjust where 
needed. She advises young professionals to, “Always 
be willing to jump in and help, no matter the task and 
no matter your title or position within a company.”

She added, “Drive is one of those things you 
really can’t teach, and it’s one of the main things I 
look for in up-and-coming talent. It’s also always 
helpful to have exposure to different parts of a 
business, and you get that when you’re willing to 
help and do the less-desirable tasks.” 

Right time and place
“I entered the industry following grad school. 
When I was nearing graduation and starting to 
interview for my first professional job, one of those 
interviews was with Bentek Energy. This was right 
when the shale revolution was first starting to take 
off. Bentek was hiring and growing quickly, and 
I was lucky to land my first job. I came into the 
industry at the perfect time. The market was chang-
ing rapidly. In my first months in the role, I was 
tasked with analyzing the Midcontinent and North-
east regions, and that summer we watched Henry 
Hub average $12-plus in June and then collapse 
to near $3 in August. I was hooked and fascinated 
with the industry. Looking back, it was an amazing 
time to come into the industry, and I’m so grateful 
for the initial opportunity at Bentek.” 

On Ponderosa
“I was a founder at Ponderosa Advisors, a boutique 
advisory firm. When we sold our energy practice 
products and services to Enverus in 2016, I came 

over to Enverus along with my team. We then 
embarked on the integration of the production fore-
casting software we developed at Ponderosa with 
the Enverus team. [That year] was also a tumultu-
ous time in the industry because of the relatively 
recent crude price collapse and slow market recov-
ery. Despite all the market turmoil, this was one of 
the most interesting times in my career. I learned 
what it meant to be part of a much larger company 
than I was used to, and I had a crash course in man-
aging teams and efforts in a software product devel-
opment team. The products and teams I managed 
enjoyed significant growth during this time because 
of the strengths of the combined teams.”

Career milestone
She points to the founding of Ponderosa Advisors 
in 2012 as a minority owner as one of her biggest 
milestones. She worked with Porter Bennett, major-
ity owner and CEO, and Kelly Bennett minority 
partner and head of the water data/software busi-
ness that has since been rebranded to B3Insight.  

“We started this small boutique advisory busi-
ness with only a handful of people, and I was 
lucky to learn from Porter, who is a well-known 
entrepreneur in energy,” she said. “I had a crash 
course in what it means to run part of a small 
business and be responsible for much more than 
just leading market analytics.”

Memorable mentors
“Porter Bennett and Jim Simpson are always the 
two people that come to mind when I’m asked 
this question. Porter was the founder and major-
ity owner of Bentek Energy, and Jim Simpson 
was one of his partners. I look back and see how 
incredibly lucky I was to enter the industry at a 
time when everything was changing and to work 
for these two leaders.” n



CREATING THE FUTURE OF ENERGY TOGETHER
LEARN MORE AT ENVERUS.COM

Congratulations to

BERNADETTE JOHNSON
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SARAH KARTHIGAN
Data Science Manager, Exxon Mobil, Houston

A native of Chennai, India, Sarah Karthigan 
was always fascinated by the role energy 
plays in improving lives across the world. 

“It touches nearly every aspect of modern life,” 
she said. “Since the industrial revolution, the oil 
and gas industry has played a pivotal role in the 
economic transformation of the world.” 

She added that she wanted to be part of a global 
business that could make a real-world impact.

 Karthigan moved to the U.S. for graduate 
school to pursue her goals. She has a master’s 
degree in electrical engineering from Tennessee 
Tech University. Her goals were further realized  
when she began studying data science at Harvard 
University. 

“I gained valuable hands-on knowledge of the 
artificial intelligence domain through this pro-
gram,” she said. “Additionally, the Executive 
Leadership Program on Strategy & Innovation at 
Columbia Business School equipped me with the 
right leadership skills to lead change effectively in 
a global organization.”

She gives thanks to Exxon Mobil for “investing 
in me to grow this unique blend of technical and 
leadership skills.” 

Diversity
“Women bring different leadership skills and 
behaviors to the table that can be valuable to an 
industry focused on innovation and unlocking 
new ways of working. For any organization to 
compete, it needs top talent irrespective of gen-
der. We know that diverse teams are more creative 
and more productive, but it’s not just diversity of 
gender. It’s diversity of thought that leads to bal-
anced teams making better decisions. Staying true 
to myself and exhibiting courage of conviction to 
pursue business results has helped me overcome 
challenges throughout my career.”

Memorable moments
“One of the biggest advantages of an Exxon 
Mobil career is the internal rotation program. 
They do a really good job at exposing you to dif-
ferent parts of the company and the underlying 
business environments we operate in. When I was 
in a strategic planning adviser role, I learned a 
lot about building a cohesive strategy and driving 
alignment across an organization of 7,000 plus IT 
employees. In my role as data science manager, 

I led a team of data scientists who worked on a 
diverse portfolio of use cases spanning the entire 
integrated oil and gas value chain.” 

Staying motivated
“Oil and gas is an industry that is constantly 
innovating. Working with smart, talented people 
to solve the world’s toughest energy challenges 
keeps me motivated. I’m passionate about doing 
my part in preparing the world for a lower carbon 
energy future.” 

Best advice received
“One of the best pieces of advice that I have 
received is about balancing results and relation-
ships. Balanced leadership requires leaders to get 
to know their team members enough to under-
stand what motivates each person. Those in the 
team motivated by results think, ‘If you do your 
job, I’ll believe in you’ while those motivated by 
relationships think, ‘If you believe in me, I’ll work 
hard for you.’ Understanding this balance is cru-
cial to nurturing the best performance from each 
and every employee.”

Tips for young professionals
“Successful people are lifelong learners. Contin-
uous learning is key to succeeding in the energy 
industry. You can learn from everybody, just need 
to keep your eyes open and stay humble. ‘Before 
honor is humility’ is one of my favorite quotes 
from the Bible. Stay humble, stay curious. You’ll 
be surprised at what you can learn from others.”

Changing goals
“My goals early in my career focused on innovat-
ing within the confines of the industry. My goals 
today have evolved into leveraging emerging tech-
nologies to transform the industry.” n

“Today the oil and gas industry has the opportunity to redefine  
its boundaries through digitalization. The industry has to continue  
to embrace digital technologies to drive energy innovation.”
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CHRISTINE “CHRIS” 
LAFOLLETTE
Partner Emeritus, Akin Gump Strauss Hauer & 
Feld LLP, Houston

While she didn’t grow up with a back-
ground in oil and gas, Christine 
“Chris” LaFollette, partner emeritus 

at Akin Gump Strauss Hauer & Feld LLP and 
director at Holly Energy Partners LP, quickly 
came to appreciate the significance of the indus-
try as a young attorney working in Houston. 
Because energy was significant to her clients and 
her community, she needed to understand it. 

“Energy is not just a widget, but an all-encom-
passing industry that stretches from getting the 
product out of the ground to filling up your car or 
turning on a light switch.” she said. “I had to study 
and rely on my many patient colleagues and clients 
who drew diagrams and spent hours explaining the 
business to me. I found it, and continue to find it, 
fascinating and very rewarding to meet incredibly 
talented people and leaders in the industry.” 

Overcoming challenges
“At the beginning of my career, as one of the few 
female corporate attorneys in the energy industry, 
I quickly learned the importance of promoting 
diversity, equity and inclusion by always being 
the best you can be professionally and person-
ally. I had to prove myself, while also continuing 
to help my women colleagues find a seat at the 
board table, which still requires diligent efforts on 
a daily basis. 

“I remember in the early 1980s wearing my 
navy blue suit to fit in with the men and, yet, still 
being asked by a male attorney to ‘fetch’ him a 
cup of coffee before a meeting started. Needless 
to say, I shifted the bargaining power when later, 
to his surprise, I sat down across from him with 
his coffee to lead the negotiations. 

“Indeed, while it is said that justice is blind, law-
yers and businesspeople need to confront uncon-
scious bias not only for women and racial and 
ethnic minorities, but also misperceptions of equity. 
I am passionate about promoting diversity and 
inclusion in the legal and business worlds. Though 
I have formally retired from the partnership, I con-
tinue to support Akin Gump with ad hoc special 
projects related to the firm’s women’s network.” 

Memorable moment
“Having practiced law for over 40 years, I have 
had the privilege to work with legal and business 
teams primarily in the energy space. My experi-
ence encompasses advising public companies and 
partnerships not only with their general corporate 
matters, M&A deals, financing and regulatory 
compliance, but also focusing on their duties to 
their stakeholders. I am a dealmaker, recognized 
for having recently advised on transactions totaling 
$28 billion over a two-year period. It is amazing 
to celebrate the closing of an acquisition as part of 
a team of business leaders, accountants and other 
professionals who pour immense time and effort 
into working together toward a common goal.”

Career milestone
“In the legal profession, one milestone is making 
partner in the law firm. This requires demonstra-
tion of the highest legal standards, work product 
and peer perception. I cannot claim the credit 
for achieving such a title on my own; I had tre-
mendous support from mentors, both men and 
women, along the way. However, once partnership 
is achieved, the real work begins in developing a 
practice that earns the respect of clients through-
out the life cycle of their business.” 

Formative experience
“By far the most significant educational experi-
ence for me was joining a client’s executive team 
to attend drilling school for one week. As the 
only female, I put on my hard hat and learned the 
aspects of the drilling process, including safety. 
On the last day, as we did a simulated blowout 
on a rig, I remember the sense of urgency as we 
felt the rocking and pitch. I looked at the foreman 
with huge eyes and held my breath. He calmly 
looked at me and said, ‘I want you to always 
remember this feeling at this moment. If someone 
ever calls your office and says, ‘we have a prob-
lem,’ you better answer the phone and act fast.’” n

“Indeed, while it is said that justice is blind, lawyers 
and businesspeople need to confront unconscious 
bias not only for women and racial and ethnic 
minorities, but also misperceptions of equity.”
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MELANIE LITTLE
Senior Vice President, Operations and EHS&S,  
Magellan Midstream Partners, Tulsa

It was 20 years ago that Melanie Little moved 
to Tulsa, Okla., to join The Williams Compa-
nies, which has led to a long career in the oil 

and gas industry, She now serves as senior vice 
president, Operations and EHS&S, with Magel-
lan Midstream Partners.

“My undergraduate degree is in environmental 
engineering, and the position at Williams afforded 
me an opportunity to manage the environmental team 
(compliance and remediation activities) for Williams’ 
refined products, NGL and natural gas assets (pro-
duction, transportation and processing),” she said.

Nowadays, Little has responsibility for the EHS 
team that she actually started her career with, and 
that responsibility now also includes development 
and publication of Magellan’s annual sustainabil-
ity report along with operations in 22 states.

Leadership
“Certainly, the opportunity to lead in the U.S. 
Army at a very young age was, and remains, 
formative to how I lead teams today. My Army 
leadership experiences taught me early on in my 
career to ‘know my role.’  

“Specifically, I had a non-commissioned officer 
who took the time and effort to instill in me how to 
assess what type of leadership role was required in 
different situations. He challenged me to look at how 
I could make the most impact in a situation, while 
trusting those on the team, so that collectively we 
could maximize our effectiveness as a team. That 
experience has stayed with me for nearly 30 years 
and has made me ‘pause’ and consider what my role 
as a leader should be on a daily basis.”

Her leadership lessons didn’t stop there. She 
also attributes many leadership lessons from 
those on her teams, which she said are invaluable. 
Among them: 

• “Ask tough questions, sometimes what is not 
said is more important than what is presented;  

• Trust your instincts when you see potential 
in someone; 

• Listen in order to understand and show empa-
thy, not just to fix problems; and,

• Make connections and try to see the human-
ity in others.”  

Industry motivation
“I am extremely motivated and passionate about 
the people in the industry, whether within Magel-
lan or in the many peer companies I have had the 
opportunity to work with over 20 years. [They 
are] people that truly understand the importance 
of our role in providing fuel products to every 
American and in doing so responsibly, safely and 
compliantly, and who take great pride in knowing 
that what they do impacts millions of lives in mul-
tiple positive ways each and every day.”

Major milestone
It was approximately two years ago that Little 
set a goal to become an independent director at a 
public company. 

“Working with a number of professionals who are 
focused on finding both candidates and public com-
panies the right fit (from both parties’ perspectives) 
allowed me the opportunity to truly assess what I 
was seeking with an independent director role from 
a personal and professional growth perspective.   

“In addition, my CEO and Magellan’s board 
of directors were very supportive of my pursu-
ing the opportunity, and with that support (to 
include recommendations as I went through the 
process), along with the support of my family and 
the advice/coaching from mentors, I had a strong 
support network that proved invaluable to success-
fully obtaining an independent director position.”

Memorable moments
“One of the most memorable initiatives of my career 
was the opportunity to lead multiple cultural efforts 
in 2018 and 2019 focused on improving employee 
engagement and reinforcing an exceptional safety 
culture built over decades. These initiatives included 
leading 30-plus town hall meetings across our diverse 
asset base, conducting our first companywide safety 
culture survey, and developing and executing another 
half dozen initiatives that were people centric.”  n

“The challenges I have faced were those of a leader, regardless 
of gender. My approach to challenges has been to ensure that I 
understood the situation by asking questions, seeking input and 
analyzing risks to ensure the best decision could be made at the time.”



2021: Influential Women In Energy  Oil and Gas Investor 49

Me
et 

the
 H

on
or

ee
s

JENNIFER MCCARTHY
President and COO, Alta Resources LLC, Houston

Jennifer McCarthy, the daughter of two math 
teachers, recalls her mother encouraging her 
to enroll in a curriculum heavy in math and 

science. The Lafayette, La., native admits that 
even though she grew up surrounded by the oil 
and gas industry, she really didn’t have a deep 
understanding of it.  

Today she’s president and COO of Alta 
Resources, so it’s safe to say she learned the 
nuances of the industry in short order. 

“After applying to several colleges of 
engineering, I chose to attend Texas A&M and 
major in mechanical engineering,” she said. 
“About a month before heading off for my first 
semester, ‘we’ received a call from the Petroleum 
Engineering department with an offer of a small 
scholarship that set me on the path to where 
I am today. The pitch was simple, they wanted 
to target women to encourage a more diverse 
class. In truth, I never actually heard the school’s 
pitch because my mom answered the phone and 
unilaterally agreed to change my major.”    

Challenging experiences
McCarthy said she suspects most women in oil 
and gas have experienced similar challenges.  

“I interned offshore when I was 19 so I expe-
rienced my share of challenging times; however, 
I enjoy being underestimated and have been 
known to use it to my benefit,” she said. “On a 
business flight many years ago, I randomly sat 
next to a recruiter. We made small talk and by 
the end of the flight I knew he had been retained 
to replace a C-suite position for a well-known 
public oil company. He never asked what I did 
until we were walking off the plane; he then got 
really quiet and quickly begged that I keep the 
details of his assignment confidential. Being 
underestimated usually means the other side 
relaxes and lets their guard down…that’s not 
always a bad thing.”  

A big deal
In 2017 Alta purchased Anadarko’s Appalachian 
assets. It was a more than $1 billion acquisition 
with a large number of producing wells, employ-
ees and a substantial field office.  

“Many don’t realize Alta placed that offer 
with only eight full-time employees,” she said. 
“Lots of hard work, sweat and tears went into 
that transition.”

Career milestone
McCarthy cites presenting to George Mitchell at 
an investor meeting as a memorable milestone in 
her career. 

“I was well prepared for the investor meeting, 
having been given input ranging from which side 
to sit on to keeping the topics quick and reading 

the room. It was amazing to see this incredible 
leader in our industry, the person responsible for 
revolutionizing the world of shale exploration, 
focusing on cost control and safety,” she said.   

“He started and ended the meeting making sure 
I understood his main concerns and his plan to 
address them. He was right on every challenge he 
anticipated we would face.”

Industry perspective
“Our industry’s ability to solve problems that 
impact every individual on our planet is pretty 
important stuff. Access to energy lifts the world 
from poverty, and we should want other develop-
ing countries to have the same access to energy as 
we do here in the United States. The oil and gas 
industry provides affordable, abundant and reli-
able energy, and I am proud to play a role in that. 

“Now, we would be blind not to see the energy 
transition happening around us, but North Amer-
ica remains the best place for the production of 
fossil fuels. The regulations around our indus-
try here provide for the safest, most transparent 
and environmentally friendly development of 
resources. 

“Developing countries will desire energy, 
and they will continue to look to fossil fuels. 
Our industry must be here to provide that fuel 
in the most environmentally friendly way while 
continuing to focus on important stats on methane 
and CO

2
 emissions.” n

“Energy education is being done, but with  
a big bias. We need to speak out and play  
a role in this.”
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SARAH MCLEAN
Partner, Co-head of US Private Equity Group,  
Shearman & Sterling LLP, Austin and Houston

Initially, Sarah McLean wanted to be a health 
care lawyer. After about six months on the 
job, she said she found it “incredibly boring 

and routine.” However, she found oil and gas pri-
vate equity interesting and challenging. 

“I really liked the clients I worked with—they 
were smart and sophisticated and generally treated 
me with respect,” McLean said. “And, as a result 
of having grown up in and around the oil field, 
I’ve always felt comfortable with both the private 
equity guys (and they are almost all men) and the 
more boots-on-the-ground management teams.” 

After 19 years at a regional Texas firm, McLean 
moved to Shearman with the goal to build an 
energy-focused private equity practice using a 
team approach and a lot of hustle. 

“I’m proud of what we have done with the group 
and the partners I work with, especially Omar 
Samji and Todd Lowther, who started the Shearman 
Houston office with me,” she said. “We’ve worked 
on some of the most interesting and complex 
transactions together over the past three years, and 
in 2020 Omar and I were named ‘Most Effective 
Dealmakers’ by the Texas Legal Awards.”

Mentorship and advice
“Early in my career I worked with a private equi-
ty-backed company in Denver, and their landman 
Joel taught me a tremendous amount about oil and 
gas and how to do a deal. He spent a lot of time 
talking things through with me and explaining 
why certain details mattered from a business and 
legal perspective.  

“I also had an administrative assistant for 15-plus 
years, Maria, who was a mentor to me. She spent 
countless hours each month teaching and helping 
me understand how to practice law efficiently.   

“A few years ago, a client sent me a slide for 
a presentation he was doing that read ‘Nothing 
great happens inside your comfort zone.’ I think 
that is spot on, and I have really tried to embrace 
that motto since joining Shearman, especially with 
respect to business development and getting out of 
the office to meet people and listen to their stories. 
These small actions have led to further personal 
and professional growth in my life.” 

Facing challenges
“My challenges have really come in two buckets. 
The first relates to challenges that women face 
every day in business. People have talked over 
me, repeated my ideas as though they were their 
own or called me names in negotiations or on 
calls. Those have mostly come from other lawyers 
rather than clients, so I have tried to respond with 
an internal chuckle and not let those instances 
impact my performance or focus. Instead, I tried 
to allow my expertise and skills speak for me. A 
client once told me that every time he has been 
in a negotiation with a man and a woman, the 
woman has always been more prepared.

“The second relates to situations in which I 
(and other women) have been excluded from 
opportunities unfairly. Sometimes the exclusion 
has been kind-spirited (we aren’t going to ask 
Sarah to go to this meeting in Boston to discuss 
an opportunity because she has children) and 
sometimes it has not been (we are having a 
strategy session off site and inviting the entire 
management committee other than Sarah—the 
managing partner’s wife would not allow a 
woman to attend such offsite events). I’ve often 
responded to those by working harder and making 
my own opportunities. As I’ve gotten older, I’ve 
become more vocal about these issues—not just 
for myself but also for the other women I work 
with—and have been outspoken about such 
instances of gender inequity.”

Memorable projects
“Since I am a lawyer, my most memorable proj-
ects are likely really boring to other people. The 
transactions that stick out in my head are not nec-
essarily the big dollar or big name transactions, 
but the ones that presented unique challenges that 
we creatively solved. The best negotiations for 

“The industry is entering a time of transition, so I think it is a 
great time to be a young professional. My advice is to make and 
mind connections, treat people with respect, listen to people 
when they talk, be engaged in what you are doing, and have fun.”  
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me aren’t ones where I come away thinking ‘we 
won that point’ but the ones where everyone lis-
tens to each other’s goals and expectations and 
we can come up with a solution that addresses 
both parties’ needs. 

“I also have very fond memories of one of the 
first pro bono projects I ever handled, and at the 
end of it, I remember my client looking at me 
with tears in her eyes and saying ‘thank you.’ 
The client needed her child’s name changed, and 
as a young lawyer and a transactional lawyer, 
anything to do with courts and the courthouse was 
new to me.  As a result, I felt as though she and I 
experienced the process together. As a lawyer, it is 
always rewarding to be able to use my expertise to 
help or represent those who need it most.”

Passion for the industry
“I love the people. Growing up I oftentimes found 
myself with my dad stopping at a location or 
checking a well on the way to or from a basket-
ball game or track meet (there was a lot of driving 
involved in doing anything or going anywhere in 
NW Oklahoma). And I saw how he interacted with 
his customers both on location and over the phone. 

The oil and gas business was a relationship business 
for him and is a relationship business for me. I truly 
like my clients, enjoy getting to know them and 
working with them. They are dedicated, hardwork-
ing, creative, thoughtful, interesting and smart.”

Career goals
“My goal has always been to do something I 
enjoy doing with people I like, and that goal 
hasn’t changed much over the years. My other 
goal now is to guide the development of the 
younger people on my team (most of whom are 
women) so they can achieve their goals.”

Vulnerability
“I try to admit it when I’m wrong or when I make 
a mistake, whether it be at work or especially with 
my kids. I don’t know whether it is social media 
or culture, but I find that people are generally 
hesitant to show vulnerability or weakness and 
that leads to pressure (especially on women) to 
be perfect. It’s not immediate, but if I get mad at 
one of my kids or overreact to something, I try to 
go back to them and apologize and make sure they 
know that I know that I make mistakes.” n
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KELLIE D. METCALF
Managing Partner, EnCap Energy Transition, Houston

Coming out of the military Kellie 
Metcalf went to work for Conoco in its 
management development program. 

“The program lasted 12 months and covered 
all aspects of the oil business, essentially 
learning the business and demonstrating that 
knowledge to senior management via four half-
day presentations presented throughout the year,” 
she recalled. “That year taught me a lot about 
both the industry and about myself. I think more 
companies should continue to have this kind of 
program for recent college graduates.”

She’s proof of their success. Not long ago she 
reached her 25th year in the energy industry. Today 
Metcalf is one of four managing partners leading 
EnCap Investments’ Energy Transition platform, 
which focuses on backing management teams con-
centrating on solar, wind and battery storage. She is 
chairman of the board at Jupiter Power and Triple 
Oak Power and sits on the board at Broad Reach 
Power, Catalyze and Solar Proponent. 

Notably, EnCap is a Champion Member of the 
Women of Renewable Industries and Sustainable 
Energy (WRISE). WRISE promotes the education, 
professional development and advancement of 
women to achieve a strong diversified workforce 
and support a renewable energy economy.  

“People with whom I’ve worked with or 
worked for have been critical to my longevity,” 
she said. “Persistence and willingness to take 
on challenges has also helped me remain in this 
exciting industry.”    

Passionate about energy
“I am passionate about the energy business 
because of its ever-changing nature and global 
importance. Also, because it’s critical to the 
world that leaders get it right from both an envi-
ronmental perspective and a cost perspective. 
Opportunities and learnings continue to evolve 
as the U.S. has moved to top exporter of crude 
oil and the entire world transitions to a less car-
bon-intensive energy footprint. We continue 
to see opportunities to increase the presence of 
renewable electricity and renewable fuels in tan-
dem with the more efficient and environmentally 
friendly use of traditional fuels.”  

Motivation
Metcalf said she is motivated by the macro impact 
of oil, gas and energy on the world economy. 

“I was an Army logistics officer for three years 
after undergraduate school,” she said. “I led a 
platoon that was responsible for delivering fuel 
and fuel-related supplies to the front lines. That 
experience, combined with how important oil and 
gas is in global economics and politics, initially 
led me to a career in energy.”

Different perspectives
“I do think women can provide a different per-
spective on business issues. Often being the only 
woman in a setting (business meeting, trading 
floor deal team) makes it difficult to form the 
relationships needed to effect desired outcomes. 
I think women still miss out on opportunities to 
further their careers when they are not included 
in the social side of business—hunting trips, 
golf outings, ski events. To that end, I’ve always 
accepted invitations (and often specifically 
solicit these invites) to gain the opportunity to 
be part of the informal networking that is so 
important to engendering long-term, business 
and personal relationships.”

Memorable mentor
“When I was an MBA summer intern at Mobil, 
Lou Noto (then Mobil CEO) said, ‘Sometimes 
you are in a role you find doesn’t use all your tal-
ents. You need to be patient and not move out of 
the role too quickly. You will find the role was a 
building block to what you are able to do in the 
future.’ I’ve tried to heed that advice (mostly) and 
found it to be quite true.”

Formative experience
“I started my post-MBA career as an associate 

“I learned early that preparation is key, and when an 
opportunity arises, being willing and prepared to take that 
opportunity is essential. If you are prepared, there’s no 
need to second guess your ability to meet the challenge.”
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at Enron. That experience shaped my business 
management, business risk and leadership skills 
in a myriad of ways. I met some exceptional 
leaders that I continue to use as examples. I also 
learned that attention to detail, common sense 
and trusting your own judgment are important 
and transferable skills. If you’ve done your 
homework, it’s good to question business deci-
sions that don’t make sense.”

Energy transition
“The energy industry is in transformation. Oil and 
gas companies are becoming energy companies, 
embracing changing fuel sources and the need 
for greater employee diversity. The energy indus-
try will need to be willing to invest in evolving 
technologies (hydrogen, renewable fuels, battery 
storage) and resources (wind, solar). Econom-
ics of our industry are changing, and the poten-
tial for carbon tax or similar regulatory regimes 
are important considerations. Many people talk 
about the energy transition as if it’s a new thing. I 
started in the wind energy in 2001 after the Enron 
bankruptcy, so in many ways the energy transition 
is very familiar for me.”

Career goals
“When I first entered the energy industry as a 
supply and transportation analyst, my goal was 
to learn as much as possible about all aspects of 
upstream and downstream oil and gas. I wanted 
to become an expert in the business, though I did 
not have a specific end goal in mind. I learned 
early that preparation is key and when an oppor-
tunity arises being prepared to take that opportu-
nity is key. As an executive today, I continue to 
think about preparation but with more of an eye 
to my specific goals and the goals for my team. I 
also think much more about how I can impact the 
entire teams’ preparedness.” 

Advice for young professionals
“Be curious. Assume that whatever you are working 
on will have relevance for your future career and 
give it 100% effort. You need to be prepared for what 
you are doing now and what you will be doing in the 
future, even though you can’t be sure what that is. 
Don’t spend too much time questioning whether 
you are ready for an opportunity; if it is being pro-
vided to you, assume you are ready and do every-
thing possible to prove that assumption correct.”  n
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Preparation and action are the foundational keys to success. 
These attributes describe Kellie Metcalf. Always prepared. 

Always working to identify valuable opportunities. 
Always taking action to make them work. That’s 

what great leaders do and why she is such an 
important member of our team. EnCap is 

proud to congratulate Kellie on her 
selection as one of Hart Energy’s 25 

most Influential Women in Energy. 

EnCap is the leading provider of growth 
capital to the U.S. energy industry.

encapinvestments.com

Kellie Metcalf 
Managing Partner, EnCap Energy Transition 
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ZAINUB NOOR
Technology Director, Halliburton, Houston

Zainub Noor, technology director with Hall-
iburton, says her father is a 40-year oil and 
gas veteran and a beacon for her. 

“You are better than no one and no one is 
better than you, treat all respectfully and do your 
absolute best in whatever you choose to do” was 
a principle taught by her father. 

What motivates her is the opportunity to work 
with exceptional people across the globe on 
cutting-edge technologies to provide energy for 
the world, minimize carbon footprint, and enhance 
safety and efficiency.

“Being a primary energy source with tremendous 
impact on the progress of humanity, the oil and gas 
industry is at the forefront of innovation, in the 
most difficult of environments, reaching thousands 
of feet below at accuracy of within a few inches,” 
she said. “We have multiple touchpoints everyday 
with products that come from this industry without 
even realizing it. It will continue to be a key source 
of energy for many decades to come along with 
other energy sources.”

Supportive environment
“Contrary to popular belief that oil and gas is 
not an ideal place for women, in my experience, 
I found it to be very supportive, thriving and a 
rewarding environment for women. As Abraham 
Lincoln said, ‘The best way to predict your future 
is to create it.’ Despite the challenges, I have set 
clear targets for myself, and persistence helped me 
achieve it. As professionals, it is important to have 
a supportive environment and mentorship. It is also 
equally important as women, who wear multiple 
hats simultaneously as mothers, to have a support-
ive partner that understands your career goals and 
aspirations, stands with to you achieve them and 
thrive, and makes the journey much more exciting.”

Proactive perspective
“I learned early on to be proactive, customer- 
obsessed and always think win-win. Being pro-
active opens up many doors and opportunities to 
learn, grow and develop. Being customer-obsessed 
enables you to better understand customer perspec-
tive, and thinking win-win ensures success of all 
parties for any type of challenge. My most mem-
orable projects are those where I proactively took 
leadership, understood customer challenges, and 
developed and delivered on a win-win strategy.”

Career milestone
“Starting off as a young engineer and now lead-
ing a global technology development organization 
is a career milestone. Being a global R&D head, 
I am responsible for a large organization with 
team members from various countries, cultures 
and backgrounds, working together every day to 
develop world-leading solutions for our industry, 
which is a rewarding experience. Every day is 
challenging but exciting, while coming up with 
new and innovative technologies that are more 
effective and more carbon efficient. Throughout 
my journey at Halliburton, the support from exec-
utive management has been key in achieving all 
my career milestones.”

Formative experience
“Continuous development is key for success. The 
world around you is constantly evolving. There-
fore, in addition to delivery on the job, one must 
continuously evolve their skill sets. I am always 
striving to enhance my skill sets to improve both 
my intelligence and emotional quotients, expand 
my horizon, my thinking and learning. Secondly, 
empathy is the most important trait for leadership 
to connect people, inspire them and empower them 
to deliver the best for themselves, their teams and 
their organization.”

Motivating mentors
“Since joining Halliburton, the organization 
provided many opportunities to grow, learn and 
develop. Over the years, my key mentors have 
been Halliburton’s executive management. They 
provide me with the platform and leadership 
opportunities to grow and develop. One executive 
with Halliburton gave me advice many years ago: 
be proactive and persistent, deliver the best at your 
current job and, most importantly, help others to 
be successful. I implement that every day of my 
professional life.” n

“As an executive, I have the goal of surrounding myself with 
mentors who inspire me and encourage me to stretch through 
their example, and I am exceeding that goal as well.”
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KATIE PAVLOVSKY
Principal, U.S. Energy, Resources & Industrials 
Industry Leader, Deloitte Financial Advisory Services 
LLP, Houston

Katie Pavlovsky proudly wears the military 
“brat” label, saying her hometown is the 
world. She was raised in a military family 

and spent her senior year of high school at Fort 
Hood in Killeen, Texas. So when it was time to 
pick a college, her new roots in the energy capi-
tal of the world were planted when she chose the 
University of Texas at Austin and then moved to 
Houston to work in commercial insurance. 

“In my role of assessing risk and adjusting complex 
commercial insurance claims, I quickly developed a 
passion and appreciation for the complexity of [the 
energy] industry,” she said. “I started my career in 
commercial insurance adjusting complex commercial 
insurance claims on behalf of energy policyholders 
before joining Deloitte to manage financial, 
operational, regulatory and technological risk for 
Deloitte’s Energy relationships.”

Balancing her career
“The greatest challenge as a woman in any industry 
is balancing a career and raising a family. Perhaps, 
unique to the oil and gas industry are the global 
travel requirements. These make it more demand-
ing to balance than most, but I also recognize the 
industry’s advantages. My experiences abroad 
strengthened my personal development and career 
progression while also providing a platform to 
demonstrate my leadership capabilities.”

She added that the oil and gas industry also 
requires the right outlook due to its cyclical nature. 
“A mentor once told me that ‘anyone can hold the 
helm when the sea is calm; it’s another thing to 
steer in turbulent waters.’ The cyclical nature of the 
industry forces us to lead in challenging times and 
to continuously improve, learn and develop.”

Memorable moments
“My most memorable projects have entailed heli-
coptering to an offshore rig and being out in the 
field where the ‘work gets done.’ But I’ve also 
helped Deloitte’s clients work through some of the 
industry’s most visible events of the last two and 
a half decades. Being on the front line of a cli-
ent relationship while responding to a significant 
event and supporting them in managing across 
multiple stakeholders with divergent priorities 
and concerns is the most challenging and most 
rewarding experience at the same time.” 

Career milestone
“Standing up Deloitte’s Center for Environmental, 
Social & Governance is one of my most memo-
rable career milestones. Thanks to the vision and 
support of my partnership, we invested in this 
opportunity 20 years ago anticipating the growth 
and increased focus we are witnessing today.”

Motivation
“The resiliency of the industry is what keeps me 
motivated and passionate. Energy is such a critical 
input to our personal and professional lives and 
economic prosperity—across industries and the 
world, regardless of our business. The [February 
winter] weather event in Texas was a reminder of 
the integral role of oil and gas in our connectivity 
and powering our economies. Whether respond-
ing to COVID-19 or the weather in Texas, the 
industry has a history of demonstrating ingenuity 
and resolve in the most extreme circumstances to 
power the world and our lives.”

Meaningful mentorship
“I’ve had multiple sponsors and mentors through my 
career, but on a personal note, I’ve always looked 
to my parents who taught me there are no barriers, 
exposed me to numerous geographies and cultures 
and trained me on the importance of agility.

“As it relates to professional mentors—most of 
them sought me out, which I believe is an import-
ant distinction. My mentors were not leaning in on 
my career because I asked them to do so. It was 
because they recognized my potential or, in certain 
cases, that I needed help. They made the time to 
coach me. And now in a mentoring capacity, I find 
it critical that I pay that forward and seek the same 
opportunities with others.”

Industry transformation
“With a culture of innovation and ingenuity, the 
industry continues to be a magnet for engineering 
and technology skills, which is an extremely pow-
erful combination. And as the industry accelerates 
the ESG transition through solution and infrastruc-
ture development across industries and sectors, it 
must educate and build awareness of the potential 
tradeoffs as energy acquisition, distribution and 
generation evolves. All the while, we must not lose 
sight of what the future will bring in terms of tech-
nology, climate and economic development.” n
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PAMELA ROTH
Vice President, Government Relations,  
EOG Resources Inc., Houston

Pamela Roth credits friends in the oil and 
gas industry for encouraging her to pursue 
a career path within the industry. At the 

time, the Colorado native was not aware that the 
industry was so ingrained in the history of the 
state, she admitted. 

“I was very intrigued because of the important 
role it has in the state’s history and economy,” 
she said. 

Roth’s first energy-related job was in human 
resources for a private E&P company in Denver. 
Today, Roth serves a vital role in government 
relations for one of the biggest E&P companies in 
the U.S., serving as vice president of government 
relations with EOG Resources in Houston.  

Career milestone
“Serving as vice president of government relations 
for EOG is a career milestone for me. There have 
been countless peers and informal mentors who 
have helped me grow over my career, so I feel 
like they all helped me achieve this accomplish-
ment. I will also say that any long career in oil and 
gas requires perseverance. The cyclical nature of 
our industry creates continual change, but the one 
constant is the importance of building and main-
taining relationships.” 

Memorable moments
“The most memorable projects have always been 
the ones that require collaboration, my favorite 
of which might be field tours. I’ve facilitated 
numerous field tours over my career—hosting 
stakeholders ranging from school children to 
governors and cabinet secretaries. I find them 
to be one of the most effective ways to educate 
a diverse set of stakeholders. Experiencing the 
innovation and technological advancements first 
hand is remarkable.

“From a policy perspective, I’ve worked on 
a vast array of both regulatory and legislative 
policies over the years. The subject matter is 
diverse ranging from tax matters to wildlife and 
habitat conservation. I have also engaged in 
multiple Resource Management Plan processes 
on Federal lands. These documents are developed 
over several years, so there are immense 
opportunities for collaboration with a broad set 
of stakeholders.” 

Career perspective
“I’ve never perceived being a woman as a chal-
lenge or an obstacle in the oil and gas industry. 
This industry has an abundance of talented peo-
ple who are passionate about what they do. It is 
also important to believe in yourself and develop 
a strong work ethic given there will always be 
obstacles to navigate.”

Adapting to change
“Government relations is a constantly changing 
field of new officials, new administrations and new 
policies, all requiring adaptation and flexibility. 
So there are always new challenges that require 
unique solutions. It’s a constant learning process 
that develops leadership skills, critical thinking and 
especially emotional intelligence. Oil and gas is a 
high-tech industry, but the public policy issues are 
very people-based, so you need exceptional people 
skills to solve these nonlinear issues.”

Meaningful mentorship
“I have had several supervisors who have mentored 
me and advocated for me, and I’ve also sought pro-
fessional coaching throughout my career to identify 
opportunities for growth and improvement. One of 
the best pieces of advice I’ve received is to always 
put people first and to make learning a lifetime 
endeavor. Those of us in senior roles should look 
for opportunities to serve as a mentor as well.”

Advice for industry
“I think the industry needs to make sure it’s creating 
a culture that is attractive to young professionals.  
At EOG, we have a very bottom-up culture that 

“I’m very proud to represent an industry that 
helps support the quality of life that we all 
enjoy.  Energy touches every aspect of our lives 
and benefits us in innumerable ways.” Congratulations to Pamela Roth, EOG’s Vice 

President, Government Relations, and all of 
the 2021 Influential Women in Energy

Pamela Roth



allows anyone in the company to present and pur-
sue their ideas. I think there is a lot of smart, young 
talent out there, and the oil and gas industry has 
evolved into a very high-tech industry, so there are 
many opportunities for young professionals. 

“There is always a need to communicate more 
effectively and proactively about the benefits of 
oil and natural gas. We have a great story to tell 
and are vital to everyday life.”

Tips for young professionals
“I highly encourage young professionals to iden-
tify their goals and commit to the work required to 
achieve them. If I could go back and do that ear-
lier in my career, I would. I would also encourage 
every young professional to find mentors, both 
formal and informal, who can both advise you 
and advocate for you. Lastly, I suggest everyone 
should constantly build their skill set. Whatever it 
takes to push you out of your comfort zone will 
ultimately benefit you down the road.”

Motivation
“I’m very proud to represent an industry that 
helps support the quality of life that we all enjoy.  

Energy touches every aspect of our lives and 
benefits us in innumerable ways. I’m also 
impressed by the level of talent and expertise 
that exists in this industry. It’s easy to be moti-
vated when surrounded by such committed and 
innovative peers who also want to see the indus-
try succeed and evolve.”

Charitable work
“I sit (or have sat) on a number of nonprofit 
boards, including the American Heart Associa-
tion’s Go Red for Women, the Colorado Women’s 
Chamber of Commerce, and the Colorado Sports 
Hall of Fame.” n
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“Oil and gas is a high-tech industry, but the  
public policy issues are very people-based, 
so you need exceptional people skills to solve 
these nonlinear issues.”

Congratulations to Pamela Roth, EOG’s Vice 
President, Government Relations, and all of 
the 2021 Influential Women in Energy

Pamela Roth
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MARI SALAZAR
Senior Vice President and Manager, BOK Financial, 
Energy Financial Services Group, Houston

Mari Salazar isn’t sure if her entrance into 
the oil and gas industry was pure luck 
or divine intervention. After starting as 

an analyst at Comerica bank in both the energy 
and energy loan workout group, she’s risen to 
become a senior vice president with BOK Finan-
cial’s Energy Financial Service group.

“A friend was taking a promotion and her 
energy analyst position at Comerica bank became 
available,” she recalled. “I didn’t have a clue what 
they did, but the work sounded interesting.” 

She said her goals when starting out remained 
simple. “My goal after my very first day in energy 
was to figure out what all the acronyms meant. It 
was as if people were speaking another language,” 
she continued. “Today I hope to pass on the same 
passion and love I have for the industry to the next 
generation. My greatest joy comes from working 
with analysts and mentoring college students.”  

Major milestone
“I was a portfolio manager for many years and 
happy in the role. About 15 years ago, my boss 
approached me and asked if I would ever con-
sider moving into a relationship manager role. I 
responded with hesitation at my ability to be able 
to transition. His response was priceless. ‘Well, 
you may not realize it, but you’re already doing 
the role. You just aren’t getting paid.’ His confi-
dence in me, along with a nudge, placed me on 
the path to where I am today.”

Overcoming challenges
“At its core, oil and gas is an optimistic, always 
changing and adapting industry. After 20-plus years 
in energy, I’m still learning, and that makes it fun,” 
she said.

Salazar said she handles challenges in her pro-
fession “sometimes with humor but always with 
steadfast perseverance,” and she has been “fortu-
nate to be part of an industry that, more often than 
not, was focused on my abilities to execute over 
anything else.”

Memorable moments
“The projects I have most enjoyed during my 
career involve teaching and helping others succeed. 

I have enjoyed working, training, mentoring and 
helping analysts develop. I have worked with many 
young people, and while many have moved on, I 
still keep up with a lot of them. Watching them suc-
ceed now has been my greatest accomplishment.”

Father’s encouragement
“I have had the opportunity to work with some 
amazing people. Many have served as mentors at dif-
ferent points of my career. Perhaps my best mentor 
was my father. Like so many of the people I sought 
advice from in my career, my father kept it simple. 
His advice was always about doing the right thing, 
treating people with respect, taking responsibility 
and consistently putting forth your best.”

Professor’s advice
 “The best advice I received was from my eco-
nomics professor. He looked at my schedule and 
asked, ‘What do you want to do when you grad-
uate?’ When I answered, ‘banker,’ he crossed out 
the extra business classes and substituted golf 
and acting 101. He said, ‘If you’re going to be a 
banker, you need to be able to communicate…on 
a golf course.’”

Formative experiences
“I credit my education at the University of St. 
Thomas (Houston), a liberal arts education that 
focuses on developing the entire person. Many of my 
required courses included ethics, philosophy, logic, 
golf, theology, science, etc. In many ways, they pull 
you out of your textbooks and make you think.”

Industry transformation
“Energy companies are always looking to become 
more efficient, mitigate risks and drive down costs 
while building a lasting infrastructure. Like many 
things before, ‘green’ will be incorporated into the 
energy business model.” n

“What I love about the energy industry is that it is continually 
adapting and self-correcting. It is, in many ways, pure 
Econ101. The big focus today is ‘going green.’ However,  
going green and oil and gas are not diametrically opposed.”
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JEAN ANN SALISBURY
Senior Analyst, Natural Gas and Midstream,  
Bernstein, New York City

Jean Ann Salisbury grew up around digital 
technology and pipelines. The Kingwood, 
Texas, native’s mother was a computer pro-

grammer working on SCADA systems for the 
pipeline industry. 

“I tried following directly in her footsteps, but 
after a quite unenjoyable experience with Intro to 
Computer Science my freshman year of college, I 
decided intro level was far enough, and engineer-
ing was more my speed,” she said.

Engineering was her path into the world of oil 
and gas. Her first job was working with Exxon 
Mobil Gas Scheduling. As fate would have it, 
a devasting hurricane on the Gulf coast thrust 
her into an important role for the company at an 
early age.

“A year in, Hurricane Rita hit Houston and our 
Business Continuity Plan fell apart, as every hotel 
room in a 200-mile radius had been unexpectedly 
commandeered by FEMA,” she recalled. “I took 
one of the last flights out of Houston and was 
responsible for moving a third of Exxon Mobil’s 
U.S. gas for three days as all phones and power 
were down in the city. 

“Before I left, the head of U.S. Gas came to 
my desk (What a thrill that he knew who I was!) 
and told me that I could sell gas on behalf of the 
company if I could not get in touch with the trad-
ers,” she continued. “I was floored by this level of 
responsibility and hoped not to let him down. It 
later dawned on me that most customers of Exxon 
Mobil would not dare fleece a junior employee to 
make a few extra dollars over three days.” 

Positive focus
“Everywhere I have worked, there have been few 
women, but they have been close and supportive 
of each other. I’m lucky to have former co-work-
ers from all over on speed dial whenever I have 
questions about anything. In addition, I tend to 
be memorable to my mostly male investor cli-
ents. They always remember me when we see 
each other at investor events—whether I always 
remember them is sometimes another story.”  

Memorable milestone
Last year, Salisbury was named a managing direc-
tor with Bernstein. 

“So many people helped me get there, from my 
former boss who initially pushed for me to get my 
own coverage, to colleagues at work who gave me 
advice and feedback every step of the way, to the 
top-notch associates that I’ve had the pleasure to 
have on my team.”

Best advice received
“I’ve been fortunate that several of my former 
bosses have become mentors. The best advice I 

have received happened when a McKinsey part-
ner gave me my first engagement manager role 
(running his project on the ground). He called 
me to give me the good news, and I immediately 
worried out loud about being nervous and up to 
the task. He sighed and muttered something about 
all women he had promoted have had the same 
reaction, said he would not have promoted me if 
he didn’t think I was ready and would see me on 
Monday at the client site, and essentially hung up 
on me! Not sure if you would call that advice, 
but it was a big learning for sure. He is one of my 
closest aforementioned mentors today.”

Formative experiences
“I write equity research about midstream com-
panies and talk to investors that own (or short) 
the stocks of these companies all day long. I’ve 
learned so much from these conversations with 
clients about how to think about how a stock will 
move long term versus short term, fundamentals 
versus momentum.”

Family life and hobbies
Salisbury and her wife, Becca, have a two-year-
old daughter named Roz. Salisbury is on the 
leadership team of AB OUT, Alliance Bern-
stein’s Employee Resource Group for LGBTQ+ 
employees. n

“I think it’s important to learn what you’ll enjoy  
and excel at, and sometimes that takes some time  
to figure out.”
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EMILY SANTONI
Chief Marketing Officer, Opportune LLP, Houston

Emily Santoni said she knew “absolutely 
nothing about the energy industry 11 years 
ago.” She had friends who were in the 

energy space and loved their careers, and she 
said seeing people who had such passion for the 
industry piqued her interest. 

Early in her career, she faced that challenge and 
others due to being a woman in a male-dominated 
industry. 

“There were occasional situations when I would 
be overlooked in a meeting or conversation by a 
group of men,” she said. “However, I quickly 
learned how to speak up when I knew I could add 
value to a conversation and, more importantly, 
when I should listen. I always saw these challenges 
as opportunities.”

Today she is chief marketing officer (CMO) 
with Opportune LLP in Houston. It was an 
equally challenging road to build the marketing 
program at her current company.

Building the message
“When I started at my current firm, we had very 
little marketing chops. No brochures. Barely a 
decent website. Did I know how to build a web-
site? No. Did I know what information to put on 
the website? No. But what I did know was that 
I was surrounded by very intelligent people that 
could share the information I needed to build a 
strong brand. 

“Mistakes were definitely made, but what 
mattered most was that the management team 
instilled trust in me early on and allowed me to 
make mistakes. Firm leaders never told me what 
to do; instead, they took the time to show me 
what good looked like. Within a year of joining, 
we had a refreshed website and were building a 
marketable brand.” 

Career milestone
“Becoming CMO, many may say it is just a title, 
but for me it meant so much more. As a marketer, I 
believe that a title gives insight into a person’s story. 

“Every woman I have known in leadership has 
had to deal with difficult conversations and go 
outside of her comfort zone to get the recognition 
she believes she deserves. What inspired me to 
get there was me being raised by an encouraging 
single father who instilled the belief in me that I 
was no different or less than one of the guys.” 

Motivation
“The energy industry is full of intelligent and 
resilient individuals that work hard and have fun. 
As we all know the energy industry has its ups 
and downs, but it is the people that bring a special 
light to even the toughest times.” 

Advice for young professionals
“Relationship building in this industry is key. 
Being likeable and positive is just about as 
important as any skill set you bring to the table.” 

Memorable mentors
“I have always looked up to people in my firm and 
those across the industry who have taken stock 
in me. Most notably, the founder of Opportune 
LLP and my mentor, David Baggett. He took me 
under his wing at 24 years old and made sure I 
always had a seat at the table. If I didn’t under-
stand the subject matter of a meeting, he always 
made sure to explain it to me in layman’s terms 
beforehand. When he saw confusion on my face, 
he would break it down for me afterward. He is 
and always has been a teacher by nature. He made 
the most difficult subjects easily understandable. 
People who are great at their craft have a funny 
knack for this, and I am lucky to still look to him 
for mentorship to this day. 

“The best advice I have ever received was 
from my father, ‘Work hard, do the right thing 
and surround yourself with great people.’ It is 
incredible how such a simple concept worked 
out so well for my life and career. I incorporate 
this mantra into my personal and professional 
life by putting my best foot forward every day, 
building trustworthy teams, and spending my 
time with intelligent and motivating friends, 
mentors and peers.” n

“At the end of the day, the culture and relationships that 
exist across the sector will continue to be a source of 
strength and a mechanism by which the industry will thrive.”
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STARLEE SYKES
Senior Vice President, Gulf of Mexico and Canada, 
bp, Houston

Starlee Sykes’ first energy-related job was as a 
reservoir engineer intern for Mobil Oil in its 
Midland office, where she worked the North 

Central Levelland and Salt Creek fields. There, 
she focused on well testing and implementation 
of staged CO2 injections and waterflood.

Today, she’s risen to top management at one 
of the largest energy companies in the world as 
senior vice president, Gulf of Mexico (GoM) and 
Canada, with bp.

“The Gulf of Mexico and Canada business 
that I lead is one of the largest oil producing 
businesses in the bp portfolio, and [it] will play 
a big part in how we deliver bp’s strategy by 
focusing our efforts in the basins we know best 
using existing infrastructure,” she said. “Our 
resilient, focused hydrocarbons are not just a core 
pillar of our strategy; they will enable the whole 
strategy and fuel our transformation.”

She added that the exciting part about her role is 
that given bp’s scale, she sees GoM and Canada as 
being places to try new ideas, such as the application 
of agile ways of working and new technologies and 
digital techniques that will continue to identify 
business opportunities, drive efficiencies and enable 
the delivery of major projects.  

Standing out
“When it comes to being a woman in the oil and 
gas industry, it can be hard, because you stand 
out as you are usually the only one in the room. 
But equally as much, because you stand out, you 
have the opportunity to make a positive difference.  
At one time, I was the only woman on a pipelay 
barge with 350 men and people paid attention—
they noticed if I did a good job and if I made a 
mistake. But I used this as a strength to be com-
fortable standing out and being noticed so that I 
could make a difference.”

Memorable milestone
“The one that stands out the most is working on 
the Atlantis project in the Gulf of Mexico as the 
flowline and riser project manager. At the time, 
this was one of the most cutting-edge deepwater 
projects with the deepest risers in the world. This 
was an incredible experience working with the 
team to develop and do something new.” 

Achieving goals
“A few years into my career, I aspired to run the 
Gulf of Mexico business; I am now living my dream 
job. My goals are to continue to learn, excel and 
develop good relationships with people that are 
around me. This is very important as there are 
people that I worked with 23 years ago and still 
work with today. It is critical to maintain those 
relationships, as it is a small world, even if it does 
not feel that way sometimes.” 

Leadership
“Some of the best advice I received was from Mark 
Bly, a former bp executive. He shared with me a 
great deal about leadership. He told me that my 
role as a leader of a team was to make my team 
so effective that they did not need me. That way I 
can focus more on being strategic and helping my 
team when issues arise and focus less on day-to-
day management of the team.

“I am an energy industry leader with 23-plus 
years’ experience in a variety of disciplines and 
locations. I have core skills including executive 
leadership, project management, operations, 
facilities engineering and finance.”

Advice for others
“I was once told by someone to look at your mentors 
as your ‘board of directors.’  It is important that they 
have the right diverse backgrounds so that they can 
best advise you on different aspects of work and life 
as well as technical and business challenges.

“But it’s equally important to have perspective 
and strive for a balanced life and make sure you 
are living your life deliberately every day. It’s 
important that you are making choices rather than 
having things happen to you.

“Two of my favorite quotes are ‘Be the change 
you want to see in this world’ and ‘The unexamined 
life is not worth living.’” n

“Always stay curious—learn by asking  
questions, and lean in when you see  
opportunities to contribute.” 
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When oil and gas industry 
jobs came to mind, it 
was typical to conjure 

up images of work boot and hard 
hat clad roustabouts manning dirty 
oilfield equipment or highly paid 
men in dark-colored suits making 
business decisions or carrying out 
other work.

More often than not, those oil 
and gas workers were, and still 
are, men—more specifically, white 
men. The so-called good ‘ole boy 
network spanned generations.

Times, however, have changed 
as more women join the oil and 
gas workforce, armed with knowl-
edge and a network of mentors.

Realizing the benefit of having diversity of 
thought to help drive innovation, profits and effi-
ciency among other areas, companies and industry 
organizations have formed initiatives to encourage 
women to seek out careers in oil and gas. Some 
of these efforts target younger generations, aiming 
to foster a love of STEM with elementary school-
aged girls. Companies team up with universities, 
nonprofits and others with the same or similar 
missions to offer programs and events.

Progress is evident in the stories of women hon-
ored as the 2021 Oil and Gas Investor’s Influen-
tial Women in Energy. A heartfelt congratulations 
goes out to all honorees, and job well done also 
goes to the many women in energy-related jobs 
not listed but equally deserving of recognition.

The industry may be seeing more women in 
executive, technical and other positions today 
compared to decades ago. However, the gender 
gap has not disappeared.

Tough years seen for the oil and gas industry 
lately have perhaps made bridging the gap more 
challenging. The industry has endured tumultuous 
oil prices, investor pressure to take ESG issues seri-
ously and the COVID-19 global pandemic, which 
slowed demand and resulted in hundreds of thou-
sands of jobs lost in various sectors in the U.S.—dis-
proportionately impacting women in many instances.

As the oil and gas industry’s workforce pool 
shrinks, data from the International Energy 
Agency show “women’s participation in the 
energy sector is below that of the broader econ-
omy and varies widely across energy sub-sectors. 

Despite making up 48% of the 
global labor force, women only 
account for 22% of the labor force 
in the oil and gas sector and 32% 
in renewables.”

The years ahead will likely 
hold more challenges as indus-
try players work to meet net-zero 
emissions goals amid a push for 
cleaner forms of energy.

“To achieve net zero, we need 
equal amounts of human and finan-
cial capital,” ALLY Energy CEO 
Katie Mehnert said during this 
year’s IPWeek. “Everyone thinks 
that this is a money thing and it’s 
a technology thing. … But with-
out people, none of this is going 

to happen. We need all people and all forms of 
energy to fully enable this transition.”

I agree and want to emphasize all people. 
Though there’s been some forward movement, 
it is evident that the oil and gas industry has not 
made much improvement in terms of racial diver-
sity, inclusion and equity.

Some organizations have stepped up efforts to 
change that.

Coming later this year, Hart Energy will high-
light some of the initiatives oil and gas companies 
and industry associations have undertaken to drive 
change in an effort to keep the pipeline filled with 
qualified candidates of different backgrounds. 
Doing so brings unique insight into the needs 
and wants of customers and helps guard against 
unconscious bias, while strengthening reputations 
and growing the talent pool.

By now, I’d hope that everyone sees the value 
of diversity in the workplace. But which compa-
nies are taking it seriously? Who’s leading the 
efforts? Who’s aligning company goals with diver-
sity practices? And who’s reaping the benefits?

Efforts shouldn’t just be window dressing but 
embedded in the business culture. 

Shell CEO Ben van Beurden summed up the 
case for diversity nicely when he said, “We need 
to ensure that the portfolio of our global business 
and products is attractive to both our partners and 
customers. I don’t believe we can achieve this 
without a diverse workforce that actually reflects 
the diversity of our partners and customers and the 
countries in which we operate.”  M

DESPITE GAINS, DIVERSITY  
REMAINS WORK IN PROGRESS  
FOR OIL, GAS SECTOR

Velda Addison, Hart Energy
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